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pnfofsrerf^T^f i*tct*TK t ^ 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


KfR yr4} u i 

3W-I 

UTtf^T 

1. 7%<<T ^TR, TO 3?R 1) ^ Mmt TTftjRl 

iih y\%sn m iii4lui 4+ (atfferenfcqf afk ^4^iR4I ) 
faRm, 2010 1 1 


0*0 srftfcrt; 

aiMrrt; 


(2) W*H -SFt cTFfal^ W%xtOft I 

w*f I s * f¥wft ^ f^p? rt i^r Rrc^rc wt 

^ ^ ^ ^ ^ f^r t 

oKt tK t, eTFJ^ ^ : 

(^) 'srnilfad 3N>, rt^fr rt srr 

3 yfcifa <f«w rt frr?ft ^rfar ^ crpi^t Oft i 

2. ^ftHhli<-(l) fafwrt 3, *f*f clqF 1% 3T^7«TT 

ST^f^RT *T ~ 

W ytH>l 3#m, 1976 (1976 

^T 21) SfMclt; 

(7§) ^r1¥WT 5 ^ dHfafd^H (l) 3 

t^fftcTTlteTTt 3lMcTt; 

00“^” ^3Tf^m^«nrr3^w!nT(i)^srofa 

^"37Mcrt; 


^ ^isi ^ t ^ tin 3 wr 

yifa+'tfl ^Kfafr^TT i 

(so “^5JT”^3icpfcr- 

(i) ^if^T ^ ^ T£f ^T, 

(ii) 3T3fa f^RT^ ^ 3Tftn*fRt RT ch^Rl 

^mRrqrt, 

(iii) 3fljfW^ -qi '3 TRi^tQ ?RT ^TJTR^cf 

SR^tFTofr f^dlf Rf 37^1, 

(iv) •3PT ¥Rc5i "cf RT^5 ~m mRiR^Pw R7 f®fcii^ arafV 

v\i\ 

(^) “^dRfeRTT” ten 3fk #7 ^T^tn 

3 ( i) (-q) sfR 

71^ (n) ^ smRi^ ^Tt stMct 13fk 
3RFfcT ^ <+)4-d!il 75 sft ^ft 


1—319 GI/2010 


(8525) 


■>** 



8526 


ma =FTWHI, 6, 2010 (<fclPcfo' 15, 1932) 


[^TFT III—-13^4 


(Z) -ct" * sfins* *m»*<******* * *«• * !***^ *> 

U Jratt irtHiw, ™-Pnn. * *«****• 3 ’ tert 11 **** ? ^ ** * ^ " 
gfafa* ^ f *Tf tfj ^ Pt <J*FS ^ ^ * ; 

(3) " srf^rasrfr £r fgf^riTR i % ( 1 ) 55 (,^> * wi^ff^rr ^ ^r ^ 3iT*raR« arfinr^ # : 

,‘t\ 

(^) "Wfm> 3R^” Pi #fi % 313^ 3313W3 5R TOm ^ 3ferfl 3tf^ ? ■ 

( ttj) M W" ^ ^ ^ ^ ^ ^ ’ 

(fl) "Sn^tf^T tV 3 (yi4lp3RT 33 3T3) 3Tfa$cT I I 
arfftPnm^fi 

arajro 2 

3^3 ^Niftm 33 ^ff^n, f^f^, 3ih Pi^t ■*>■. 

X stfWW '4> wiafei *1***>u1.1 fe* tf*** ^**'**- {a ~ ^' f ' ; i? ?fl '' ^ '' 

i 

(35) '’35"- 3TfSRyPf 

(i) to I {?m* avra) 
wi m 

(ii) *%H II (3R«ra) 

< iii) ^?%cT III (^P55 

5R3 

(iv) #H IV (ht°3OT35) 

(V) *#33 V («5I<435 ^r?T3R^) 

^ot aiPif^Tis Win:^^ MT'S^Fft * mrauR'n 3 ^T«^ri ^’a*nt) 

(n)^ "n M - ^mf?ra (^y^n) 

(7j) Tp^: "Tf"- <t-I^fd<H (^y3p3R) 

3IW % 3Rj^T 7 Tf^T t 

4 , #mra 3f>Wt - 5=i Ww# ^ sflfft W aw % s^ &, ’ft, ww. ^ 

tp i&d % mu; M <rf 4 90 fc# a arfra fiaft ^ * ^i 1 

5 . ft *Ni tsftrt A m« *t PnjRra - (i) *<m, aSw« * ww n ftf* <N * 

T ^cNTft^rf % ^ f^r^RT snf^rtt ^n : 

(2)ftPW4if3Wf6ra5;f*rara. 
fcF 3 wtf ftiltolt fM I 
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{}) fhrt aiftrartt ft ft4ft4 ftt fa f4 4ft 4 ^cft ftFf^r ft fFfFRFi FTftiFtTfl sm fffffft ffftff fa 4ptt Ft 
fa ?ttt ?t ^r^rnr i 

(4) (i) Wft - ft? arfFFtrf} ft ^f^ift- 

fonsf^ri ft 

(T^) f*fa 3TFF Ffa FT 3TF4t Fofl 3ft T?F |TT %*ft sqftrf 4 f^FT? fttFT f, 

sff ff ft ftq^F ftt ftf f4) fan : 

FTTJ FfF ^FfFF FTfFFTTTt FTT F? TRTFR FT FFTT t fa FTTT faFTS 44 3FfFF ark faFT? FT 3RF F^FFT FTT T^tF j 
fa^T FT 3RffF 3RJ3TF F ^TTT 4FT 4>R % (clF. 3RF 3TTFTT ft rtf F? fa4t ^tfar FTT- ijTT fFfFFF % TTFftF F ^5? F F«h J fl ; 

(ii) trff; arfFFtrft ft ft4ft4 fa fa 4ft 4 fft 4 faqfar ft ar^fl-1 ft st^ttr 3R4t fftIIft FTfTFfa fa 

FfaFT FFT I 

6. ftrfr a4r f 4 - faPwH .1 4 ftfat? farfl 4 farft ff ft faFFF ftT 4 arfaFtTfl ft ft4ft4 ft fff, ff ark 
4rRffoFf arfaftFF fa fttt 17 Fft 3 tot (l) ft apfrr ft 4r4f tttfttt fttt tm-tm ft FFTaRFiftF f?T sri, fat 

i 

7. TTFT FTT FTTF - fa 4 faFFF fa4t sqfFF fa fa FTT 3JTC*tT ^4 faFfat % faF fall FF FTFTF FT fFFFFT fa fa FT 
3R7T7F 4 fa4t FF FT FT^SF % farr F? ft4f^ FTTFT t FT fa4t FTFf faFTT 4 FTTF #4 FFft : 

FTF, TRT cRT^f ftFTT 4t FS-FTTR 3 3TTFT FF W*\ FTTF^F5n4'^F3qRTf^T%fcTF; FTcR 3TTT FR FTF FF ?qRFR F^f ?TFT 

I ' 

8. fM?f,- 

(0 W ^ ^ ffa^ 3TfofiTfl Fft% FT ijNl 3tf^5rtt FTTnRTF^R 

3Rf?RT f^TTft m$t % trTTT Rl WlRd f%FT FfT TT%FT l 

(2) TTI0 1 # FF FT 3tRF FF^ FR^FltT X& F^T 3TFf^T % fcR fM^F FT FTFT f^T^FF 

Ztffati m ^ FTTT $ sraftFi ffa\ 3TFf^T FT ffa ftWlRd f^RTT FIT TT%Ft I 

(3) (Ft) TR0 "^I"TTT TT^ "TT"# ft^FF Ft^ FUf^rtt F^t ^ F^t 3TFf^T % frR fM^T FT #FT 

f^FF STfaFTTfl FTTT^FFIR^ FR^IFt M 3 RRt % ffa f^WTRd FJT Tt%FI ; 

(T5) TT^ "7T" % M Fi4^'i(l Ftt TT^ ”Tl" Ft f^tTft FF FT FfcrfTT FT FM^fl 3RRT t5? FTTT % ffa ?H! 

ftra ft^FF arTttFtrtt fttt fa Fm ^ 3Rf^ ^ 3Rf^ #; toiRd fit fam i 

(4) ffat arRrFtrft tf -^441(1 f^ fMftt ftfRt zfa frt arernTT^T fa ft ft FfMyr F?t a^Rr % , 
F^TR 3FFTT FFrfTTFTFF f^FF Flf^Ftrft ^ TIF 4 FTTMTOTF m, ar^F T^FT FFt f^TFlT faTFTftF FtT TTFtFT 

I ' . 

9. ■^feFtRT- (1) F^ arfaFTTtf TF ^4dl(f ^Ft Fit ^4 ft 4 F^ fal TTft HT^Rd FTta^ 4 TTF 4 aif^rtt FT F.4Flfi 
4 3TF4tFfM^T TTF!VHy4FF4^FtT#| I 

(2) m fM^t 3rRt% faR f^raFt $fa\ fMftt f4 Rtrit f4 3rRt 4t i, Fft Fttf 4t, ffaw arRtFnt f4 tr t 

f^t FFlRFfrt, arf^Ftlt) FT Ft4FT4 FqRT FF FT % fell*, 3F^FTT t,- 

(Ft) TfJ4 f^FF FlflTFtrfi FT F>4FT'(! F?t FFTT 4 3TTF4 fai FFt FTTT F4 T^FT FT 3F% FF^ 4 ff 44 Ft FTFT^TTFTFT ?t 

F%4t; 

(TJ) M ^ Fft F5TT 4 Ffl TFJ? "TF"4 TT^ "Ft"% TFt^T 1 FT TRp? "f"4 TF^ "TF"4 fatt t F? 3F FF FT 
FTFTFfrfTT FtT f^FT F? tSrf |3Tr FT 1 

10. T£RT WT tFT F4 TTFlf^F,- (1) (Ft) Ft^ 3TRTFtT4 FT Ft^FfO ^FT 4 3TF4t 4FT34 FF 14FFRT 31^TFtT4 fa 3mt 4lFT 
Ftrft F Tfa FT FF TFTF % 3Tf4 3FFIF F^ fcTftFF 4 F# TJFFT far f^RT 3TF4! 4fT FtT TFTF FT R § TT^FT 




8528 


Wai W10T, aTOT3 6, 2010 (ailfta 15, 1932) 
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10) 3 £ERTft aftft- 

(1) 5a afaaft a 501aftaft ft aai, fta m 
(ii) afftaft aa 4 aft ft fthftan a £ , 4a m 

aftfftlftft I 

(0) <J) ft 3gs (30) ft ftl ft 070 ft, af^TOft a aftaft 3ft aftffta ^ 4 3^f«T ft fft( aTO 

ftlR % TO faft WT ft irfTOHT % 3 R 1 3 afa; ft ftft ft fftft 4 lft! FPTT I 

( 2 ) .^( 4(00 0 (l)H ftpxff- ft gfft^cl ftft ft fftft afftah "01 a 4 a(f TTOft fftR 0 ft? aftUliaPia 004 aft j 

f a rtf^rr t, fftqar afftaft ft ft<f aftftar% font* h aaft fta at ai aa a to^ amaftf ar j 
r% 7 ti ah ftft afaaift 01 aftaft m apiai 00 ft£ 3 £hi hft a^amaia amaffta % to 0130ft ftha j 
501^ aft fta 00 0a fa 3ft w sntati ftfaR aft w 1 1 1 

xqftfa}TJT r ?0 fftma ft UTO5R ft fftft, 3 ^Jtll*M[f* 14 > aiftllfiN' fftft afftaftt a 0ftaft ft 3^TO 01 
ftfftfl mft aftft 0 ft 0 ft ftft 00 a 004 3 lf 00301 00 Tat 3 J 001 0 lft 00 ftf 4 ft 001 * 30 ft ft 00 J 3 ftf?TI 3 T 010 Tft 

gftaft ftfftar 00 aft 00 00 fa wr arftaft sra at 4 afta afft aft a 3 fta 0101ft 1 
11) aftafta ah: ftafaafft- (1) fftft aftaft 01 aftaft 60 af 00 ai^ 4ft ftft 03 aafftfa fta: 

ae0a, arfafftaa ( 3 ) a aftaafta (000 ^afftftaa 3 iftft an 00 aft fftaffti 01 ,55 af 00 aia aa a 3 fta 
^ 00010 0i 00 0 fta a 30 af ftft ftft a 00010, wft 3 ft ftfta; ft, faft afftaa 01010010 at 30 afftft 0 
00 wi: 1 

qt^ 0? ah fa 00^ af00nft 01 a40i(i ?0 30^000 a a 4 ta ^01^1^0 04 t #0 00 0a ft ftht aifwff 0ft a?n 0 
^ 4 010 efft 0 T 0 00^ ftift 0i00itt 00 001T 4 0ft 0T0 00 fhf %0 ftfta 0 0 4 f 0^ ft a 00a 00a 0 ft' 4 l afaftrft 
0W 4 rfft 010 a fftilf 0ft 01ft 00 000 4 0a 010 ft ftia ft 005001010 00 0010 hft aftaift a 0ftfttf 00 ftft 

Wft : 

0? ah ft ft 0ft 00 f afftaft 0 T 0ftaft a®ia 010 afft fftft aifta ft ^iffti fta ? 0? 4 ft 01001 ftft Fft 
00 rflftn 0ft 0T0 ft ft0T 300ft ft ftf0000 ft ftftlS ftft 00 ft Rati 4 0ft000 001 ftT 0Ti ft4 UftftftT 00 0lfft 0T 

ft 0 0 T 0 00 310 ft ft fttR 00 ^ ftftf 000 00 a l 

(2) ftft 0? ftfft?00 0001 i ft a«ift m 0ifft 0nft?T -0101500 0ft i ft 0? aa0 siftait a ahaht ai 

0 R 0 !lift 0 ft 0 T ftft 0 ft 3 TOIft SKI 00 t 30001 0 lft 0 aft fft 0 T t t 

(3) 3T*0ft 0ft ftft 1 ? ^affteffta aftft 00 030 0001 ft ft fta ft a'-^n ^<4^1 ft 'ifta ft ft ft 0? ^afthiaa 

aftft ft 00100f afft0nft 010v00ift ftftm ( 1 ) ft aaafta a aaift^a fta 1 

(4) ftfta ^H ftftraa aftft am am 4a afta aftait 01 aftaft ft aiah ai ^afftftaa ahft ah w 00 aaft 
ftaifftiahft 1 

ar^ftw.- w ftft00 ft 00ftia ft ftft, afftarft aaftaht, - 

(i) 0? fftftf aftrafta 03 mifaftri 00 aftt atn 01 araftft t ^frra 00 aifta ai ftroft 0? aftafta 
00 aT5 5ft arm I ; 

(ii) ft ft 4 ) niff30 ar ft fftft 0fttea ara a ftua a?ft fta ft fha ar aftaf^a 00 ai^ ana 01301 f, 

300 010 ft arfft? 0 ift 35 ft ftaifa^a ftai 1 


53K0T0 3 

fta, ftydi, ahaft ftt afftitfa ft af 4 fti 0 

12 . fta ai aififtra - fta, auft^fa, fftft afnaft a aftaft ft fta afafts iftrar ah 00 pto a ^Jift a ftft 
00a 4 3iira 3ih 33ft ftft aaarft aft 4 a aft ft aft scro 000 3 m a fftfti f0ftffta ft aa 1 
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13. 414R4T - (l) 34f5Rm (3), stfdfro (4) 3 ft. 34faPM4 (5) % 344*4 aik n% 44i Hi-ffa^i 4, % 

■afri ^ jfrtt %.4%4, f%7ff 414 % ?T4 in* ’ft, 3%, 3lftr45ft 41 4>*taif34t % 5441 4553 % frll* ^44) 

c4m4i 3£ft ark t%3fl 4553 % *fmr 54*f % 545* 4 ^rwr 3£% 3#^ i 

(2) 5 7 ^41 3£^t 3T3T3TtTf 43 ^Rfdlf^rl 353 35444 ?Ht % ^ 5RT faftf$44 ?T H%<R 3n344lRdfrf, 3lfa45f35! 

4T ipfarM % 5*4 aft jihvR i 

(3) (^) feftft 45^3 4T %H4IH 4 f%7ft 5TR4 3Tfa45ft 41 4>44lfl %t ^Mrfl 41 =NS< 4T $R% %R5H 4 
43VTrft34%3i4*f %3IT4 Wn5%ift ; 

(#) 41% 344 45^3 41 44551 4 4 4414 551 3T4fa % % 41 3lfSl4) ylnfcl SlpRilfl 41 4)44l(l t 34%t HK^R* 

'J^dcff cws< 1H ^rHHM 4 34%) %Im 4I % 3R4 4 34%) 45141 4)t diiy^f) ; 

(4) 4% % 41 a4^ 51pm 3if*r45ft in ^4yr4 n$ (j%4iff 4553 in 3%?f 4 3fai 4it 4 hm arafa 1, 44ift4f4, 
i^ff 3433 in %544R 4 34%) ^rw % 3154 5 3^iRd %% 1 

(4) TTT33T 33f^rarft 44 <£rRl 4 ^Id4f ^4 3lf445ft in H341447t 44 43747 44WT %T f%l 44RT5, 3nf^45 Hind ^414, 

f4^r<t 5414 4f feft % 55 %. 525-2/17/79-353353% nrfte 29 arfci, 1980 3% m ar^r fenwl^ra 
%fr4 l Rld 4444 14 %T 33? drtNsf 45 %5 44 ^4T 4 4, ?3T MI ¥RI 44 45 4% J fl f% 3?4t 4Rn#4 ST5 

31^145$ 3713/41 %731453 45 t% W#4 77% f57J4H 75741 37fa=biR% 4 4)A*J %4T : 

T3^ 3134)14 44 4. 1 1-3/90347343% 1 5rf)33 22 4175$, 1991 4 4<45cT ^ 441^1514 Pt)41 45S3 4T 4 <m 4(4 4 
arf ^hlfnif 414574Tft4) : 44 33T33 ^TWT 7R% n«f 3RH 441 l44t I 

(5) f^3ft 4 344 Tcpcff 3T Rl^ [ f t4l 4T 4v44Tfnn 44 WR f^4t 44S3 414cPRR 4 3R4J 444 % 444 7R4H 

?t4t : 

43^ nft 3Tta4 4T 47f4T4 4% 47 aWf^T R413R 4T 343^4 144 % 3l44T ^ ^3 t, V* 5443^344^4 4% 
3^«ff44T % 4^4 43343 ^4WT f4%i4 334 413133 %t 44 T^T 4)3 frl4T I ar«Tf?f41 SKT 5141 3344 % 33^4341 nf 
f443n3f%4Wf%frR 44^44 3344 44 1 

14. ntRfcT,- 33*4 i jlnRi^i %4i % f^%4i 43 44 4nrnfi aih 44^ aitortl 41 «t»4^r(l f%34 44 nr 4557 4 5Rnf4 %i 

3lf^<1)R % % ^4 ^ 414( 4^ tt)<*ll : 

43^ ^45 ^ 33fa4nfojf 4 4)4dlR% 44 JTTRfr 3lR?ftiI4 44 4T3T 29 % fr5*RT 4 4^#4 TOI3 ST7T 4H|Q. 4414441 % 
3353334 ^ fW I 

15. 5341444,- 44f 3TRj4)ftt 4T 3)H4 i( 1 4ft f%4T 3^4 4)153 4T dd-PlH ^ PJHIMR 43 f4444 f f%n f%^fl ^Hi %^T I 

4??3T544334RI4R| t%3ft ^4 3344 Mrqiqffd 4541%?f4T I j 

31(3544 l 

3TTWT, 31^11314 %h ST#?! 

16. t%3ft 31^1454 3fr[ 4)441(1 44 %41 45 f%RR.- 5r^ 3tffr45ft 41 ^)4^l0 ^klRl41 3Bfi^4 5^4r <*)4*llfl %41 3 lk 
%4i % pHdKU l 43 #n, 441 4? %3fl SS44T 5 Slk ^ 34R 43 4% %t 331% 45^413 4 ^41 4^411% ^iRRT 41 

% "SKI 3144-3144 43 3^ ft%5 f%7 f^444 3fRf45ftm, 33^ft?iM 41 f%44(4 % 31^ N 4? 4?3T44 ^414 | I 

17. t%3ft 3lft45ft % 41^,- 5^41 aif^Ttt 4% 45^ 45 Rl#T 457T1 3#3 ^3ft 4lrf4lf *^IT % 3% % 53^45 f%T 

44^1^413^44TO44^^ 3444441 %f^3^%n4ft3R4TW, 4RT^ 

3^ 343413 441 5lf% %t TORI, 5f%41 454T, 4341%5ff 3lk 31^1^3% 45 54IH4 sfc 7R £f%T 4OTT %k 4^ 3RB“ 
f^44 %t 1% % 453413 3 31%fa4 1, f 1 
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1 8. (RfRRR 3lh 3TTRHT RTT STHR RHR RTT RlfRiR,- JPRRi HfRRTlO RT RTRRTd ?R fR^RRT R>T STHR RRR gfl HfRfRRcT 
^HTT 3TR 5ff KRf RfRT HI HfRRRt % SRT WJ-Wl ST SK 3TTRRTT 3lb fRRRTT RTT RFeTR, 3TRRTHH 3l!l 3RR7 -^tj| 
RT^TH fRR RTTT foR'tl 3Tf^lf<f1[, 3R4THH RT fSRTR % 3T>ftR RR STRRR R-TTS if l 

l o. RTHftKrT! rrtr hrr R>t rhrrt,- 5krrt srflrarfr rt RRfHrfl 3 rt rt rthctt iris tr#-; rrrrit sd hhs $ i ] KTyRtKsr 

"HI'l 5 ^'11 HRT i TT t 1^ S^TtR Rd HHHlfl RT! RFRy Rf 3KTHPH ^'y R RT H ,5fR7TT RT fRHft RRiR RTT RT t'RT RT 

Rsf-RTfr^R rr jtrh r41 rhrt hr rrt fRr rtt^ RrrfRRi rt anfcirfaRT 3 #rtj! sir st(kt fRHfr rtrr rt strsthr r?[ 
R fRllfl ^3 H^RTT# SKI 3 Ts 4 RTrfSRf RT f^TRSR R fiRRRS 4 STIR RS HRRRT R f^RT Rf 3 lh 3 RJSJrff 2 R 
RRTf^fRf^iR RTW HR! R^HT | 


2(). RRT RT ffrlt RTf alRfR RRR Rft w . nHRT HfaRTlfl RI RT^KTfi RRT K ?RPRlf 3Tf7 faM UfcH RRT RRKT RHT 
RR RRI % f^TT iR SlHfS Rk 4 RTT HteiH SRHT RRKT 3rh HTRTR % 3lfHR!Tfn|i, HR % RHSR? 3 TK 3RRtRRT3Tf ^ 
RRRRR 3ltl RRRK R WefpRTT c=P4T WRRRfi^RR RRKT I 

21 . ^R, lft"Rf SHTlfe RTT HfiRTR,- ( 1 ) RTT^ 3 Tf^rRiT^ RT RKfRifl, WR STf^RTKI RT ^ RRJTT RT fRHT f^Rt OHN I OH 
RI fRRft 3 RR 3 TTRfHR! 5 TRTRTR % RRRR RT SRRR R 'RRRT TRR RR t£jf ^ R RT 'RTRR: RT RTRIRR RT RTR R^f HR! I 

( 2 ) ^4 3 lted RT HR Hitt, RHR STfRRRd H ^R R^t % f^RT RT RRH HTKRT H RR.RTR 1 ^ fRRRR H fRRTR, tW 
5 TRTRR, ^RftfRHR R 1 RR^ 3 RR f^RRI^TH RKRR R RT f^Kft R STfRRTR RT RR^ RR fcKJR RT RT 3 TRR RR R RT 


fRuxfT uxn^i 


•IIJ rt^ ;:i r 


HRT 3TTRTTRH Rl RRR RT 


RRH RT RRf RRTTRR, cdmni'-h hi T^eiHi -ni RRqR rRTm Rf^qn h 
3R% RKH R 3TTrft ^ 3RTR RTR R RT 3RRR RT SR^ 3KR RTR - RHRHR RRf HT I UJi 1 I 


(3j) Hlf -Rf’TRldl RT h4ri( 1 fRHft HIRR^TR RKTlft HI RR^ RcR RT 4tfgRI RT RRH fHlf^'I RRT RT^RT RT RHR Rlf^TRRft 
^ ^ H^RfR % fRRT fRKft RTIRSd R RTRlft HT RHIRTR R^t RRRT RT HRRRT I 


(4) SR^ 3TfRHl(l RT RRfRld, RSRT STf^Hltt H ^R RR^t ST f^RT, HT i ^RTH RI HTR RRTR ^f^R ^RRRt fHRHT RR 

HTRH | RT R^f, RHlf^TR H^KT RT HRRRTI : 

I 

RTR, RfR RRT 3RTTKR RT 3T^TRTR RT SHIRR SIT ^HR: KTfRfrRH, HHPHH, %T^H, stsrfRH, RlfK^PlH, HfiRH RT 
OTfRlH H^HT S5t f RT frTR; ^ 3T48TT Rfff RtRt 1 


22 . 3 Tf^HKt RT fRRtHR % RTRT RT HRRK RT RTftRlftH HKRK H 3 ^RR R RTR RRT HRT,- Htf HfRHTfr RT 

RRfRlft f 4 > 4 l RTFft f^TRTHHTR, f^RRR RT SRRfrTR RTR RR 4 dPlH Rt RT TRRR RTfRRRff R^t H^Rf^ RT ftRT, 

R^HK, RTHRT RT RTR R^ H^RI : 

RT^ RfR 3Tf^RTltt RT RRrRitt ^41 RS^i qT iRRT KRTfSH RT SR RRvR Ri fRKfi RTfRtHR; HHPRH', ^fRH RT 
RTRfTfrT ^THH, RTTRH RT RTRiRH R^rfrT HT RRf HTR RRTRHT fHRR TTRRT SStR RH5RT R 1 RS? ^RRRIR RqF FTHT | RT 
3K-ltR RTTcTT f ; 


RT^RSRTht^RS^RTKfHt^T RKRT RT 3R SKR RT^RT RfR RSfR SlfRHFt SRI R^T RKR HT fRRT HTR 

I 


f.- ^ f^!RR % SRtHR #T %t ( - 

(1) ST^RT 3Tf^TRT]ff RT RKfRltt RfR 34TRT H?R RTT RRf HRTH f^TRi 5TSK RT RTKRK RT ^TRT dlfSHTR RT 
RKftRH HfRRRUT TRR RTT RT RRR R HRT KHT ? RRT RTT R'Ti d RRT; 

( 2 ) 4 RT ^RRRRT RT RRftRR STfRRTTRT RT 3 RRt TftRK #T fSKfr WR RT RRlfRrRKflR RT 3 HR SRRKffa RT 
RTKRK % Wfk R RTT^ RTfRRTpff RT RTSHPO KRTRRT RKRT f ?R tRfRRR RT HR RR^TT HTRRT; 

( 3 ) RTt? 3 TfRRTTd RT RMsifi tR BfS ^ R^tt % f«RT, 3 Ts 4 S^R RTcfaif #T % ftRTR tRKf! RRT RT 

f^Kft 3 KR RS^t, ^ RTS 4 t STfRfRRR, 1956 (1956 RTT 1 ) RT SHIRR TT^tT f% 4 t 3 KR t ^4 ^T 3 KftR 
TfRK^TR #4 Rd 3 TR 8 JT | RT RT(f RTfH^RR UrYsR % felR; f^Kft RRRTlti RTRT^t RT Tf^K^RTRR, HTHfrl RT 
SRHR R HTR R^f #RT : - 


i 

! 
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m ^ ^Jrt, „ ^ APB* 191211012 «) i 

ft* *w* *m* * wb« **wfl 1 ; 

fafa % wfa tfspsftfa atsf»ra, ai iff «WIS<! 1 «tr«4W"i, 
tj^t f^xft % f^nr ^ qfar Wl+'o. ^'" 1 

IV ( 1 )« ^ ^®Nitt ft>«T«r «3*J» f 

sftsrfl ar a*W w jnfwsrfl* MTiftsw^ft" 4 ^ jra I 

aL w 5S wrfa s ffw ft*"A r * <n * sra sr ?w sft sh a? W wP™ 1 ™' awn 51 
^Fft ?m ^t wr Jnf*nsrft 3rf?raftcT wm : 

*Hftai*llft 

T^sft 3T^qfterfH'm 3Tto faPlqftcT ?Mt I 

24 .^H 41 *y<fm - *« Mftrartl *h wrt ^ ## jra ft) to arm ^saraa * TiroaJ?^^ 

itm, - 

(1) ^ ^rrar atfaFrft/ w =ft smrft srtott ^tt 3, ^ *n H^iJR«ra ; ; 

(2) 3T^ ^TI *T, W0T 351 ST^lfl 3#<4>ltt I 

3T ^t =h4^ 3 sw ^farc ^ 1 

(2) 37f«rarft 3T ^Mf,- 

(^) #5t dftij 

3T 

(^3) ^ f^t 1IIT ^T % TTTcTT-l^cn ^T TR^ Tt Tlr^OT: ^T 3T5r=^m : ^Rtn ^T ^TT l 

g g fo gE- w sr5T3Pt %miT5pi«I^t3rf?t^*^l jfiw SfWm, 1%! U%1 ** 28) « 

yM^^ftlrrt I 

26. *£R5, 3t*R Srqift 3 wpr\$,- ^ srfagntf 3T ^4-^it! % «-i+» ^ ^' 4( ^ y<t)rt ^ • 

q^of? Udd«n4] ■!$ c hl , ll i 

^ 5 * ftPm 4 4 ^ wi ft«# 3if«w8 ^T ^fti« ^ wd M flft as ^ft flft M PnraS a? f^i ** ^ 

f^mR ^ TTfcT^^r ^ ^Teft 1 

^Tnf^q 

27. 3*tk ^ ^ ^ RR^i ^ f^ 1 ^,- (1) ^ arfa'wfl *n ^4^1(1 writ °^f^iMd ^rh^,- 

(0 -ht^r^ rt^t 

sqf^r, w, , ^pft ^ tWm ff ^t ?f ^ ^ ^ *°^ K ^ 

f^ft ^rar % arq^ ^ ar^w ^ ^r am ^ ^ ^ ^ ^ ^ 

^ nfon ; 




$ 
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(ii) faRT fTO fRf% rt TOi trtrt, rtrt rt jrfrpjfR rt rtr rt (TOr fTOr rtt rtrrr 4 aft r^tt 4 rt tort 

TO RTT ^ 3)H ; 

(iii) MTO 

(iv) % f^t 4rtr; rtt TO M w 4 rr hrk 4rt rt ftPrn t-j. hTO rrr ft Ritf tor ut^Rt 
% g^r ft teg 4 44 4 rzrt % rtr sApra trrto: rrrt ;TO 

(V) ft4t TOR TOR R& TOftR RTeRrTO CRT ^ifRRRR TOM 4 Rk 4 TO RT W RTfaRlff 4t ^ 3TRR% % , 
f%RTR Sift 4 3FR TOffi RTT TO W 4 flRnjRf RT f%R 3TTTT RT3R! : 

TO Riff arf^rantf rt rtTOR M rtTOt rt TOrrrr fRR git, fTO rrtr % rtt? rfr rtt fRfTOr 3 tw4 3ft 4 

HRTRT RT TOrTR RR TORT RT RRRTRrTO PTO MPTRt 3 3RRR3Trfl JTRifTO RR TORT RT TO fTO TOTO Rif Rt 4 
3-j fii H 4 RRRIT ; 

TO RR 3^ fa RR? TOTO RT TO 14 fa4t TOlff 3TRR 4TOTO fTORTT RR RR3R f 4 R?R RTF RR TOlT RT fa4t 
H5«t>lfl RTRR 4TOTO f^RTRR RR TOR R 4 RRR RR3R SRI "fcTOj. RR RIF RT RRR 4 gt%TO 4 TOlT ! 

(2) TO? 3TfRRTl4 RT RRfRTft fRRTrTT 3TTTO4 rt RIFTTHTRT 4 Rr 4 % fTO 3RR fTO RRTR 4 RRR RTtRT I 

(3) R^ 3Tf^TSRrO RT RRfRRT 4t RIFTTFT R Wf SlfTOrft RTt 3TRRT^RT 30 R£T 3#T 31 TORT RTt TO fa-lfa R>t 
R?TO4 t (TOTO RRI TO fRRRift 4 RR ?RP?M TO 1% 3{TO iTOrf % RRR % frtR TOSIRI RRT 3RTR w< RR T? f i 

K 

RT^tRR'R- ?^T 3RfRfRRR Rf ITRtRR'% fcT^ fRRTt 3TRTRTT4 RT RpRI'f R3 R1RT 4 FfRT TOT TOR ; 

(1) Rf^ 3TO ^ RltTO RR ^ Tjrf^ §’RRRfi TO TRR % RRRR R?R 4 arfRRT ? -3RRR?f4 ; 

(ii) Rf^ R? Mr FTRT t tRv flRff ^RRRRR TO RT 4tTR 3TRR ^tTOtr 4 3^3 3TTOt4 ^ «RH 4 33R4 

^ t 3Rt4 R?RTf RR RftTOTR RR4 4 3TTOf I, R? 4t r4 R4 3TR^T RT 4tRT R?R 4 TTRftR 44lT I 

(4) rt( 4 Rff^iRTrft rt rt4rt 4 4t RifTO % 3TO fTO f^R'^fi rrt t rt rt f^R fTO4t rr 4 rttot to i rt 

^f^RR TO % TO TO TO RTf TOR rr 4 4 3TTO4 f RT fTO RriPh-r tothr rt Toft rt TO TOrr •; 
TO t rto^ rt TO; TO TO i 

28. TOT RT 3RTR3 sTO TfRRRR TOfrTRf,- (1) TORT 3TfTO4 3TRR rTO TOfRR RT TOft TORRT 3#r RlfTO 
TOtTORR r 4 RTRR Tjnf TOfTO R^ TT^ TO4t TO 

(rt) rt c4 TOt rtr 4 rt 3R% tjtjr % TOft tor 4t rtr 4 tort TOt TOt Put hr rt TOt TOTOTO rt 
3Rt4l skt 3tTO rt r^z rt rt rrrt t ; 

(ti) 3h4> ^kt RuiHn 4 rt tor to 4 TOTOTO rt -TOr rt tort snr TOr w., TOrt artr rrtr TOrt rtrrr i 
tRTTOT4f| ; 

(R) to4t ?JR 4^RT TOR TO 4 TOf4rcii4tR rt 3?TO RT TORT ?[RT TOR TOR TOR RRfiT ; 44 

(R) TORT OT RRRR 3CT RT -3RR RfTO : j 

TO ^rf^Rrrtt r4 rrtt 4 4r ?r f¥TO4 % antH r4 rtTO rtt 4rt rt( 4rt 4 TO 4 *jt f ?r fTOwf % TO r 4 i 
RTTO44tRRHT%4tR3fTOR4RT I ’ ,' 

(2) yr4+ artafl TOrtr4 4t 31 TO rt( rrr r4 % 30 3t4rt 4 TO ^rt RTt TORVTOTTOfrr r 4 f^R<uH 4 rt i 

(3) RTt^ Rrf^chlO WT 3Tf4RTl4 RTf ^4 TOTT % f4RTR R?2T RRRT RTR, fRRTR, RR?TT RT TORRT RT 4t RTR4 RTF 4 RT 

tor r 4t TOft rttTO h<3r % rtr 4 rt^ wrt; 44% rt) rtTO rt tortt TOrtr R4t r4rt : 

TO ^f%RTT4 ?KT r4 wt RTfTOt 4t ^4 3^^ TO,- 

(RT) 344RTT4 RT RTR RRTR W4 TO f%4t RRf^R % RTR TO TO TORR?R f^RT RTRT 4 ; RT 
(H) 3TORT f%4t Pi TO RT TsRTfTOR aTR?rft TOT TO TORTO fTO RTTRT t I 






W3 mT W5[, 6, 2010 («t>lRN» 15, 1932) 


8533 


(4) *ftanft, 3WK wfiT^TKft^ * t^t OTf&rnTCW % 

aitftaft,aft an ^ 25000 /- 

SRTTTr : 

qfij ^xn iftaafK- 

^) 3 Tf£r^Tft m ma, mwaita am af ^aa msa arm faaft mfta $ ^ fo*n nnm I •, m 
(^) M ftafaa m sfafea 4mft % m«m3 &m fom anrn I, 

?ff Wa srfamrft aft ^ an^ft mfamm awft ftNt i 

(5) Tjjfinifi3a ftfaaaaMmammfri^, wmftanft, mmaamftma srftmsRiW’twi’R, M 

m atfmft h 3 a mftm a am ftfaftm srafa % to, sam smar saaft atm 3 rnfft *** 

% faaft anfmr aa?a #; am aft aaft nrna m ^ma* aaft % ftap ^ faaaa, an 3a aaa?i at ^ qi 

amr, aft aa^n aa amai affr aft fm ma aaft 3 Twt aft anrft t at ^ ftaaa 3 f$ iw ar ana *ft uftyfrtd #t 
t^PT% ^rt 'CE/Fft anftr siftfn aft 4t i 

29 . ftm?aa»ff fa^an- (l) (i) aa^ mftarrft m <*)4mfl ftrtft t*a °afta *t, ftwa>T aft mnaft 41ftd t, faai^ "a? 
ftm? aft 4 Rki a^f antar i 

(ii) aift arte# m arfarft, armt aft m writ aaft % aftfta jj& ^ ftaft snfan a ftms ^f mrm aT Pm aft 
atn, w snftimrft, aft a^ran a? aarora ft anar f ft;,- 

(a>) ^3T ftm? ftm aifaanfl ai anfmft ath ftm? m apr asjam a?t m^3#a ftfti % antfft anpa I ; ath 
(H) ^t aa^ % fern; 3^a snarc I 

at 3 ^aat aT aafarft a^t ^ (i) aT ^ (ii) 3 am ftftftfe f^aft ^ f^m? ait aaa m f^ar? ait tiftai 
mra ^ ^ t ^%ar i 

( 2 ) air? ^rr anf^rarft m ammtt, arefta a^taaT a#t ^fa t f^Fa f^att ^rfaa ^ fqar? fami t m t%m? aam 
i, ^a ^ a«a ait ^aai ^ar i 

30 . at*r m armf^a; srrctn m aamr me f^ft mtoft m a> 4 ai<l ait Rkwi( 1 - 

(1) f^ft ^ m aafarft ait, M aasaa 3i^a fotft f^r ait ator % a aim % fam; m f^att 
aaaaf^m 3#a % aamr ar faroiR m fte t^rm mai t, aft wr niftr+it aw Pftai ftm aar ?t at, 
amftaft, ?^a?t ftma i fl afa / m aim ait artta ^ artte aa; m ^rfr % Jm it w inft^rtt 
t%^, ftdftamfteiaapifftan^%ar: 

am aiaftr ait maa ftrom ftm ^ar w&\ mar I, a^ftftaa46^ am ftftftv: aftaa ftaf? ■‘Rn wftfti -. 
amnrr i 

(2) aa ftftwr (l) % srsfft ftrit aif^aatt m ar4mtt ait ftm aar aitf wi aaa stft am % wta % 

?tm art anftf ^t nRRa^4f.% sfc ^ftftraa ait a 3*34* fmrn f% ^ aiafa ait amm 

550ait3iaftf%va^aitann;ar^tait3Taf^%^q^ : 

aaa sttr ma %an a^tt 3T^a?pt aft srf^ianft ar ai^ftntt ait,- 

: (i) a^tt araftr % ahm ^t m wr maT t ; arhc t 

(ii) m^t 3fRiat ^ aft^aa a* ftar mar t ar w ^aTaraa m 3^ ftrt^ t ft^aa a^ ar 33i% ftrtajm 
jfw a^ ait aw ^ a^ w inftrt an as arnma a^ ^rr 11% 3$ ^ antfta anmm an aHt aft warn t 
ftwm nftmrwaam 3Hair ftrta farm am m i 
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(3) (45) 4^ 37f4qqft 41 qpftqft 44 44?Rft 41 Wm 39 ft Pfe ftftf 344 7frfftf ^T^ftFt 7 Tl^^¥ i n%frf^ 
4iRNi« for Wf f 41 ftft srorm 4i fft^ftq qqirqi Rim f ftraft w srrfasufi gft tir ft pi m ftftq; w 

3Rfef £ 4T fqi 41 M ft ftqfftp ? IT ft 37fft41R 41 £RT 3R& wi % ftpftiq % 444 ft t, 

34 4144 wq tflftOTt 4?t 44 feSMH* ftprft 347 3lfftqqft 41 4lftqift 41 3441544 ftrrft ; 

(n) ftftl qq^fft 41 344 riPp 34ft win Rift ft 4i Potr ■^ot, Rift sft qiftn ft 37fqftftq 4ft ri 444ft 

3lftftft37PlftqRqTfqfft44 39 4ft4ipqmOT^^ | 

(4) r?i piftt arfftqqft ri Rftqrft 4rf qqfqftiRq (3) % sr/pm ft rpr^t Puri 441 f ftft 34447 RRTrR 514 

q«rf^cT cTiqf^iQj 44 rripp 44 fftrr rftt i ftft 4fft4 : )Tft 41 qftqid ^t RRqqq 44 fftq ript I rpi 34 rr ft! ftaf ft 

Rf^d 44 f^41 Riij/il I 

(5) rfi (ft ft! rOTi/i 41 Rftprft ftt Rqftt ft arqqfftifp *5<rftt % fftqr f, <jt tjp^t % 3444 3 iqqft 4 fp rr ft 
fHP 41 4444^141 3444 ft 3T14K 47 3ft PrW' fftR; Rift 41 44444 JTTrT fftfft ft 3T^WI ft 34 ft{P15 fft^ 414 j 
% 4>K4 t, 4ft ft Pi <4 H 23 ft 3444 iff 4TR ftft 3lft 34 ftpRq ft 5T4RR ft fcW 34 3lftPBTft 4T 4,4 41 (1 44, : 
44rP4frT, ?OTt ft fftPl344 43 34jqp?T4 1244 4T 3445 Pw'R % 47 qPpRpTRi % 3Tftq ft 34441 ^33t ft 447777 

3T^rf^m W3T qiqi Rrtnn i 

31. TRiftft ft 414 4R ftp fqRf qq HRft ft PlR gfifttl- fttf 3ft441lft 41 Sfpftpff TRiftft 4T ft^ff TOft4 4 
4T4 4^f 3^41 4T ft r 4Pff ft4(4, RK’llfd+l, fftpfl 4ft4^ 4T ftdl«il { 4T ftrftf 344 qqftft ft4T4 #i IKRf % PR ^ 

ftqftrcqff pot i 

32 . q^frHR OTTf, rsiicll 3 Tlft ft qfftftpT ^ft % ftrQ; Iffrfft*?- ( 1 ) qflft 3 ftft 4 lft ftf R T ft T ftR fft 4 R , 3 lftft 4 q ( 
j 947 % 3 WftFf(T qpftR qftf f. 

__ (^) qqfqrftftr %, ftt sftftftqq % 334ftrftq qqfei: t, ftrftt Rqqrq 44 qq r 544414 ftftf % 

qftft4 43 W4 41 OTft q^T OT 41 qftf 4qnft4T 3R4T 34441 PR ft 4T 3TR?4^ PR ft R^f OT 41 q^f 
4RIOT l 


(H) 34fftf ft4I ppff 41 4R % ft ft! 344 4Rf4Tft 4? ftp! wf ft ftqfftq ftftt qiqftf % R44 ft, f^ftf 444^ 4ff 
4P3444qftfftRT4T3R4iTftftf44Rft qftf qftRT 41 3443 PR4 ft ftftt fifftq; OT44 41 aft^ 
JOTT ft W1 qf OT | 


^ 4ift4Tft % ft44 ft, ftf ftft ftR 4T R4 43 4)Rf4?q 444T f ftf 4ift4jR 4iT 4T 4? qftf t, 4^ 
ftft44 ftf3R4qR4^|4^FrqTR4rr^ftRI afqfRrft ftft 3R443 41 ^14 43 44W4 44411 l 

(J) 4^ qqkrft ftftt ftft OT i 44 ot q^f ftnn rt 44i ot 3^44 4i fOTn i q w ?f ™ ftft 
34I541, U544^^4fT, ft^ll 444f % 414 ftftftqftf, ftf^ 544441, HH^lft, 3T43T4 3ff4R % fftq 41 ^ | 

33 . 3mftqT- (1) qftft 3ftft4Uft 41 4lft4lft, OT Rltoft % ST^ftftq % fft4T4, f%ftt Rftq, llfqft 41 
3nfMt ?TP ftqiftkl ftftf 444 % R 44 ft 47 ^ ftr^ I 


(2) Pfiji 44f 3^4Rq34ftPiqH(l) %3Tftftf^wi4^4ftf 33f^4T^ft4fftftmwftftRq4RR4 

R34PT 41 4^4 <H 14 K 37447 ^41 4 ^f ftfft 41 ftftf 43 ^ 41 ^ 4?f 3qftf4H! qftf qftjq [ 

% ^ # ^,!,,fe,, - (D ^ ^ »«, w snfJRrt 53 ^ *rtt % 

3 f Pf? ? m ^ ^ ^ ^ 5?mi wrai sir WUH « 51 ft*#.^ 

^314444 41 cFRRift % RECfR ft 3TT4Tftiq ftftt RRi 47 47 ^ 77 ; ft 474 ^ 7 ] 7 ; 

^ 34ftPWM Sft 4^ WT4 ftRfftferl $ PP^qftf 

OT 44 4i^t WT? 4414? ; 3ft 

(ii) 3 ft?ftiPft 414 Rftp 4 f % PT 44 4 T 4 311 ft ft rl R 14 R 1 ftft Rift 474177 4ft l 
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(2) 

' C^) ^ 37f^rtt ^TT ^ETTfr, 3^TT ^ ^TH f^Fft 37T^^Ttf ^IT ^^1 % ^TR % f^lt ^IT 

35. H3R3T 35731-35^ sfostf 3T ?pW, t* 1 3*4 $3T 3 TRfat forf ti « fcff ^ ^ ^ ^ . .! 

3lft3^t 3T ^ UJ-}frT<* 3T 3K3 3^ S3T3 3^t 31 ^ «W 3|ff OTI I f 

36. arftRR-^ 3rf^ 3T 3K*3rft, «w ?Tf^ ^ ^ i^} % tor, ' 

Tfq^ 3T UT?^ *t 35T? ftfa 33T?3 3T 3K3 7T33t % f^r 3353 3 31 3^ M 3 3lt^RFTt % feKj; 3T3 31?f 3T 33 

^353 3^T 35T3T 3T » 33^ 733 35t K?35g 3^f 35T3T I 

37. ^TRftrzfr ^r ^^nfm-^ft^ arT^r^rft "^n <+> 4 ^ 1 ^,- 

\ (^)t^^HfPTO4^?!33T^^™^T, 3}|3M3T3K3 *IhM 3 31^1 (TfTO 5^T M 
ftfa 35T 7Kf3T TOT ^tt(t - 

(H) 3 KKft % y^shH ^ 3TTR f35*ft 31335 33f, sfN’^ 3T 3K3 -HiHfA^ % 3313 3 3??f 7F3T 3^T S3 3T3 
3 ft f|Ufcfr> ^fi^TFlt 3 J 3 f n f^5 f^57ft 333 -3335 ttirf^l % fa <3133 3 ^ 33t, ^ifaRRiT 3T ^Hfiifaf SKI f^Kft 

IT35R t ^313 •TT? •; 

(3) f^ft 3 1 <falfa3 73R 37 3T335 33f, 3tf3fa3fa 3K3 3T3ftl3T % 3WI 7t f3T3 K?3T ; 

(3) TOU 3$ Mi 3 faTft 3H^RR 73R 37 3#lcf 3^f |3T I 

<3^3 5 713- S3 fc | f333 #5 M^faR) ^5 fcTq; "3l<falfal35 KP" 3 35lf K3TT 7313 31 3ft37 3^3 I 3?T ^331 35t, 4 k; 
^$73TS7ra3K33T3r^357 7t35?H3T3^3ft3T^3t *n?ft11 ; j 

38. 3?ft?3-35^ 3lfa33ft 3T 3iifalt 3F#PTH 37 ^ ^KT ^Kf ^ ^IT ^ f^ft 3^t % 3?^T ^ ^tf^ %y 

3?IclT?t I 

fK f^m % irM % fcTo: "Kh % mfa vm ^r ^ ^ zwm k Mfrto 
3iqia41q rfPRi F7 7T s^FK: t- 

(35) ^ndR^ KT?f 31^ KFKl ; 

(K) -fa tfttt ; | 

(K) 35^ 3TTcfr?f KltM f^SHT ; 3T 

(3) ^qitt-fl <1 ?H^R®h, ntRach "3T 43-HiRa^ ^1 h M<Jifrl 351 STRKK I 

39. 7nMf-FH 3flWlKT 3T 3rfrl^ Wm t^TT 35^ ^(T 3ifSl3flfl 31 <h4^ 3lt fqfWiT 3ST 

m 3533T t 31 3ft 33$tT, 3R^3T 31 ftfei3?TT 33ftf3 35T3T t 31 3ft ^3 3533T t ^t #35 % f|3f % f^ ?lRf35R35 f 
3T ^1% 3^3lt % i 3T ^t Sl^TOl *PT ^7311 3133T 353RR % feft 3K3 ^<3 3iT 3Nt t, Mfcrt^tT^KT 

f^53ft 335 313Tf%T35 ^[Rw4I ^T 3Kft FhlT, 333^- 

1, 3lf^<tii(l : 

(35) 3t<fl 3Tlf^T3T 

(i) 3ftft3I3533T ; 

(ii) *f-q41 33T3 % f^FTT Rl^lRd 35K3 3T ft353T i 

(iii) 33Mrxt353T ; 
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(iv) 3TO RT 3TTTO 'MIT ~m TO ?Bf |5 fTOt TT^f tj^fa TO TO TOTO TO TOT OTcT^ITO TO ^ ^ WTT R 
TOJrft TO TO% Tift TOTO £ ; 

- (V) TOTOft TOTO SR (TO TO TOT R MRfTOTO S# TORfa SR fair Wl RrRTOT TO faTOTO JM TOR TO! I 
(TI ) T\m W^MTt 1 

(i) ftRm 39 % TOrfafrom ( 1 ) to tss (to) ^ to? (v) 3 m torRtct % f%ro frotf ftftfsfe arorfa % fir? w? 
dcWHM 3 TOt 3 TOR f^TTt Mrf^T fTOTTO TTTO TTTO TO*ft fsR TOR TOftTOTtl ^ft TO*ft & SFdft % ^IR TORT 

sroffcr to^tt to sin tott Rjft 3rorfa ^ MTOfTO to gtft tot to 4 «n^t sjfSTO tot totRrt tot} tot jjrr 

TOTOffstTO ; 

(ii) Rtrtot th? to tot } to}] ; 

(iii) arftrosf }to ; 

(iv) #TO M TOT TOT Tiff MT^t TOflTOT TO fair fTOffa ^ ; 

(V) TOTOZ{fa TO TOTO: TOff faTOTOT % fart ffa^TO FPft I 


'fqt^'chTUI: w f^fTO TO TOTOTOTT TO fa?. fTOfrlTO TO} TTTfMrT 5fl gife atff MTTfrft, ;- 

(i) fa 41 TRfqcbiO 3R ^ to) ffafal % ftdTO^TR, ^ 3Tl} TOTTO faTO' f, ffaTFffa ’q-ff^rr]- -qj Tjftyj ^nf 
4 TO)t 3TTOTOT TO TOITTO TO?t TjTTO TO TOfaro TO^ TOi TfaTO ; 

(ii) TOTRto TOT TOl} fa 3TTOTOT TO TOTOTT TO fafa SlfaTOfa #! TOT tTOH } TOTOfa TOflrTOm 17 tTOTOftgTOf TO 

TOTOTO ; 

(iii) M TOftrofa tot tot tostoto ^ tot % fan; stotot tot^mi r tott to farofa to tot, ffafa fro; to? frfai' 

TOf TO ?t M%ITT fttr TOH R3 fTO % TOTO n ^ 3T^?TT TOT TOT f ; 

(iV) jfTOft % fcTtr ^fTOl 3T^eTT #T ^ R ^ ~m 3TOTO^ TO-f^fTO % fTO % trTTT; fTOl 

arfTOrtt ^!t tt^TO ?ii tTtot stt ^?TOt tott ; 

• v ) '^ 1 ‘- ^ ^ ^ ^ 3Tfn^rtr ^t to ^tto to f^r ^ f^ror % tot^sh to% totot r 

TORTt^j a^FTOt R3^ 3TOR'D'^'STTR^ frTO; TO^TTTO , fTOdlsn tr qr ; 

(V ^ ^ ^ RT^3icT#MTOT^g-STTK%frTir ^ f^T^RT feft 3TfTOT^ SRT, 

^5t f^l^T % f^RTOf, sn terror arro riH iR4lyr dit TOro TO srr^it % toto; ^ ^t ^ rt TrfTORr 


(vii) IrcTR^tT TT fTO 3TfTOtl ^T TOf; ^ IT TO R g-ffTTOTM ; 

(viii) fTOf arfrort ^t f - 

(3T) (TO STTTOTO 3* t TOTO 3TTOt tftpRT # fTO*T TO -TOR? ^ TOf^T TO 
f^RTI TO sn TOTT ^ TO^l t^fror % RRTO^ % 3RTTO 






'TFT ni- 


.73^4] TO W^T 6, 2010 15, 1932) 


(71) ^ 'HFT F, TT^T TTFTpTT : 


•' «»W5nni.W%wi«ipni(l)**W <«"(')* nW^lWhJ^* 1 
( ii) 

3ram *a * ajfircrt jro rap ofiTO * *»■ ^ ^ ®., >n frai< * l W ^ 


TO, ns ft 3i * ftftffe jyi wfepii ft# * * JaftWW 51 ^*5T WI«OT 

mftni?ntif fWWfitl toftsnfcl %ftHPt, =€fipn5HW**f 

arftRrft^ftnfiRTaftw 

3T3TU T^, ^TTT ^ 3TT^?T x nftTT t^FTI *rtpiT l 


3^ 4 

35^P?TT % frm, <a| 4} f?l TT^FTT ; 3TtT 


(iii) '• 


2. +4^rtt: 

(^) ^-?ntoT : 

(i) tftftra ; _ 

(ii) 3Tl% ffos Jlfa^T feuiflim’ arftfaRadTOI ; 

(iii) 553 i 

(Tsf) TJM ^itffcTCT : : ; 

(i) ^ ; 

(ii) T3? 7TPT 3 SRf^ra ^\ -STTfa % fe^r ^FT ^ *<iHt ; 

(i|i)ft?N^TOT^T ; 

(iv) ^ eglNlft^ ^ 3 Tf^FT tTRFR 7R tf|^ WT | eft $ ^ ^ Stf^R 3T^T &*& f^TiTT Msh*T <TS 

Mil'll i 

(v) TNr^fOT^srRT^ ^^NN^f^Mdi ; 

(vi) ^qpr : 
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6, 2010 (^nfifar is, 1932 ) 


t^FFI HI—*31154 


423 Tm arteRtf hr Wm 30 rt ^ ft?fte ( 2 ) rt ^ (tr, rr (i) r ^ ( vj) 3 r-rj teifte r^t tetet 

RR RRT teteft te R^t Rmnft RR RRR 

(i) ste w intend sm ftenr r gTRteft r gi srk te ^ti ante, ftrter ir tea (arrfNT) ^ fRrte f^Ttr . 

faRT te RRfte ^rf^T^RT 3#T jfRf^f^TT 4Tfft te tea 34474 I 

(ii) ^ teTRR 4 3TRN (3TRPTT) RR RR2 te te TRR R?t RfteR RT2R RR 3TRR2 TTRTR Rl?f RT2 tel f : 

42T£ R? 3Tt2 f$ R^ 3TTR RT2R aft 32TR$R+dl R^f ?Mt 4ft,- 

(1)^ 3R2TRT2 f fRl Rft Rite 322744 RRft RR rt RR teRTfft te RR | 

; te 


(ii) ^ R te^iO RFR jRRRT ^Rnarf 2£RRT Rfltf Rft t ftte r4 RTR4RT2 32:2 rr rs Rft tjtrr t, ftl22RR Rg fta 
RTgTRH % frTRRRft ?! RRtRT ; 3Tfr 


(iii) Rtelfl R ^RR RRR4 RRT32T 2£RRf % 3244 3TRTR R te % RT4 RR 2R^ R ftte sfr f^R | | 


40. yftM! RR 3Tf4rRRR--RfSJR SlteR# H2T ft[fR44 39 Rft 32482134 RR Rff^TfRRfR tell RR RRTRT,- 


(Ri) Rft Rg R?R fftaft 37TRT2 42 3Tfttet RT RRTRFft 42 RITfRR 32fR2Tte Rft RTRI t, 
3Rlte RR fRRI RRT f 


(33) 3T?T 3lftfR>rft RT Rtelt RR 3TT42Tte 3Tnfa ft 3TTRK 42 teftft BRRRT RRI ft ; 
(R) 3ftT 37fRRRft RT RRteO RRR ftt RRT ft ; RT 


(R) 3TH teft 34R RR2RT r 3TfRR)i(t RI R'4^k1 RR ^X|R^ ^R^HI ^RT RTRT^R 4f R4T f; R1 

(R - ) R^T ^R^RR RRT ^ iRfTRR 39 % 3T4m RfshRl RTT 4TRR RR31 RT*R ngj t 


^RIRTcTR RT RRT ^RTRTRTR ^ 


R2^ ftPiqn 39 Rff 3r4yT3TT 3TT RR RR> -Rt^RRR t^Rl RIT WIT RfR RRT RRT RRR % RTRuff RR f^fjgR RR R 
rtRh feiRdd sih; RTR % RRRT SRRR R^f Rh RIR r 1 

41. RtR RR4 R^ RTfRR RR RrRTRtRR-R^R STfRRTltt, IcTRRR ¥R R RNRR RT f^fR 3Tlt?T HR RR , 

RrRTR^lR RR RRTRI- \ 


(i) Rrf^RRtt R^t RRIT 4, RR? RRTT RlfRRRft, Rff 3R RrfqRTltf ^ RRRR2 trRRR R f, f$TR% R R J^Rlf^ Rf 3TRR R^[ 
Wrft #' ; 

(ii) r4ri(I R^RRTTR ; f4fRRR39 % 3T^^RRR%f^RRf 3Tta 

aTtoff -3RTR fRRRRfRRTR R qR: R R,l42H f4>4l RRT RfR^TR R^ RR fR^fRTR RR RRT J II, f^TR% SRofcI 3 > 
^ ^ aft Pi ^ 42 -3214; f, rt rR i riTrt rrrt rr rr arf^nfr rt r,4r i ( I r r^rrt' . 

■RRRRR 4 t ftTRRi fRR^ ^ifRlftRT, 3TT2R Rjf f, iff f | "■• 

j 

^fRRt 3mr TTRT RTRRrtT R^RR RR ^ t 3Tt2 RR HRf % teg 37 ^11 RHIr*H Rteltel 3R2R R>t Rfftt f 

Rfl Rg m t fRT Rite % Tte te Rftetef rt( srr 4 2Rft ^ arteatt te Rtertr te R?t rmr rsrt 

ZSte .5 ^ ^ ^ ^ ^ ^ ^^T2t RR RTRR 2T8JR RTtelTT, 32?teT tete te 

Rft^lCi Rftt RR 3TRR RRIRtetet tel 3Th tef %teg 3TT2TTT R RTRFR RTTR RR RTCnfl I 




W\ III—'J5TO4] 


Tl^FPf, WSR6, 2010 («hiRfo 15, 1932) 
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43. 

fa ^fasift 4i jpfaiti sre ^rr^T 4 bt 4t4t 9T4rw 1 awf^- 


ra) ^ n? f^n w I ft ^ M sftsrft *n 3*nfl %;w an^ *«£tjn 3*4's™^: 


(n) 4fc amtrr 4ft R4# 43 Rrerc 4f34 % tprer^wr snftrerft 5* qg *rcren gt ?rtt I f^ aif^rft *n *4* iti % . 
^ wW 3TR*f 4*4 44 4? ™ ^ir WI t m 4? 3^m ffttf %^r a<ta aim 41 ^ 

3T^j STTfofiltt 4ft, 4j) 3TWTST STCT W-M 43 ^ RfRfTl fr*n 331 4ft ^ ^'5 ^ ^ ^ ^ 

sifasrtt 4T 4TJf4rft % Rr^S aT^im-n^ra sarw 4ft ^t 9ifcQ„ ^ 3i%4l ; 

(tj) -qfe, ^nfNcf, 4 f*ffa arranr 4 i i$ ara 4 ft itm 43 fHm 4*4 41 W 4 ,W intott 4 ft ^ 

jjq | fa’^fafa^ 4^41(1 % R*rg 3^ I RH I r*H #f# 3434 4 4JT t 4T 5* f^ PTt%g# ? WZ, f^Ffk ; 

f^ 3^ OT1TTO % ^HfH^ to ^flTT, *Nt | 

^trwft ; 


(^) R f' M H fM 4fl4 3TPJ44 4T 3*^t* 3T44f<TT 3TT4*T 2HI HIHPl^n'irl 4ft^ 3T^T ^if^T WT 4lftl44(t 4lt 344ft R^V JR^T 
4^11 I 

(5) WI*%f^ 31^ 4*41 ft 441,^4^^ 

3TTTfqf fcrrf^fTf^m ^nmc ' 5c rr f^rcr ^nrr 3 ^: f^rf^Rm % atffa 39 4> aNtaTnfcr 4T wfW atf^Yftti 4ft 

i * '. 

(^) w? jnfa^rfl, 41^4 3144141 siftRt 4 ft wi? 43 f44* 4 ** % 4T4T4 4nf34 3ifa3ff44 4*41 1 

I 

■W^d T jU l : ^T fafa4* % 5T4t4r*f 41 fc34 f4*ft 3lRl44(t 41 4)4 t*i( 1 4ft W 3443*4 44 4Nt 44 'flu'll 4f4 4? 
y^RlT Rf4Rul Sfffeffa*!*, 1988 (1988 44 49) 4ft ^431 13, 4T3T14, *431 15 3^ 4TCT16 ^ 44T4f^lTf^T ^ihORT4i 
4^4R 44 ^r4 411411 414? 34^4 4#jR % frf^ 41 W ttfrl $ 44*f 4JT4T f 4T 4? 3I^fa4 41W ^ % BW 37^tt 
?|f^H4) 44 3T4T4 4^ I 41 Tlf^FTf 44 Mfa 4^ ^ 1^4 Xm f l 

44. f^f^ <44 H\ 4t ^t 4*3 45T ft4«R- f4 f^RPPTf % 3T«ft44T4 % 3T4t44l % frnT.4^ ^rfR^ld 41 

4)441( 1, w snfa4n(t ^ft ^4 3H4fW% f^n fe4t ftRra ^q<si414ft fVifad 4»<4i i 

45. ^4lf^e[f%% 4?4Tc^41^IWHIr*T4i 4)l44lf^4I— (1) 4?tf ^ 3lRl4^t 4T 4)4^i(i, 4ft 4)4RR 4?t 31RhT % 37I4TC 

m P l d44lt ft? f 3rk^t 3lW^4T 4ft 3TT^ 3T4T 4^ ^4T 3^TRRTr^ 4)l4qlfN" % 4T^^4 3tk f4wf 3lkl 

3TfrRT 44^414JT^ 4^ y4!44 % trlK -3lRl4t4fTT 4ft 3TT^ % T?4I4 4t ^414 ^R^TT ^41 I 

V'■ 

(2) ^1T4rf^B(t -qi 4)4~4l(l # f, 3Rft4^fdl %4lfN4 % 4T4T4^4ft 314f^% ^44^4??-^; 

45TW4^#4T 1 • I,.; 

(3) ^tT 3lRl44(t ’J] 4T44ltt, f^ f^S 31^11^4^4) 4JPf4l^t 3RR^ 4ft M t, 4ft 4K ^414 4^ 

^ ^^lt+HW4) 4)l444l4t W ™: ^41^#^ 4Rt ^ 44! 4>!441^41 W4 4^t ?t 4(Tfft 3^ 4 

arfcHT 3H^3T MlRfl 453 f^4T 'ifMl, 4f ¥4T 4 4T 1 
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W4 44TR4T4, W*TT6, 2010 (qf infe 15, 1932) 


[■>44111—14^4 


( 4 ) UT 4 f srfSRfl# 41 44f4T#, f#4#; fVV 31<£J!IKMI(TO 4>'l#dli0 34T4 4# 4? t , 3lf#4f#41 4# 41#14 % 3441^44# 
#34 3^/41 44 JIM 4#' 4441 341 451#4[# ## ?T4 Rft 34 41 3lf44 3 ^^ Tfrf^T #4 445 3TpT^ft 4f4R 
(sftjfjrn^) if ?4# #1 srfim % f#4T4 f#rr# 344 tfcnftiff# Rnrcf # w 41 6475K #t4i 1 

HH/ f dh TtrT: 34 f#f#4# #5 MRHl % f#4 ftThnftf^R 341 3W #> ## 4RM #411#^ W, 

3^4TT44K44? 44#4T#t % ^T ?t# 3Rtr W 3Tf#4rr# £14 3TfrR 34#41 3lf#T #14 445 444 ^ ^ 3#1 95144t 41 
fdHftR HfPT 3Tf#+T# #5 3 h1c1h 3T1#71 % 34(141 f#4TT 41441 1 


46. I#d#4- Wf 3lfa4Jl# £14 feft 3lfa44# 41 di#44# 4# PldfRd f#54T 44141 flfr #4 f4#44 4# 314fa #1 

^TR 3lf#411# 4141#41# f#Rf##Jd *#44 f#4f? 44 4T 4454K {#41, 3T?lfr[ : 


1. ft#} 3lf#4tf# 4# 4411 # : 

(3T) ^£4 444 

(i) PMRH #5 44# ?#4 414 4 4T4 4# 4^frf V f#4T1 f44T f#41 34 ijR #44 41 44 Id'?# #f 3lf44ltt, fdri#H 4# 
4T#14#l[#4#4r#14 4it 34?44 41 1?T 41,- 


(ii) 444144#f 3T4f# % f#4,-- 
(^) 41?T 4jf4 #45 £14 144141 4 4K 41 41 44# | 
4lfa # ^ 41#13 41 3I1F44 44 44 41 ; 


4# 3444)14 41 34 *£4 


\i T 1 MJ1 Ifi ”51 ' 1 




Hrldd 


4.1 


(14) 4P! 4!4 Rllft 416# 3lf#411 T 4 £14 4# 41rfi ? 461 3 hm rf!H 4141 % IcIM, #44 44 441 (#615? 3#1 (#rl#4 4# 414 
3T4fSl #4^1431# (l/2j) ; 


(311) 4# : 

Hd«l-i 4# ijtt 314f# % tern;, 4^ 44£ 61, f#4T4 4# 4) f#414, 4#4lf 441 3#1 3R4 4rft ^ 4W1I fqfi44 46 41. 
44RipH4 (!) % W5 (41) 4 44 (i) 3tk (ii) 4 441 4414; 44 #44 % 31T4K, 4#4H 4# V 4T 3lf#41lft4f #1 

34# 4^ 44^4# 41 4t 4JIinfl I 

2. 41#4ltt : 

(31) i£cl #44- 

(i) ft4P44 % 4?H #4 4T4 4 4t4 44 3^f4 41 R4K t#in; f#41 44 #44 44 441 f#?Tf #( 44 ^4dl(l 4lt Pld#H 

4St 41^11 % ^# 4it 41#H 4lt f4?l 1^1 41 ; 

(ii) 4T4144#f 314t# #1: 

(41) ^ W4 #41 m t#4Tffhl 4h 41 4# 34?ft f 4?f 44 ^ #44 44 31NT (1/2) #[ 4T#4T# % f4cT44 4t 41#14 # 

1 ^ 4^ dldisl 44 H TF14^ ; 

(H) 4Ri 4# 4T4H4, ^ #44, 4f4 f#4I#t4 41P4 4 f#H4 R#fSJ4 41#41# 41 44#1 f#4# 3t#f#f# (3t4f4M) #1 41T14T 
4#f ^T41 ^ ", 

(4) 416T t#l#t 414# 3lf#^TTir U4 4ft t 3#T 344 3lf44441 45441# 4# 3lf4#l^td 4$ 44# #1 #T41# V 
4^4411 4( ## 3Tf#4T04 4# f### 3Tf#l 4# 4f#14 # W 4RT #J 4T414 41 PldRd ^1441 4# #1 44414. 

444144#! #1, 3#13114 4 4)441# 4134% jrfrlf#f# (HfrTPlW) 4^1414#f #T4 4# 444 4, TJU %4 4T#4 ##T11 





VffTfin—71^4] 


6, 2010 15, 1932) 
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(3R) : 


<=*) 3ft ^(i) (iO ^R<» ^rm w 47 414*1^ 




qtj 9ft Strait 4i *« M TO 3ft3H ft^f? ’Rl 51 >JW 5W TO si =nff ?rti w 44 ; 4? ?* 4ra ^ 

^npi ?i w I m s?raa 33 4i#g s ot *»4 Pmf? -wi 4# to ^npn • 

47. *wPraf? w * ^-fipfl artsrartl ^r^ara^t ^ *Rf94fs >ra s wtft aTPrarf 4 rffirci ah*;sm! 
ftu W Wlf7^4 4T>! ah apRRif, 9f4 4Tf^ 41, 9ft F’ft fowl 4ft 4<^r(t 43 Hlffl I 


34541 qifto 4^[ tor Timm feran 4*119 aifosrft *n 9rf4Hl si 444 Pmf? -w 4a iifircra w ?3 


(2) OT3^4S.f^^4«4T44f4lfl^Wi«OT^^^^ to * n<S ^ 


49 

aT pa 4 srths it 45 to 9ft asm % <ftm ftPm 50ft sfirto sftfa sitoafl9ft srim ** 1 

(2) artfe jitort atom srffa 48 sto 49 arte ft 35 to 9ft arafsr % «te aftta 44 ftPPW 4^n 4d 
a^^TftT^n t ■• 

p * .* 

’. f 

50. srftcTJnffcraiti-- 37^ fanfaRgo 'Jit^j- 


(i) ^t wm 7msTtotf i;^ 

(ii) siwisr, wf 3 t^t 3^f^RF»rft 7m infa^rft i \ 


51. Jrtta 4ft *ftw-!>to; Wftct ft tort&feil ^9W* S wt ft* 

(i)’ jffTOTrtferf^ah Arnwtf 

(iii) ^tf^cT t^TT *fTC7TT ; w 

(iv) ^ ^rf^Fra ^r 3 TRtftw ^ ^ i 


5—319 GI/2010 


>■% 


\ 
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WRIT WT 5 F, WRT 6, 2010 (RlfH'R 15 , 1932 ) 


[^rmin 7^4 


srezmrs 

52. RTR jfr^jT 3TTT RRR m- ?H f^^HHf R HHHRT % 3T*ftH T?H ^TH «h HR, fRHft -3Ttat Rf R$ 

rttht} r^jr ftf afa rtrr m % sfcw guffaw Hit hrr rth% rUth ^ ^ r ^ » ttrr st m ?\ i 

53. RTR RRH g^T sffi HRTRT fTR- f^Fft sftHRft Rf 4>4 ri( 1 Rft 4RT TTH1HT ftf ^ HHH 3^ HHT HiT RTR^ ftHT HRTRT : 

ft R’TRRI l I 

r^ Tift 3 ^ afrf^rtt hi Rnfarfl, iw, rS 3 m<^r hr f^TT ^n?n t ft artotf ht Rntnift % hhh 3TR hr n^fti 

H?, {TfttTH H y HiRT FT 'iHU, J l : 

rt^ rf.3#t fa ftfc nitf 3rtatt ht hrM nit ^ Rht # Ft rrA t Rf 3 rh Hfr hr hr RRRrwff cnfin h rrtr ft 

I 

54: TftR tfZ- felt HFHRTH R ^rFRfe, HR HlH4H % R?*tH> 5WT RT ^HT H? Hc^RI f^ftfR 3THfa fft HT 
Rt^cT fHt, ■Rlt RRt 3Rfq rM^T 4, WHIRR Hft RT RK^T ft : 


RTTJ H^ Srffcpsrft HI RFfarff RIR % RRR fcf, ftrtf Rf -STTcTT t, FTtf HR^R Hft HTTtTF H>HrH f^ ftHT, HIT trR 

<4hT ! 


3TSRTR6 

yiil 3#TRRTTfR ^JTRRTR 


55. ^H^t #5 RH>TT- R fclftHHT % HHHHT HI 3TW#H, RH^ RTfSfHHtt RI RnfRitt PtHpeiHaR RRR H$ 3ttHRf % fcTR 
RTRftRT, RRfR. :- 

(R5) *f*RHT^t 
(H3f) MRlfto^t 
(R)^tRTftR5t^HHt 

(R) 3TRJRRRT ^rft 

(Tg) f^ttR RTI+faH ^t RTtT fRRTH ^t 

(R) ir^^rft, 3RT 

(S) f^?R 3HRRil^l 

56. 3£T<ft RHH % fcT^RRIRR Rf^TRITft- R2R jnfRRIltt RT fR f^ftrl HR% kTO Hnf*TRF>cf Riff RR Slf^Rirtt ftf^RR. 
55 ^ RRlf^lf^R fR^Htt 31RR H>f *|H^t R?t R^t ^ R% I TT I 

57. ^t ^ fRR RT Ht fMt 33fRRRtf RT RHpRTtt RH RNR ^cTR R?t ^t- (l)^t RH R^RR % c^t. 

H^f t^RT RTT HHHTT f, m tRI R^t RRT R^T 3RRTRRRRTRT RRf^R ft Rt RSTH RTfRRRT mftRR ^ 33K?! SKI f^tt RRTK’Rit- 
^t RTT HJW[3 RT RfRRfRH RH. R%RT i . v . ;'£\ 

s -■ t 1,;l 

(2) RTRR^ttRIRRT TOT^tRi RR^, R^R 5TTtott ^ft atfSRflfl RT <**M Rlt RTRR^cTT R%RT^ ^ 

RTrfsT TTf^T RRH RT Rddl RT RT : 







RRTlII—RP^4] 


RRR^TF WTR, 6, 2010 Offcfa 15, 1932) 
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3R^ ^ ^ ^ ^ ^ ^ 1 

58. 

59. ftcTOitfft 3i<*raft g#9i<t * igfi ^ sifiRfrit * s>Nfi ?j *ti ^ 

60: ;ro*w *|rtt-< l) MfwJ * *■« ^ ^ <i ^ *« n i:2 &# 

^ Vi^cfl |: 

Wf 3 RR fcl|a StflRI gS 3Z^t R^t eft ^T Wil £ : 

1(1 rf afa ft 3RTO rt 3 f^ff tfc Tf^Rf it ^ r ft ^ ^ * 

( 2 ) 

RHI^lfrW 3TTOR RT 3ppfa ?Mt I 

OX*) ft* aftrartt % *ro a fttft *?m n<t * ot* sro*T ^ *wfti *^ * n ** * *$ 

% 3flft TJT 41# *ft? t I 

X ’rfafife firci w war # I to tort *» ftPm -62 3 roftRy to tort a* ^?rt $ 
ifft^?Ptt I 

(4) 3rt^ (3) * ^ W ^ ^ ™ ^ % ^ 3,R ^^^1 64 % ! 

3T^ 65 % 3r^pr % f^pm 66 % 37 ^t 1^5^ ^ m^r 3^f 

jnSR^^^^RlRR^R^^R^t I 

61. ftyta fforc ^z2t-(l) in ^Rrartt nx #rt % 11 f^r % tc^ 1 ^ % ttw # ** M ^ 

^ 3R3>t #RT*RRflifaRTle^T RRR *R #RT3> Ji iR? 4$"} ^ ^ ^ faijhif*l4>R ^ a,t ^ 1 

(2) zfcmft in rrM M *ft wf 3wt 5 rt atfSpr f^nftRKR ^ 4 3 eft ^ #t yzm 4tr 

f^qrf^R *f # #1 M tjffi tld!4R ?lq «nil fa?WRiR ^T ^ ^ * ‘4 

(3) Rjlq if lMiR sgzff tr ^ w atf^rO ht ^ ^ wit i ■ j 

(4) 31 fct 1989 ^ R^m 180 3T^% 3fa 1 1990 ^ 240 fcT 13Rf^ 

^ P^lmfo E K Rf^RT 4ft RT R5<ft t t 
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W3 5 TT WT 5 , W 5 I 6, 2010 Olfcfa* 15 , 1932 ) 


[MPT HI—^xrg-4 


(6) f? arrftFF fsm 3FfftFF 15) ftt 5 ttftftf ftm ^ ftk M 5rnn ft *m ftra f^n ^ ^ftft 

t : 

^ W Site# 51 FT? TTFNR ft 5IFT £ ft ftftt 3TFSTT TTF5 Fft '4t ft FF ^ ft/kl^H 3T^^T ftt 

FJlWfl I 

62: ftfalft ftt 3//t 3^T FTfftfTFF fttFTft ftt T3?ft- 

^) JT^5 3TteO FT FlftFlft % FTFlft T|2/t FT ffttol ST/! 3TfTT T T 4 fftfFFTTT ^ FS? ftft ftt ft ^ ^ 

ftft^g T eft 5FFTt 31^ 55^ % TTFF fftl ft FTF FTcft FflTnft I 

(2)(5 ) ^r ^eftt ftt rift % f^ff; ^ ftr 5 ftro; 5/2 fftr f4 ft ft sff T^ftt am ft ftf fmt ^ ftftl ff 
ftftrsr f4 fanft ff fftpF f^rm fft f Fft ftmift w^/t ft fftfen wsftt ft ftrn 

( 73 ) fttFift Trcftt ft f^f^rr sg£«ft, fftRft arfaFftt ft FftFftt ftFifftfR ft/ ftht £ ft ftFT ft tfft ff ftft ^tt t, % 

fcTTT 3TTT ^FTF-FF Fft rTTTtTF FFT FTftFT ^f ftft^T FTTT % fcTTT 5 tl fftl ftt FT 5 5FT FFft Fft 3T^n ft ^lU, J tl 

(IT) *JF f%ftt drfftFftt FT FftFfft FIT ftFT 3 ?2TFT FT FF^FTT f5FT FM t FT ftFTFTrl ft ^ ft 5Tft I eft 3TTjkcU< 

xtrt fftnft sft ftgrft ?3 tft ft fftFT fft ? ft srftt ^ft f£ i, ft ffft Fift Firi^r fttt% 3ftni5 yftFi ^f 

(r| 3Tfft5rft ft FiftFift ftl ^t r^dftn 3rgfq 4tmft ^r fftf^rRi m ^h: ^ft 

FT^I T RT t, ^FI STTcft <4)Rl(t 02/1 'm [ftfticRl W?/t % fttft FT Fit ^IH FTcft 2-H^I ftlnid ^,2/t FT 
73Zt. 51 jrfftFFTF !Q fttF 5 J1>F>tF 3TFf& % ^ Fpr ft F7T ftFT FTHTm : 

Ft^fttFTft FT fftffrmT ftMfof& F FTWf % FT^Fftftl ^ WRT ftFT 5 FfTH ftfftF ^T Trf t, 3Wf^ 


(1) 3Tf^I5lft FT FlftFTfl, ftftTfft ^Tt FT fftftirRI Tl'^t Ft! STFfft 5 ^TTF F^tF 5t ^ MRclt^FFT TTIFT 5TF 51 

FFF ?tFT : 

FT^ Ft/ 3lfF5Tft FT ^ftFlft ftftf FftST 5t Ft ftfti 3ft ft^T Fit F^ 4t Hid 5 i 02/t 5 ft-.ftl ftt FTF%ftftV.f 
^t FftrTf^FFT JTTFT 5TF Fit FT^Ftft ^TT FT. ft FFiFT t f5 3FFftftftTlft ^ 3 /t FT fftftif'RT 5 ?TT IT^ITFPT 
gift ft ft <£]ftt FTFfft Fit 0r/2F! F2T t FTTftftl 1 

(li) ftFT % FFF Fft ft) ^FPT ftfafft Fit ^3ftt FT tftfftlrFT Fit TgH/t FFHFTfFFi 3F^R m xi^T F^t FTIFftt I 

(lli) 55 Fit TfttFTTF fftlftt FFFrfTFM fftf55T STFFTftt 5TTT fftftirMl TRM-FF SFFF 5T5 4t FTFFT 41 hki f 3 ^S/t FT 
ffttoT Fft t?//t # 5T TTFTftt t 1 

(IV) fttFTft 03/t FT fftf5»TT ^/t ftt 'RFTfftT FT ft* ft FT Fllft % FTftfFFft FT FlftFlft ft ^5 fTT 3FFTF 
5 HMdNIkl (ftftirtTI 5cfTTTftt 5 TTFFFFF FT^F 5Tft ftl 1^ 5^ TTFTFT | fftl 3T5 5? F^ftt FT 3Fft FftF $ I 


;- fTT fcjp liU % JTFftH % f^TTT- 
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4^^T^mr lKOffcTcRjtffal^^M 1 

2. 1 f^rrrar, 1987 4 1 f 333^, 2005 <&> 3Tt^BTft ^ ^ yr ^ ^ ^ ^ ^ ^ ^ ^ 

tjt ftfen gft 

V t 9 Mien. 2«)5 * *w start * **# t* **2*? 31f ^»T *!^?SS£ 

*Mt *1 fga 4T ftfew ahjgl ^ iN ah 

ftfsra swiFfi sra <iifl ftftan inpm % in^t to; ^ n # ^ ® , ” ?B 1 

4 19 JH^R, 2(K)5 *, ^?t ^Frf 3rf*railfl f^ ^t % 24 ^ ^ 3Rf*R«m 90 f%=T % 

64 ^mrornn^:^- n~i ^^ ^ ^ 

( 2 ) afotlft 41 ?« 43 4^ 43 Hit# WITCH"! fjtf 48 «Wl* M *# ^ 90 ^ ^ ^ ^ ^ 

3^%4TR360f^T^3^^T?Mt : 

‘^ imto ^WNWK, 

3TO1VRWT 4^7 3tV^ 7TI t: i 

TO * 44 ft xonri) w *M « frt «rt *** * **■•**"'j> a « ± 72 ^S 

^n i . 

(4) 

qt$ ^ w ^ ^ 7TWT ft ^TT t ^ 3 ™ RT n ^ f ^ 

tfph % tcrec wi i 

«•■«i-*s 1 "-“»£,-“;jsy£ f* 25 ’ J 5 S STi i 

■HwiftPi*" ft* *ft "*< ***"** S" 9 *" **” ^ * *** 8 * ^ 

11 

65. WflfgHD 

3^jpt % to srafa ^r Tpfer aw tnfqra % wi 4S ^ 4r wrer ? w, ^ ^ 
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[MFT III—^4 


W 44 TFm, 44*47 6, 2010 ( 44 f 447 15 , 1932 ) 


(2) SnjfrT 353% 47 f%3fl 344 %) % Xf[y 4m 41 7144 | 7^(7 33% % 344 3Tt%f^rF f%% 344 

%1 *g3% 4^ 4% 44[% 544 4?) 44%! 4%% %% 34J3m % 344 4% 47 T%47% f%f%r*4 54474% £14 4% 54W414 
h m% 7 % % Ff I 

(3) 57%% ^3j%, *rf%cTT a^rarff 41 4)441(1 4(1 ^f %41 3T5fa % %7R T46 413 % *f3£ f%41 41 » f, f%4% 

^ftf^cT 4474 4% I l%f44 44 4 34 4Tc74i 45 444 5 £^ ^ 34 %, 4 | 4% qf ^ f *4 ] ^4^ 3 ^ 5^4 ^ 

Mte ftTO 33TT TMf 4 344%4 41414 41 3Tf%47T9 3T4f% % 344%4 : - 

(41) %44 44 4T44 4 444 W 4 fH4 4^ ^1 4TTnft ; 

(3^ 4f44Td 4 4441(1 £131 4444 9^4 f%4 4 3444 5l%41 % 4444 71 4444 4T 444 444 f%41 44[4T %k %% 
7^3% 4 3R4R4 4 44144 4( 444 4444 5744 4444 I 

66. 1%%4 314414- (1 ^445 3Tf^T4T(t f%4% 44 41 347%% 4M4 4 44 f, 1441 444 % f%* 33|%f 4% %t 57ff4 4 
%TH 15 f%7 %1 3T%f^T % frTTT f%74 3T44T4 45% f%51 41 31475 £, 314f4. 444 4 44 4$ 4Tt35 % 15 f%T ^ 44 41 ' 
454 %1 5T(l35 % m 44 44 ; 

(2) 15 frl %t %% 314f% 4 4lTR f%% 975 31^141(1 4 4%5T(! %t 153% 4. 5% % %41 ^ % 7? 445 4 4547 
33% % %R 473753 f%41 45574 i 

(3) f%J?4 3144741 41 fotff 359 5477 4(1 t|3% 4 419 nfUTfatf f%91 4%9T l 

(4) f%J<5 314414 %1 Hi?9 3lf%47ff 4 4 I f4l(l 4 Rb^ft 359 7|3% % 7519 9 f49%73 4% Rf>91 414711 ; 

(5) %% 39W ftftfcfe 314ft % %97 f%T49 314417141 4144 9% f^T9T 4591 f 111 %% 3£% 41 599994191 45575 
! 

67j 41 39999 Fl4- 3lf44ltt 4 4)443(1 %t ^ 97 9f 331% 9% %1 491 4 9 4% 97 344(1 71% %3391 

^141Tnfl : 

XITH 4f4 4(441^ 4T 4 t( 4T(1 4d 3(4141 H % 4l3R 4r4 ^1 41lfl t $ 331% 14144 4%f4f44i 4f %33t 4f%% ^4 Ffni 41 
41% 331 3lHl4l(l 41 4H]4!0 47 3314(1 ^ % 3144 61 % 34-RlPl4H (4) % 314r%4 33l%4 f%%4lRl4TR ^3% 

%^%lfMcl^44%cfl: ! 

43^ 4? 3lk f% 4% 4lf 4%4lftc[4 %4 4(1 441 % f%pl %411 % 4% 331 333% £131 3lf%4 t%%4TT44R ^3% 4(1 
314f4 %f^ (¥444 61 % 34-f%444 (4) % 31WI%4 %tet^l4f % 43143 %t 3lf% %4 %% : 

43^ 4? % f% %4 4%4ld % 3144 ^ 4f£T (% %5Z% % 43T34?4 33T%1 %41% 314141 43 % 4? f, 3% 331% 
35% 4d ft%4lf^l4R ^3% %1 4T4f4 % %tr %4T 3%3 3% 3144 #1 1 .. . ’■ 

68. %4 47 ^3% 4(1 3T4f4 % %3H 44 %4- f%31 3lf^f4I% 41 4%4% %t 44% %7Trfl % 34R 43 ^3% 41 ^341 
%5[3 43 % 4f f 4£ %4 47 3144 331 44 %1 3£47T %TT f%31 44 43 43571374 % 41?3 3?4 % 4T3R 331% 3144( 1%4T W 
31% I 

691 ^3% 41 5T34 31% 34441 %4T- (1) 311441% 41 4%4l(t (41311%7 31441 4T44R 3%%T1 34% %4 4T44. % 4£% 
4l|R43! % 33!%! ^3% 414434 f%T %41 I 
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W3 ^rr <NMs|, 2010 is, 1932) ___ 

farjtoi i 

70 : 

,5) 1 

(s) 3 arrad 75; 'K <k ««< u i ^ ^ ? ' 1 '^ ^ ^ 1 

(2) ^RSf^T TT 1 ^ Pin JT5iR ^5t WPlt : 

(^5) 3 w #> *»i 3^* & 1 

(73) 3T^H 

( 3) mi3*«ru*i srfSrafl ^ &W- * ’S ^ 

xrftcTf^ERTt ^ ^1 TO ?foT l 

'Jli^li ‘ 

q4^wt^*w%wNtoapwrai>i9im^ i 


(5) 

(Hi) 7*ITTOST3*I% ^^37^T«T^tl ^ 

Civ) ^irRfrrc^T ^t^t ^tt ^FKtnm^ -?t^ ’n ^FFcqrf^ ^t tjto ^tt wc c i 

3^RT-7 

y<*fM 

A 

(1952 ^ 19)^ 1 

(2) 1952(1952W 19)^3*#^ 

^7^1995 STtTTnf^^ I 

\ 

(73) ^3r^#4R^^^ :! TNWl6^TO, 1995 3 1 

72. 3W- (1) 3rf^ ^ 3TO* WT 1972 (1972 ^ 39) % ^T-l^fWT (2) ^ 

3^r, wt^to^tt t 
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FRTT FTT 7MFF, FR3FFTC 6, 2010 ('F*fe 15, 1932) 


[FFT 111—73^4 


(2) TR4f 344FT4 FT PlMfofTFF 4 3TO 4 fcTF FTF FTFT :- 
(F) ^Tf^frT FT, 

(33) 

(F) F^ft f^lTT^TfTT FT FTTF tF SRI SRFTfFF 3TfaFT4 4 TTFFrm F 3TFTTfT F? 4FT % fcTF; 

3TF4fI, FT 

(F) 10 f 4 Fit fFTFT 4 fT ^4 =b<F 4l H^FIrl rFFT-FF SR FT, FT 

(5) FF F*f Fft HFT ^4 ?TF F FTFT^FSTF^F 4f TTFlfa Ft T4FFT, 3RF fF4t FTRF 4 FFT FFlftT FT : 

qi^ F4NPT % FTOF FS^rl f4f 4 % TTFF 3 3FFTF Fvt Tlf$T FT WPH Ffft fFFT W7FT fMF 44 FTFH 4 %FH 
^TftFT(^^f^^FrSNK% Wit? I 

(3) 3Tf4FT4 FT f4f 4 Fit TTFF 3FF1F Ft TlfTT tlcFF tpf F<f Ft 4 f 3TFFT T5? F4f4 4 3Tf4F F FFT % fcTR T[F 
F^tF FT 4aF TTFF F J tl, Fit 33iF4iriH 15 F^M F h4H F SR-mF]4 ITP7T : 

1 

Ft^ Fft fF4t 3tfFFl4 FT f4f4 4 30 f 4 4 F^TF ^t4FT^tFR#4rTtF? 3FFTF F ^T 4 30 Ft 4 3T$TF 4 f 
% FTFF ^F4%fcTF;aTlFFrF%trRFffS(F FMFT TT^T FIT FIF StFT : 

FT^ F? 3#( fF fF4t 344 ft4 % 44f 4 44f 3F4H 3FF STCT FTr FfFT FcR FT FTFTfTF 44 f FRIT : 

V * 

FT^ FF 4t fF fF4t f4ft4 % 4rR F FFF 4 3FFR Ft WTT fFu; FTF % F^Wf % ftFT, FFTf4F4 3TCTFTF, ^ 
^FTf^frT, TFTFFF FT 4'F Ft FFlfa 4 F?H 12 FTF FT FTR 4FF ^rT 4 tR (100 imTSTTT), FFFT? F4 FFI fF^F f 4 
3^3 TFRTF^ ^ FIT 3#?m FTFT I 

73. Ff^FTT - (1) Fc4f 3TfFFT4 FT f4f4 3?f 4 PfijfFi' F TTFF 3T^4t-3 F f^r FF; FFF-T3 4 tFftiTT ^F 4 
FF4 33f^TFRT Ft 4tW FtFT 3ttr Ff^ F^FT 3tf^FTF 3FFF FPT TFR F^f t Ft 34 F? PT^f^I FTtatf % FFTFR FFi 
f%TS FFFT Flf|y, ! 

(2) FTtf 3tf$IF5T4 FT FFfFTtt ^TTF^ FTT 3FTFT fFFTF X FTF FFFfFTF FT ^FF i RF FFFf FFrTF F fcFT FF FF ST^TF | 
FT?f 1%FT FfpniT FTF FF F? t*F FT TTFMF F^f FTrTT fF F^ mRf4h FTTFF 4 ? I 

(3) M 4t FTF^ 4 3TplFT4 FT FfW f4 3Ft 4 fFFTTT TFR 4 4^ 4 FftFrfF FTT4 FT feR FF FF 3T^TTF Fl4 

f^TFTWF%FT t^TTT4t^43ftt^RFTFF%feTFtFF4TF44^5 4 t 

74. TF'RIF^ftFFT- (1) 3TT4F FTfeO FT FFFld FT FF % M 4t FTFfcTF FT TOT 4 TFJFTFFF % tB^FT^t | I 

(2) ?f RRfhT 4 3TFf44: frt % 4f4 ^ 4t t#th-IV ft tfft V % FrtftF Rt^ff 4t FrfSiFTfi srft 4 f sto 

3rTFlt^ f^Tft FT44F 4 f 4 TFTFTFftF ^l4 F fcFT Fl4t ?tFT i 

75. 344ft4 ft f4ft4 4ft3F f4 fff 4w 4 4ft- farft 3 tTfft4 ft ffft4 f4 4ft 44 f44«Rf arh 4raf % 
3 f4f 34t r4i 3iFt4 % f4iTT ,3 ff 4fsf f4 ^ ft tt4t 4! f^r4 4t4 3TF4tf4F ft ttf : 

Ft^Maqf^FrttFFMFlCl ^T ?^5T F f^FTS 3TTF4 4 f ftr4t 3FF TTF5F FT F^ 4t FT TTFFft * 
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m fa mm> t* wr m *fe r uriN afl Ml artaP *n ^ srt 3 w‘ 

rTT\3$ Wt^TT I 

76. f ffi r zpff 3>r ^prf^^R- 3i^w wr-wi ^ stj^t *it Pi^ 3R ■h^ii ^ S*r ^ 

*11 ^ fibqiPqn % fcT^ 1 

77 ftjTR sfa ozn^frrci -( 1) ^ aPiPfe PrPmf % Prr, ftPRR, ^-P^ yr 3RR w 

cft mi <mv m <r ftPmf &h mteM w wit, 

pRPftT 3fT3T t I 

(2) PmR #> m ^ *s ™ Prrftra awif % a^fft f^ m ^?ff ^ ^ ^ r* * s 1 ^' 


ar^fti 

[ftpRR 5(4) (»)$£] 

4«n'ffH yiR^fci aft qR'Jii 

^ gft/^ M/f^ . vpMthtft .Pihi^k tm <r>W«WI.£ 

(i) 4ft^i/f^/f^t 

(ii) 1 

(iii) 

i ...; 

3TW1T 

2. ft tttqfim 3 ITfrlfR ^RTT ^Pfc ZWfal RW f 3lfr ft C^ ^ f^PRT % M^Kt^W % 1 Wt W. 


rJT^S : 


~mm 


\ 3R^ftt2 

(ftPppu8 3*f) 

1 

Prer afa wftw aft 

4.rirw waited {ft *.** % 

flf a^k sw ste 1 ^ sro tufts srafcpr $ wiftra *n MS * ws ^ artfira wi OTa;!. 

^tTeTcTT ft PWlfttT aft* aT^n/a^ft I ",'f 

4 art titw rafta* {ft 4 3W to k art $ tofta *n 353 to % wt 
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[^1111—^^4 


2010 15, 1932) 


q t^TT t%n; 3fR % f^TT srf^rf ^ hhkFT 3IR h feR 3R^TR Slk 3 ITT 330 for % STkRR h 

f^ft $Hehj.ifH 4 o <wr^^[ ah o t soo% snfan: h hohr r 333tor h fto ffa sir rh fifcht 

% feft 3 ih} 3R 31 hrtkffl 3vFt 3^ SRjTT 3RR ^ROTMhfr I 


IvOTRiF: 

3R3R 

TRR : 


h RRJ 6Wi^Rn- 


*]3J3R : 


333R : ..... 

FIR 

^! ilJrt 


31^-3 
(ftfhR73 M) 
atftrara oft hw 

FIR : . 
nhra : 


f mtmmft, . 

.(Flta).(to) ^ ' 6 ^ m ^ 1 

1. * 34^33 FIR ho ^jRT FIR I ! 



3T 


*31^33 FIR hi 3R FIR | hr ^RI FIR.. 

.....(f^TcTT).^ 3 - 

arf^RIF Rfhr f^RT OR I I 


.(FIR) 

(FIR) 3ft fHHirlfed cfotFTt h SORT 



mm 

xrhim sik Pt^lhr oft s^ift: 
fh^KTOft 3to .: 

T TTftl3 

*oft cUV^ 3 ^ 5 * 1 ^ ! 3FR8J 

^3TT-mT TRTkT ^ 
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irrere i h 1 11 ^ ^ (arfaqflft *hi faPm 2010 

1976 (1976^21) 

Mw* n-an ^a »F T^ t^3?lTTON 

ftfuHTnait, 3wf5. 

‘^tfWT ^ yiH>! 3eb SrTfwft^ ^4-qit! ^ 2010 f I 


3TS2TTO 1 
SKf^F 

1. m, STTW 3#K en^FRI - (1) ^ f¥wff 3rZ7 ct^l sHfo 'Ulfrivl (Slfwfw sfa 

grfsnfNf)^rfaf^m, 201 o£i 

(2) ^TI^^5^FT7H^ 1 

(3) if ^ rfT^ ^T ; 

q^ 3 1R fafaqqf 3 3 i qafftR % f¥RR qi 6$ fafclK fra 3T STCT ^T HqR u M<4I ^t ^ - 

(gs) shs 5zjf3?i #fH qx srwit r^r qrRq^Rri i rr °q(4ri ^r ^ qr ?, ctfj ^ frt ; 

(3§r) y i q r f^ m aFjfa JTOBTC, TRS RWI *TT Sfitf 3W 7PT57 $ Tlfrlf^f^i qR feft ^FT 3H W\ ^ 
Ffn i 


2 qft'Fiqqt - (1) ?R faftgRT r, f% rk4 $, ®pjsit ^ ?t;* 

(^) "^C€=m" $ UFfl^T'l^ 3lfafm 1976(1976^21)#*^ ; 

(^1 “tg^w snfqgtff" ?f ftf#* 5 ^ sqfafqqq (1)3 Jnftrantt $Mct t , 

( m "U" 3 -aftfcro ^ «mi 3 tft awru i1> % *#r wifoa... 3tre crz s^fe gnfrw 

(si) "^" 3^ f ; 

(^) ''^inaT f^qfr ^ttqt -iqrrOTEr^ aRf^Fft ? ; 

(rf) "<FFfe3 qT 3 art 4 Wfirfl % 3lf ^ * FR 3Trft 

3Rfq#rihrf ; 

(3) "wnnfW' : 

(W) "4)d«3" % ^TcRtfl,- 

(i) sqf^r % ^ ^ ^f, 

(ii) 3T3fa f^RT#; ^cpt q?rf 3rf£r=f5Tft ^t =b4qi(l <tii4it5 u i gS 

. (iii) 33T^f^; ^TT THf^rfl WT ^ THfe^F f^Tm 371^^ f^RTlf ^ 3T^m, 

(iv) jrf^rq q* f^rcf ^ g? ¥^r # t, 

( V ) 3^ ^ ^ TSfrTf^f^ ^ l 

(^) t ^ ^ ^ ^ ^ 3 ^ nr ^ T ^ ; 

( 30 "^itTI 1 ’ ^r 6tfm 3 3ql»m u) % *s\*l *h & (^) ^ *&* ^ m ^ 

t gnfgrfl wf fqfw 75 % ^ ^ ^ * ; 
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wnrrim, 6, 2010 OifHm 15,1932) 




(Z) "iggc' 4 Vwtl Vf 4! qft m Tr^t ? (44 44 nr qc4i »fi fm % 3lMt nr m4mrt m4 t) 
^ aiterfi m grfnrft % ntm-ftm, <n$ 4h w4 4i zn wtehl nr +4nr(t m <jofa ; HifeR 4 form, 3*4 3 ? 

qfmfcfd h 4 ? 4t 4n ^r 4 tjnn 44 nr t ; 

(■g) "srterft" 4344teT(!) 4^(31) 43^nWff^^mT4l£3lftrt wftstat ; 

( 5 ) ’’tcR 11 4srtehr nr m4mtf m M 4?ott 4 3^4 m ^ 4r ^rf^cr t ftte -sfcFfa 4?pm£ 
c^f^qi 4h 3'Hc4^JHt +>I 4hj ^TFT 4t ftPi^Hl % WflR ^cR % IR} "4 [4(4144 4 3 4 fT<£ff l4 h4t ( TI ; 

( 5 ) " m3fVi4 > smnn" 4 4fa 4 5rr4f?T+ ;srafcin +t zfihf mteht 3444n $ ; 

(r) ”w 4 4 <h 33h wni m 3#m?i i ; 

(d) "jrrarfSRT44'’ V ter %$ 3Wsfemr Ww<\i i 

( 2 ) zr 4k q4 4 4r w4 snpn t 4h 4t*nf4T h 4 f f4m, arfnteR 4 Swifter t n4 m'4 44 ^ nn 
3tfntet 411 

amm 2 

srterft4 4h +"4mft4 ;$t n*ff«h<ui, ftzjfak qfT4yr 4h4m4t mfa 
3. siteifcjf 4k m4mk4 mff+rm (i) 44 % #terfl 3th nhmk fgmfHfer sm 4 4fft4 44, 3?4\ •.- 
(+) ’%"- WfaRTfl 

mtewr 

(i) *4el I (W JRfcRi) 
mtm 

(ii) hfrn II (inte) „ 

(iii) *%cf 111 s«te) 

(iv) mrzr IV irate) 

(v) ^ V (ip; m w*ra>)- 

w^q rpn : ?q f44m4i % st4to4f % fhq; «kw, fatff 344 wt 4 ^t, wot 3{hm4, 34«ra ^T r?t a4tra % 

tstt 4 gz4 qr z4 3?f4f^ ^mf % srwrc mi 3ih 3Tfw4 % 4 tTrr *rc 344^ht ^rf*rf^cf R^rr i 

(n) '"&"- ^mhm m^> (^|sr4i^R) 

(Tjj w$ " 7 t“- OThm (^54 rr) 


(2) ft f4f^4 f 4 tMi ^T?T % # 4(, t«f» 4 mrm r(4^z 4 nr ^4ntft % n4t too’ nr smnf ^ n4t wn4nr 

3mr % 3 t^t nf3H ?f4 i 

4. 4t4fvm +4414 - ft fnfaw 4 srf^TR f+ifl m 4r 4 t 4 4t, sows, 4t4 ?ki wr rrn, qr 44 nminn 
fam 3Tqp*if 4 -Hzfi'-q ath smrfjR! 4+ 4 wM?f «, 4i4f4+; ^mrc m wg ,It t" 4 mfemi nit f44t .wnmTn+m 
^n nm 4 feR f+4t n4 4 90 fctf 4 mt'm t+ift H+fn % term In^Rr +r wn i 

5 . t+ 4i 4m 4 sitott 3th n^tmti nfi - {1) aftr+hf % 44n 4 fH^mr snteht m nh 
+4^rft4f' 4 44n 4 th^mr aifn+ht H?iy4«ni m\ ; 4 

nr^ 7}f^ tinmen 4 q-< tjt +fr^ xrzmtt g4i 4 4 nThmftnl 4 44n 4 Hi w ftfR nrfH+hf 4 pit t 

(2) 4 zqnhrcr 4 ten, mfnter 41 hki 29 4 f^*nf 4 4n4n mm ski nnR hh 4mf 4 4 

4n 4 w4 shft i 
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FTFTFniRF^ W^TT 6, 2010 (=hlf<ta 15, 1932) 


(3) FcFFT 3TftFT# FT F^Flfi FTt 4 fT f 4 4FT 4 Hfcft f^RT FT ftfaTFT Flf^fl IRT 3*FfRffiT HHITO ^FT ^FT 3t 


(4) (1) Wm - F? 3Tf^5T(t FT ipfaltf- 

(?B) f^TWf^qrt, FT 

(TI) f$TF4 3TF4 Fffr FT 3TF4t F=4t % jftfSRT T?4 *Fr M sqf^RT 4 ftFTF fFTFT ?, 

3FFFFFT PT'jftFFTTFTFF#3 7 TT : 

Fft sTtafl ftt fit fftfh 4 ftft 4 4ft f^rar? 44 3ifc fegig % 3 ^_^ 1T 
ftft%3FftF3Fjffaf ^k%T F*4 % fcTCT 3^F 3TMT f 4 F? M sqfFF FH ?F % y*<fa 4 ^c $ F&fl ; 

(ii) Tjr^i arf^ranft ft =b4Ff4 4 ft f4 4ft 4 3Tm 41 FFeft fn^fod ft 34^41-1 % 3T^fr 3Tm 4I 4<flfi?4> f4 

FfaFTF^FT i 

6. 4?HFH 3ffr f 4 - ftPTFF 3 4 fttffe fSTft F*J? 4 fo4t FF FT PFJFF Filf ar^FF# ^ 4v4 qif % 4 rR, F^ 3Tk 
tcT^feqf 3TfaPFlF F4 FTF i7 4ft 3MI (1) % Wfa oft 4 t^FFTF iTT STTT FFF-FFF FT WBWqifa 3& M 
1 

7. ^^^F- ^4f^ftFftaTf^T^^T FiTFTtF'34 f^FjfFF4> fcP^FFFFflF%'PWFFt 3PtkFTFf % 

Ff^FTT4f4FF4Frr4434 1 fi : 

^ 44 ^jpf ft wt 4 3tt4t ff wf ff4 f 4 fftt 4f? sff f^r ft fere; 4 ff ark f4 ft4 ft ^tftt f?4 ?4tt 

i 


8. fM^tt,- 

(1) F^ % J, T? FT 4ft PdJFF Tfti STfastf 4 F*f F?t F^STT FT.3FTfa4 kPJFF 3lfWt STTT F^T f4 4 

3TFf^%f^f^FTlt^to ^F4FTT I 


(2) F*£j? '’FT"*4 >cT 1 4 fFTTft FF FT FpFd FTt^ 4>4 fi4 F^f 4 3t 3TFfa #T feTF FI 4FT fa4 PFfffT 

FTfWrtt FTF ^?FTF 4 3R^ fa4t FFft % faF f^FTtf^T f^FT W F^FI I 

(3) (f>) f^ f^ ”f"4 Pi^'w Fj? f4 3tftF % fciF ^P41<rr ft eVii-fSn^ 

3Tto4 ^FI FTF 4 3TFf^ f^fFft 3TF^T ^ fdWiRd f^FTT 4TT F%nr ; 

(^)F^ 

pf^RT 3Tf^l4 IKT ?4F FTF 4 3TFf^ M 3T^T % f^F PlwiRn ^FIT 4TT F%FT I 

(4) M FfWt FT 4FfFT4F4Fft4teTT 3Flfa 3F% ?TF STFIFIFF 34 FTFTFf^T^ 

^FF 3W ef ,!4 F4 1 ^ fF^T FTfWf F?t Tr 4 FFWTTTF FT, ST^T 4tFT FFJ toF ftFTlffcT FF F#FTT 


9. •^feFFF - (1) 3TfW(t FT 4 ^ i^FT Fft Flfte(t 3t FF 4 3TteF FT 

4 FfcfcTT FFWR5R ^T 4 ^f FF t t 

(2) 4TWfFfM^3TFf^%4FFf^F%3TF4FFfM^F4fFFTF F4 3TFf^4t #, Ft^FTt^#, 3Ttet ^ FF t 

f^FFltMcf, 3Rf^4iT4 FT <*4^i4FFFFF FTFfe% F4T ?,- 

(Fj) PT^RT 3TfFF5T4 FT 4)434} 44 FFTT 4 3FF4 3 fTF FFj FTF f 4 ?pFT FT 3F% FF3 4 cR 44 % FTFTc^FFTFT ?l 
F#Fft ; 


(g) ftsft *« qS CTl « 5it W' V-ft ^ Wtl’Hfg "tf'* W '"t*"* 5t=w t ^ W q? m 

y (^qiqfrfn FTT f«TFT 4TTFFT t%F4 F? FPFcT ^3TT FT l 


10 

^ ^ zn 1R rn % ^ q3 ^ ^ ® ^ ^ ^ ; 


8—319 GI/2010 


8554 


W^rr TFTO, W3T 6, 2010 15, 1932) 


[*TFT 111—33^4 


(3§) 3>1 3T5Tf«f,- 

(i) ’je ^ ^4^11-0 «f>t 44r w 

(ii) ^ ^j^Nt 4} T rft^?n ^ t, ^ hrt 

arc^TcT^ft i 

(11) OTWm (1) * *re fa) * <T7 ^ if, HI rfnifi 3H OTfira ^1 Sft sraft * ft*. ^ 

4cpf % ^11 Pf fafr4t RTT y Pl<?>T 4> 4 ^4 44 4i 414t Ft 7 ?! I 

(?) 3qf Wm (i) 4 ffoft m 3> sfap 4m ?jr4tM34Mtm Mt4 Me Ms; ^ 

^ORT * ^ c^Pl t, f^T 3TM4 4t % M *5 4 3TPft M4 ^ ^ ^ *T WIN *T ™ 

T^m 3^ 34M4 *! m rWl ^ T£T3T 3^1^^ MM % M ^ OTS 3*TR 

gqjcft fFIT -515 fW f4f> 3t ^TST^T Fif^lff t 4| *3€f 4>W!t I 

wfrm,- ** 44M % riRR % M, ^ I WHH TO M?M Mr m M4t % M s m 
M Wt$ ^ 3? 4M ^ ^ Mt ^ jilt^ t ^ ^ 

^fR«rpr^ fa wrrnMfrsmM aM^ m M w4 i 

, J _ zfatffa rfi , - (1) fafa aflfosit *TT Mlt 60 mf 3!fa ^jf 4f4 ^ 4 M{tT 4fal : 

TRcT 31KR1, 3fa4M (3) ^ 3* Ml faM ^fafa^ fa4fa ITT! 3& ^{ MM m, 55 *4 qft3faj Si m **34 
% T T^. t jft t > ftitt arffcflt 4-4-lit 

^T^Tf: 

w ^T? 3^ f^, ^f| 3ltot ^ ^fgrt ?*T % 3^r 4tnP,^n 4ff mi ^ rra M 

Wft : 

TO u? * ft, ifl ^ Slft-Blfl UT ^d W 5TO Hftst te# ^ #K* 

(ftq- i?m 3?C^ % 4nT3 3^ f^OR 7 ? ^TT I 

(2) ^?T 4^ w r^T^T JEW f fa 33RS1 son 'qrftrT strtt ^ I m ^ w srf^rait ^nt ^ 

(3) 3W^^ «fcf % 4 r t -3PP ^ t ^ 4r4t 4t ^ ^hVi^- 

^trfttfi^ Jiftrait ^4^rt r^H4H (l) % 3i^Rn4tanl^R?t4 i 

' (4) '5^r4'cTt^f ^P=RT ^Tf^Ttl ^T ^RTtt % ^Ttr^f ^ tprf-cfeflcfP? ^ft 3^r 3T^W R?T 3T^ 

ftmfaT i 

-pep^fcf^UT.- f4f4w % U 4f314 4 fRTT, .3Tfq^lt ^T ^4-cllfl, ~ 

(i) g? froft 3if«rat% ^ ti^i^t rr ^ ^ ?i4m ^ i t t4^ '-et arf^r ^tt Fxwk 

(ii) ^ Mt rut®^ jfl Mr ^rra%4knMf^rt fM mt3#^iM ^ ? > 

^3R fTTO ^ 3M cuts ^r 


■$&m 3 

4^1, *fam, ST^rfrl' 3TIT irfri^ln 4 3TI , ‘ r FT<5 

12. 4rf ?pt 34h4ti - 4^, Mt arMift ^Nrt 4 ^rarr 3 7 f4H€ rRi 3ih 44 rh ^ t^THi ^ 44 

T J¥V 4 Tit 7 !! 31TT 3Tl4 44t afRoBTt STrlM: #4 4t M m TPR Tf 1 ! 7 ! VX ^TT f^ftTrT f4f4M ^ 1 
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13 . - (i)gqftPPrT(3), (4) ark d ' qfffi ra w (5) % 3re4f 3?fr 44 f<tf44re ?rm hi4Pt&i 4, ret 

£RT, re, rerft 4 If4i4, fa4t WRT % 4^ ^ 4t, 4re, ®rf^TfO re % 3ft4re ^T53 % feRj; 

(2) -j^sd? n 44 sjcrcrref re HHf^dtferd srti 3 ^r 44t ret 4re rere tePiftre 4 n^ft 3ik reref^frr, 

^r % ^t«t ■qftwfcTcr ! 

(3) (^) f%4t reiST re 4cHMW 4 ftnft Steffi 3Tfarer4 re re4^i(t ^4 re retST re 3<HHM 4 < i f4^T 
^re4^%4re4%rererererr444 ; 

(®) regr rere reirei re rerere 4 rerere 4re mfa % 4 re sifare jrNRf srRiretft re re4re4 1<Hs5t m<wfa> <h4*mi 
^ 44T rei^r re 4 cFRR 4 3re4 ^wt % 4re4 4 3re4t TjtnRT 4t rero^tt ; 

(it) 4 re 3 iRire 4 rtt 3Tftra>r4 re d)4^i4f 44 ^4^r(I < re *4»<rf 4 4re 4t ffHH 3^44 <«4 f, renRsTfrr, 

TJcfcfcff re 4WRRR 4 3^41 di 4? 4^4 4 ST^nftcT 44t t 

srfSfre Rm4 ftw!, 

4<j)4i i 4 sreR ftcrft % re? 4. Rre-2/17/79-3fR3TTC4 reftre 29 3 t4h, 1980 4re IRT aOflfxi f4>re rere t STO 
qRrePtfd rereflfsre 4rerreR ret 3 H re4ire ret fre reft 4re 4 4, ?re reren rerere reft rei <4k4 f4 re4t rerei<4re 4* 
stf&SFTft 4k/re 4*gireR re? ?3F) d'rtlrfl.R re4t 7TMT'3lf^<wR*<! 4 re>ftv, 4*11 : 

^ mrertt re? 4. n-3/903Parc*t 1 cTTtre 22 TO4,. 1991 4 tidier ^ mftm term 4 

^rr BTTrNrTft^f ^TT^fc ^4^rr ^4t Tt^ft i 

(5) f^fl 4^1 ^ -trefT asrf^RTft4f TEH ^vEfsiTft^f ^4^cTT f^T?ft ^TT^t ^TT 4*-RH 4 3^4 % WW 3^4 

SMfer t«F % 4^4 % 1WTOT 4 44 : 

TT^ nft 31^4 ^T 54^14 ^ ^ 3Mfer H1WT ^ 3111^ 3^4 % 3 t4Rt q4f -gi t, ys 3R>R 44 

3t4rNt % tp qiwi f4^14 ^4t m 4n ^ re tt^t tew 144 3^f?M mnire 4*4 % a^mur 4 
f^TT 33l4lm wf % f^TTT g^qcr 4^ 4lf f^RT ?4ft I 

14. srNfet,- jt^rfewf % f=i4^ re ^ ^44 3jk 3 tRrfi 4 re re4re4 fre4t re re rerai 4 4tof4 ret 

arf^K % fim % 4 rere r 4 retre : 

re^ tre 4 344reif44 re re4reft4! $ 4444 3rf4Rm ret reir 29 % f^rereref 4 4^3RreRmrere3;re;4mf% 
3i^rere 4 44 i 

15. rerereR?,- 3rf€frer4 rere4re4 re fre4t ^ rer^r re 4d*fHH 4 ^rerereR re f4^re ? f%re fre4t ipre % ^ 
^ pi gren irerere^ i fre4t 4t inre rerereRr reT re4t 4re i 

31WR4 

srenre 3Hrenre arR srfter 

16. Rf 4! 3rf4rer4 34 i re4re4 4^t 4re rer f^re,- re4re 3Tf4rei4 re re4re4 ^freifeire 344rer4rere4re4 4re4k 
4re re firereu T re 4re ; lire re 4^t ^ren 4 3ik 44 w re 4re ret <jh 4> rer4rei- 4 4re ret^r 4t 44 °^ f4d re 
arf^^%^^^-^mre34f44^1^3n4t4reit344reiftcn, svftm re 14^4^1 % 3 t44t re 4rer # i 

17 . M 3 rf 4 rei 4 % refrer,- re4re 3tf^rei4 44 reifsff rei f4#i retre 4i 4^t retfre^Rre ^ 4re % re4re f^r 

rew rei4 rei rer^re ^t ^f4re rei4 ^ im ^ 3 t4«t 4 arrreprre 4 ^^Ffcf fre qRrerereraT, ^re4w 

34i 3 rerei ?rre reffr ret 4recre, irf^re reire, reFm44f attr 3if44i3t rer irrereR 34 i ^4 4fre rerre afa 44 ^ 

f^nft4re%renrei444RRT4, 4t| i 
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j 8. fftHro fth; 3TRTff to tor 3rf to site,- ttffh aifftroft 3r ^ ff fftftqft to to fto ftr ffi t RNd 

3^31 ftk ft ftft TOfftl 3T =3fftlft ft £KT WT-TO3 R 3ft Fft 3TO3TT 3#T ftftft TO 3TFR, R^fTHF ftl TOR 3TOTT 
ft 3ft fftr Hlft fftFdft aqftTOfftfT, TO^HF TJ\ fftftTOT % 3TefhT 3F FHR3 4 fTF f t 


19. FRftt3FT TOR FFF 3ft 3TTOFT,- FrftF RfftFlft 3T 3lft3Tft 4ft % FRHf ftft 33% ftFdftf 3ft TOR 3ift ftMFd! 
TOfR «ftlf TOT df h 41<4 y<J)fft 3ft fftftt TOF3iTft 3ft 3?33rf 3T TOFFS? TO? ft 3T ft TOFT % fftftt -HdW| TO 3f «(cfi % 
TOfRft^F 3ft TOR Fft F^FT HF F3T fft 3^ TOlfTO 3T TOftFffftfi RfftTOFT R3 FlftF fftftt TO%7f ft 3R3TFR ft F Ft 
31 fftftt 3^ 3?R?3ftt SKT TOlft TOfTO ft fft#T ft fftft3F fft3T FT ftfc 2 ft’ 

33lf3PlRte FtTOTT TOT FlftTT I 


20. 4ft ft fTOf 3ft RRfF TO% 3ft TOTOT - FrftFT 3lfftTOft 3T 3^31'ft 4ft ft ^'H<|/1 TOT fftSFpfe TOT 3ft3? TOT 
3F 4ft ft f^ftf TO ftftFfF TOft TO TOfftTOR TOW cjftFT ftfc FTTOT ft TOtefftftf, 4ft ft TOTOl' ftfr 33ftf3FTTO ft 
TOft TOTOFTT 3?fc W3FR ft WeftTOTT TOT TOf3Fft^3T 3ftFT I 

21. STCT, fftftt FWlf3 3ft 3?fftFT3,- (1) 3ftf 3ftTOTt 3T3Ff3lt, TOR RfftTOft % t{jf F^ff ft fftFT fftftt TOT3TTTO 
FT fftftt TO3 TOFfftf TORR ft TOITO 3T TOTO ft 31331FFT 33 Rrf ^ 3 31 TOR: 3T TORR 3T FFT F^f #31 I 

(2) 3ftf 3TfTOrtt FT ch^l’O, TOR Rtaft ft ^ TO^t #T f^3T 3T 3TO RcfTO % 33^3^3) % fTOPT, 

TOTTOT, TOftfTO^ 3T 3ft^ 3R3 F^3^lfTO 3T«R ft' 3T f^T# HR ft 3ftipTO 3T ^ TO fH^ft 31 Ft TO3 TO ft 3T 
f^rftt TOTOKTO 31 fftrftf ■BITFTft'lH 31 dftf FOftftfftH 3T 3)ft^ 3R3 FTOftH, 3RRTTO 3T t^RTT 3TT oTOft Rft3 ^fftifd ft 
3Ff% 3T2ft ft 3Frft $ 3FR TO ft 31 TOR 3T 3ft^ 3R3 TO ft TOlf^T 3^ HTTR1T ! 

(3) 3ftl? 3lfTOFlft 31 37ft3fTft f3lftt ?TW3ft3 Wlftt 3TT 3ftf 31 fttfTOft 3T Rtftr ftRTfTO ^ ^ ^*pT ■gyf^TOft 

3ft 3T^qfd 3T f33T (3ifti 7TW3ft3 HRlft 33 33TOR d^T di^'H 31 dfft 3RR7TT I 

(4) dft^ 3T , TOR 3Hfft3Trft % ^ 4^0 % f«RT, dft^ ^W=h 3T 3ft^ TOR nOlr! -Hl-Hifl f^RTOT 3F 

ftR3T t 3T 3^f, 5HTfHF 3TT3T 3T 3TO7TT : 

TO| 3^ ft^TT TOTOT 31 3lfft3T3 3T 33TOR 3ft t^fF: TOf|f?33>, 3RTTFTO, %fft3T, T^ff&T3i, TO^fFH, "ftflRT 3T 
TOlf^TF) TORT 3ft F % teR ft3[ft Fft 3RHT Fff Ftftl i 

22- Hfft3)Tft 31 3R3lft fftfttlR % 3TF 7 3T 3TTT3R 3T MlRdiRdT 3R3R % TOFF ft TO Fftf HFT,- Htf -3lRl33ft 3T 
3)4 f}( 1 f4iftt 3lfftt fft>3!3)diq, fft3|3R 3T 333fFT3 Hlft 3F 4dPl3) Ft 31 -BTftFfftFi TOR SlRldiift 3ft TOFfrT % fddl, 
f4'!3iT< > 3]3’FT3T H!* 1 ! d^T 3)011 : 

3f3 3ft^ TOtTHTft 31 ^ftdlft ftftt ft^ft % f3FT TOTf^T3T 3T ITffrT 3T ftlftt Flt%f?33T 3RRTO, ^frf3T 3T 
TO%fft ft%3T, 3lfft35 31 TOTto 3iT 3d§ 3lft 3FT31FT f^wft 3R% FfttF HnWf ft 3ftf TO3R F^i ^FI t % 
SlfttF 3WTT ^ ? 

TO^^athf^FFftftTOftFftF^t 3TO1T 3T Fft RTF F^f 3Tt3T 3f3 TOR3nf33Fft aTTT 3ft ftlTT 3vftt 33 fftFH f33f 3TR 


R^3F3 1.- FF f4R T 33 % 33T3R 3T t%TT,- 

(1) Rcft35 -3lf33TTft 31 3rft3lft 3f^ FF% fR3 TO 3Tf^ TOFT Rflftt TOR 3T 3R3K 3T fttFT 3lfft3TO 3T 
3! ft TO 3Tfft3TO T33TO3T333ftH3T|-3TTi^3T3ft fW ftFT; 

(2) #TT -3lfft3TO 3? 3ftTO HfFTORT 31 3FT% ft^FR 31 fftftt TOFT % TFlfftfFlftR 31 33% U33rftF % 
31TC3TC 31 FR%F ft 3>T^ 3lf331Tft 3T 3vft3lft ft3T3FT TOFT F ?3 fft f4 3 H' TO FF TRFTT ^19,31 ; 

(.3) fttf 3ft33nft 3T TOftFTft 3ft ^ ft^ft % ^3, 3Tqft 3%3 TOfwf % fft%FF % fTOT3 1%ft 4ft 31 
fFyft 3F3 ftFft, ft ftFft 3ftftRFR f 1956 (1956 TO 1) 3T FHR3 ITOfn fftft fftl 4 3fftF 
ftSRftfF ftft 3ft aftTO t 31 ftt^ RfftlftlH RftHF ft ffti;1ftft TOTOft ftFT?ft ft ftftrftTOFT, RRfft 3T 
5W«JF ft TOT Fft ftFT ; 
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1912 (1912 992) 91 

m&m toft wpsift 91 ^ «Tto?to»i sWrai, i860 (i860 su 21) 9 i aww ^9 ^ 
fafa % sfafa Tfarc^r tfsaftra;, *rr ^ ^rm£ % ^^ TJT - ^ ^ ^ ^ ; 

^fa^^^fcR 3^9)1^ ^'*TC^<=K , l! I 

23. (1) 35tf aifa^T# ^T cft4^t€ f«RT ^^Hlrl $> W«4 ^ 3rT^lf^R gftlT '3T <SHft*lfa ~ 3 fa? fa ^ ~ (1)^ 

^t ^srra- WH TiTf^rtt ar^qm 3 itrt f^x f^n a^ ar^qt^RT ^ wmr, 

^stt 31^ ^ ^ffafa fatff faton ^*rfat 3 fatft ^r ftfa<nlfa mwn ^ f^fa^ ar^qftam itm i 

(2) ^ ^^Frfr ^TT ^f^rer , ^ % f^T ^T ^ 3^f^ aHT^Tf^rT ^ 

cfl SRfaf ?W~ ^T ?N ^ ^ 3^TRHP^) 

3fat ?far ^ wf Tntoft atffcrctfto : 

TOT W stfm# *ffa 3^51 ^ * ?I ^T3T t fa W a^Tfrffi ^R TW4T ^T ^ 

2JI ^ 3¥% P l CT ^ 3T?3 aft ft^ft SFJ’Tfalfa ^ 3Ffa^ ^ W% ^3 ifa^ <WT fa^?T ^TT fa 
ar^qt^fa ^T aifacf) ^ ^fafa m faPi^facT #ftt I 

24. ^ 7 R 3 ^ sitoft 4t ^fanft Tfa$ M fair fan 3^fa HWJ t TMm 3 ^m 

#TF, - I 

(1) ^fif TTRsfT aifaasrft/ TireT 5 ft snufl sito# '^\^m^, afafa ^ usurer , j 

(2) 3PI 33TT 3, ?TT®T 3Tfa<*l(l/4k> ^T S’TTfl l 

->5 39W^#iI9ft^TO99 5rt^-(l)^3^^9^3m9R9R%toft^=^l^ 

*ft99i 913^9$ 9^91 39 % ftflra *iW«afenife^Mw 9 i 9139% snfrrw toft 
^T 3rft H 3 WR Wfalt ^ ^*H i 

(2) 5Bt i arfar^rtt *jt ^fartt,- 

(cfi) #5T 3ft ^ ^T 3Tiftfa 

3T 

(^) ^Tff ^Tf^ejfrT, ^TT ^C ^ KTcW-f^I ^T ^ 5R^rfT ; ^TI 3T5Tc^TrT: mn ^TT t 

v&fam.- fafom % srefaR ^ faR ^r srsf ?fai ^rt ^ 1961 (1961 *sr28)3 ( 

4 I j 

26. ?zra;. Ttzn: 5?qif%^ ^r^Rft.- ^ arterasrft m w^grfl fetft ^to*i % ^crai. ^n. am*rR» softotft ’fl tt^r gfl j 

cR<£^n '. 

fcfptfR 4v(^ ^ flfaafa 4)< i f ^lefi ^ 'fll^ft I 

fttoH % jpitoi % to? to# «W1 % OTi, t9< 91 araHpi at toft uro 9ft '* aw snt 
^ zfT firaw apr^ «d^«rr# wm ' 

27. 3VR ^ ^ 3W ^ 91 m f^,-(1) 9^ ST^ ^ 3^ ’-^ ^>- 

(i) ^^toft^^toft^^ttoft^^^^j 

5lflR' alto#' 5i! H99. 99(, 9tot 91 SW 9lt 9? tofftH jl 919 ?f 9t ^ P W-wW ^1# o, 
t^ft tpflll gusal * flljpl 319^ SI^PII Tuft 91 919^ 5^9 % toft 9919 9ft 391T ^9 9139R 39 

31^tlcT H^T 5»rnT , 
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(ii) (%3i fftft fftfft % fftft f(3i 3i 3irr>ftft 33 31 ftffwfore ftt 373 33 ft ftt 33f ft 3i .-Rift 

tjuf 33 «=t)<Hl ; 

(iii) fftftt ft? ft 313 ftft % forr 3R33TO 3331; 

(iv) 331 ft fftftt 3333371 33ftfftft $13<3ft3333Rft313Tfftft33 33, 31334 IR3 31 33ft 333?frft^ 

ft 373 31 fft373 ft ftft 33331 ft 313 ^m 3331 ; m 

(V) fftft 333 oqf^F3 c^ sftfa 3R33T3lf 3ft 'arfftOTcl $7331 ft 3Tlftl 331 3T W S3fS{33tf 3ft ^4 333f3 % 
f33T3 FTfft ft 333 ^rfftl 3ft ftftt 51331 'ft 5ftdftrf ft fftl3 33K 3331 : 

3ftft Sffft33ft 31 3l4ftTft fftft 3T3311 31 3%3333 f43 3ft, f^Rl ^2JR ft ftftft fftf^m 333lftt 3T3 ft 

-Er%7jr qt iftftfill 33 33131 31 33313^431 fftftt = 3 T 3 fft ft 33331131 331433 33 33731 31 3iqft fftjft +ft3ift 3ft 3ftft 
3#Rft WIT: 

3? ftft f3R ftTft 3ftft31Tft 3T 3%3Tft fftftt 3?31Tft 1333 fftw 3? 33*3 ? ft 3R3 33333 3%3T 31fftlft 

R333ft 3333 3T3I?ft fft3371 3? Wl t ft 3R3 WI £31 fe 1333 4R3 % 333 ft HfrP^fcf ft 33131 I 

(2) ftfft 3Tf$135Tft 31 3lftftlft fftftRTl 33W4lf33> ftOTOWl ft 33ft % Sfftft Hmft ft 333 3^31 I 

(3) ftfft aftft^ilft 31 3lft3lft ftt 3RTT313 | 3513 3lfft3ftft 3ft 33f3lfft37 30 ftft 31 311 33Tftt fftlfft 3ft 

f?fnfTTjft ftqj ftft fftwft ft 3^ gqfftfrl 3lft3T fft 3RTftt fftlfft ft 333 ft ft-TR 33% SKI 331 3313 ffttr 31 T? t I 

31'ft]33 u l- ^3 3qfeft333 ft 53t3R ft fcW, fftftt 3Tfft3)i(i 3133Nnft 3ft 31°! ft ?fftl 33*11 3133H > 

(1) 3fft 3W 331 3Tf3r3 ftf ^ftftrl f 333ft W 313 ft t^r 3H3T3 ftT3 ft 3Tf33! t 3333 #ft , 

(ii) 3fft 3? Ufttrf fti3T f fft fftftt 333^33 333 ft ftfclT 3133 3ft3?T33 ftlft ft 3lft 3T3fft?lft 313^^331 33 «3R ft 33ft 
^3, 333 3?ft 33 3fX33133 333 ft 3333ft t, ft? ft 3ft 3ft 313f3 ft fttftl 3FT ft 33ftft ftftl I 

(4) qftf 3lf33iTft 31 3)431 ft ftt ?3 fftf333 ft 3lftt3 ft33l fftftftft ftrfl t 31 ftf fftfnd f333ft ftft ft 3313131 Tfftl f 31 
flfclft ^ f ft T3; 33 333 ft fttftl 313ft 3?ftf ftt 3 Hi’ft 333 ft 3133ft t 3T fftftt f331%3T ^3131313 ft ftlSR 7 ! ft fcT3.33333 
f%qy | 33^f3 ft feR 3lftl ft3T t 

28. ft33 31 34131 ftk l^33T3 ft3f33f,- (1) JTrftS 3lf33Hft 3133 3^ftl 31 31M4) 3l|[ftl3l 331 ftt 

PiHRHfi m ftt 3R3 fftfftfftqri ftft ^ f^rarcofi ftm- 

(^) 31 ft 33ft 3T3 3 31 33ft ^33 ft fftlft 3313 ft 313 3 13131 33fft ftl 53ft f3333 31 33ft ^ifH^lftfa 31 
33ft m 3f¥ft 31 T2ft 31313^ f , 

(^) ^rt fqTTftft ft 31 33T3 3^3 3 13lfftr3lft3 31 3fftl 31 33ft IT3 3ifftl 3131, feftftl 3T1 3313 fwft wft 
3ft33Tftt ; 

(3) 33ft 3T3 (3333 ft 31 3313 33 3 13Tf3r3lft3 31 sftftl 3133% ^13 3lfC3 3331333 33fft , 3-ltl 
(3) 33% U3 3333 3131 31 333 3lf3rl : 

31<T (ft# 3%13irft ftl 333 ft ft S3 fftfftqft ft 3R3 3^ 31ftte ftl ftft ftt 3qT ft 3?ft 3 ft t ?3 fftft33l' ftl 31T3 ft! 
3lftH 3 ft3 313 ft ftt31 tftcT33 ftqi i 

(2) 3133) '3Tf33)lft 33331 3ft ft 31 3lft ftt 333 3ft ft 30 Slft'eT ft H?H ftft ftl 13141/4M3 3 h(t 1 ftt fftRlftt 331 I 

(3) fttf 3lfft33ft 3313 3Tfft33ft ft( ^ ^331 ft fft3T3 3331 3331 373, fft33T, 31 33331 31 ft 3133 313 ft 3T 
3133 f33 ft fftftt 33p3rf 3333% 313 3 fttf 3331 33%f ftt 3lfft3 31 R33H %3?R 3ft 3%3T : 

31^ .3lf331lft 513 33 W Sltaft ftt ^ 3353ftl ftft ftftl,- 

( 31) 3lfiT3lft ft 313 3ft3 53H3R T3ift 3lft ftlftt sftftl ft 313 ft3T ftlf ^mW fft‘3! 3131? ,31 
(H) drF33I (ftlft f'ftftftcl 31 ls3lfrf3T31 ? 33?lft '5111 ft3T 3^33?R f%31 31rfl (■ '■ 







^TFI III—TsT*!? 4] 


6 , 2010 (=biftte 15,1932) 


(4) jte atelfl. te39lte#9 93teSTO 3(94 3^913913 (ft* %te 39ta3(OT%9Mi«I^ 

*99 «9te3PteS<^ 3*99913 T?f25000/- 9.4 3tei)9tW(9ter<t49 

^1T : 

(^) f^THTfiRT ^TT 3Tf^f^?r ^ ^TWT ^ a^Tm f^TT ^RTT #, 
eft 775R STf^FTft ^ ^ <$*41 FFft 1 

(5) 9*lrft 71 ftft99 9 te ™ * F» ^ 4), 3999 Sterft. 399T3*! ® ^ 3TO te 41 **943, 

3te(* 9 t (pWl 3) 333 «lfc! 4 99T ftftfife aram % 'ftm, 3^ OT 5 3W» wr* S 

®£*% ft# anf%m «wt %'9m94w 4(99 9i vm. 3te% &W & V w ^ TlZSL'jS 

f^R% ^rrr ft^ft mfa stfSfa $ 1 

(ii) ?tf sifosrft ^iP, wdvfawwrt'FftSi Vt ^ aifor 3 f^n? ^ ^ ^ Pm ^ 

WeRT^T^TT : 

W*T yifts&rfl, ^ ^ *TONH ?f 'Jlkfl f f^I,- 

)3 ^ 

(71) ft^TT ^ift % feHT 3T^T 3TT«nT t 

(i)oHsfe (ii) 

^ ft 7^ I 

(2)9i)f434 3(<^4(34te, fW 0 1 (49 <l4f l 49 (9(339)3B4tetete39tetet4Tft4T?4i94T 

I<j3<(l9;%533 959 4!t3p4te I 

30. ^°T 9T 3993(te 393)9 % 399(3 93 f)(3f) 3(terf) 91 4>49l(l 9i) PlOMlfl- 

(D toft $) 3(te(fl 91 44f9tfl 49. ft* mm *J9 ted ftft 4S (rfte % 39J3W 4« ^ 

wrote 393)9 % 331913 43 f4399l3 91 ftTO fed 9991 *, 9ft 3999 JPterft OT ^9 ftej** ™ g ”-. 
99lft9ft, tet fromfl .393 / 9ll^««4 4 9rfte#39 9l(tera9lW3 1 9f9 9;^9it3W9 9tert) 
efft ; f^dfsl'd 7TI *R$ll W tffti'll : 

935 OT 3(9)9 93 9199 ft** fim 33) *39 9959 999 t, 3* te99 46 4 991 f 9 ftffe 4)99 M? 939 3399 tel 
TatTXJTTT ! 

(2) 39 f¥te (1) % 3rft9 3tel# 91 99f9I« 9S tel 991 9« 3(919 te ^99 * wff ^J9*I9« 

3R9*( 5)919ft 9TO 9S 9ftft9l99( * 3R393 3*3'531 ftf999999 4 3S49 te^teft'93« 339ft 4S 99RI 

37cfftf%^f# : • ■» 

(ii) 39ft 3999) t 9)9999 9R te 9991 i 91 3999 39I9IH9 519 ^ ^ ^ !^l1 

339R9 999 9S94n9 9?3W9Stel<!99 9? 33919R99%9tf9;3^93(39jf?m3n93l9 99 9W)94t9T9T I 
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(3) (ft) adf 3lfaH>rfl RT 4)44] (I rT4 44*4 Iri RT fkfkRR 39 k fktor f^KTft >RR TTTfRT an arft ftrjy Rfc 3R ^ny % foyr 
toT mar t ar ftk srwa an fktora b^trtt anar t tod am yrtork ftt rr k ^ ft kto wan 
-3H<-tcffH'rl t ^TT 4ft Wl fftkt 4)IHftM k kfttoT I RT 4ft k 4am RT Rataid FRT 3R% aftto % fkftjR % Raa k ^ ( 
FR aTRa 7m yrtokt ftt aa ftwra ftkf 3^1 4ftanft RT a^Mt m aTORR ftjff ; 

(is) ftkt tofta ai 3R differ sm mm Rift k ar tern arrk sfr aito k 3kkkfftr 4 arr Rftkt 
4* ftk 3Tfftkam m fafRRR 39 ftt ftjf 313 m^R^f ftkt I 

(4) ' j ic?i ft)41 akkaiid ar akaid ad aftafka^ (3) ar aramm k amajrr fftqy j 1 <n 1 ^ 3^3 a*aru mrarma ua 

ftafkfft ad wm aa to anar i ftk 4ftank ar atok ad aa to arm t aft sk 4ft ad kai k 

RFfd aa ton anam 1 

(5) a?r fftkt artokt ar a4ard ad rg^ft k ar^af&ft ^aftt % to | at ^zftt ft ator aajqfkrfn m ft 
to ar 3?rcato arm ft jm m ak tom to; to ar ama rr^a fftkt rafk ft aramm a aa fton to m 
% anaa t, aft tom 23 % aw kt #1 to 3a tom ft torn % to 37? 4kank ar aka i d at, 
aaiftafd, ftftft ft to aaa ad arafttor tm rt arra fawr % ad aftfMaai % aT»4ta a .apaar jjaat % mra 
arjafda?r y^ai rhi ayyiraT i 

31. aapdfa a Ria m atk ftatm % t%a afriaa- adf sitertt ar aka id irakta ai fakt aarkfaa aa?fa 4 
rtr a^T mi ai ftaatt faaia, aawftaiaT, to afk^ar toatk ai- tot a^a Taikta kiara % aara % Ra 4 
fdafaa a4f nfar j 

32. afriaaaraat, Fitot aaft 4 akatvia? t 4 a fkt(yfctaa- (l) af^ 3kkaik ar mrfaai faaa 33toaa., 
1947 % >a3atoa akm f. 

(a) ka % art akaiftai %, ait RfkfRaa a arafRRfa akaR t, fakt mara rr ar ar kk awi kat % 
aftka ar im af wnk akf aaai ar akt aar Ttar araar 3Raar gray 1^ r at 3Rrfa^ rr r rf*fs r^ krai ar akf 
aaiTtar i 

(tf) mkt day aiaf a 4ft % Iftkt m? akark ftt kai aftf k kkfftr tftkt arak ft kaa a, tftkt aaR. ftt 
ss<iid ar saaa akt rRa at RRftr fftkt RftR k aktiRi akf akai at 3aft ♦fka a fftkt fkaft, 37-ifftf ay skai 1 ^ 
aaka k am akf kar 1 

(2) fftkt ftk ftkftk ft kaa a, ftt kk k^ ai aa ar aakaFa aaft i ft ftkrn fti rf rt aa aft f, a? 

fftkaa ft aa aaa ^ aft kar ftkard kk a^ftfR aft rt aa 33 aakaFa ftaa k 1 

(3) ftik ftkark fftkt ftk kaa aa m aft ktai ar aai ftnr fftaft akaa ar fftamra w ftt 3tk 
sitott, aaa ftt rwi, ftftft Roar ft ara kftaft kaft. ftai amRa,. ara^ftt, 3 toist aftaw ft fftr ft y kr ^H f i 

33. wr kar- (l) fttk Rfkaak ar mark, am snfkaak ft ak R^ktaa ft fkara, fftkt ^afftr, alftk ar 
grtok ?rt kaTfftrr fftkt wv ft kaa k ma aft ftnr 1 

(2) yfft fttk 3T^kraa aafafkaa (1) ft aaka to w i aft fttk 3?toik ar aafark rrt area ka aaa rrr 
7Ra>R ar aaa mm mraraft ftt ktfa ar fftkt atof ftt mfttaar aft' ato 1 

34. srfkank ar yafard ft mara k mto- (1) fttk artoik ar aftark, r^r rntokt ftt a\k ft 
fkara, adk araTk ar faaft arfkaaa ana aft akar ai fttf araiaa Tktm aft mar mar 3Tak rw k ar fftkt ma 
Rtork ar arkark ft amra k 3aatffta fftkt ma ar mm k ara aft km: 

akj ?a aafftfkaa aft adk rtf ftmfftto ad m| v aft' ftkt- 

(i) fftkt akaarrd rt akark ft mara k ar fftkt ma akaaad ar arkard ft karfaftft ai mrator ft aram 
ar ar fftkt ftk ^afftr ft ffta; tok Fiar ft k 4ft ftt kay ktF ft f, matto rr^r rr r gyiaa akr araftrato 
g^fk an fttk toft R?m Rm% ; 43 

(ii) artoifdat' ar arkaftaf ft kaa m -mtom Riarm 4r r4 m ait tofft 1 
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(2) (Fi) wri FTfaFflfl FT FT^FTtf f^ft 3Tf$JFiltt FT FFfaffl FT FT eft ?m ^F ^ FT FTFrFST ^F 3 FFTF FT FFTF 

5 T^ 3 tMf^F(^¥FT^%f^^^%f^^?^FTFT^F^F 5 ^TT ; 

(H) Fftf 3TftTF^ FT FnfFTft, f^F# 3 : EFcTT ft:? FT^ STfasFTfl FT % TTTFiTT % fcR f^Tft RFFcff FT 

ftR fts % 55f^F5ltt FT FFNt$ 3 RfFT^ TTeFR % f?R Fft FF TW F^FT I 

35. TTFfFFT FFFT-Fftf 3Ttatt FT FfM, If? ft 3TTFft #FT ft TRUITT t^FFf Fft FTF? 3F% f|<ft Fit FSTft faftt 
FfftS FTfftFilft FT Ffaf TRftfrTFi FT 3FF FTfft FFTF F^f ^HFIFFT FT ^HFTft FiT TJFRT F^f FS^TT I 

36. 3TfftFTF-Fftf FlfaFFft FT FF'Flft, OT FTfaFTlft Fft ^ RSjft % fftFTF, fFiftt FFTF % faftt 3^?F % FT^TFFT ft 
WFTf FT UltfSf $ Fft^ fftfft 3FT?ft FT 3FF ftftftf % fcR FFR 3 FT FT^ ?R ft FTf^TFTFf % fcR FPT Flft FiTFT FT 3ft 
TfttFTTT Fift FTTFT FT 3FFFT 3TTft TFF Fit TT?FT£ Ffff FT^FT I 

37. FTFFi ^IFf^F7FF3FF^-F^FTf^FirttFT=b4FI<),- 

(FT) f^RT $F ft FrFFF 4^F ?t 3TT ft? ft FTFFi ftF, sfafaFf FT 3*=F TTTFftpft ft ftFf$RT RTTFF F^tT ftiftt 
feTftT F5T TT^FT FTcTF FiTFT ; 

(IF) 3TF^5^%FT^FiF%^TRt^TftFTFFTM, 3ftFft?Ff FT 3RT WhR(FT % FFTF ft F^f T|FT fth ?TT FTF 
Fft TFFF^TTTFFTftt ftt FTTfFT f^T fftiftt ftt TTFF FTPS FScfaft % P<FlFF 4' 4ft FFT, ftfafftF! FT TTTFftpft "SKT faftt 
FFiRft ^TFTFFFf ; 

(^f^in^^TsTRFTf^TftFTF^M, ftfaM, TTTFfFFf fti FFftftT ft ftTT?#TT ; 

(F) FTFFTTTT Fft fM* ft forft TTFfofftFi TFTF FT cJM^FF Fftf ftFT I 

TF ^ TCT - ?TT f^TFF % FFftfff % ftR "TFWTFT FJT^' 3 FT^ ^TTT TFTF FT FftTTT 3Tf^F f m ^RFT ^ 
FFTT FT WF ^T^FFT FFFT FiT TTFTrft t FT F^FT F^t ST^Ft^ ^ t I 

38. f!f 3Fft5F-^rf FTf^FiTft FT FrfFlft FiPfTFcT FT FTtf ^FT FTT4 F^f FS^TT sft T^ % ^F FFfr^F F$ ^ 

3FFTf^ i 

'TFF^FT'QI— ^TT folfFFF % 3T#3Fff % "^F Fc’ft^F" % STRfcT FTF^T ^F ^ FT FRcFST ^F Tt f^HRifl'd 

FfF T g^ tF ^RTFT TEF ^ FTT^F) °FFRT *ft $- 

(FT) FTTftRFT TFFf Sfh F?cT ; 

(B ) FtF FT? F?t FTF FT FR^T ; 

(F)Fhtf^3T^RRTFT ; 

(F) FTFdftdT TTTf?TFf^TFT ; FT 

(5) FfFItf'ftF ^IIORFi, FtfeFT FT F^FF^trt FF 3TTFTR i 

39. ?Tlf^TFT-?F gpSFTF % ^F!^ ftf^FFf FT gfcFfcT FFTF ^f%FT^^FT SffeFTTft FT d>Hxtifl ^ft ?F RiPiW F iT 
FF FTTFT $ FT FF^TT, aTF^TFT FT ftfts&FFT FFR’frT FTTFT t FT # ^ ^TF ^TFT f ^ft ^Fi % f^rff % fcR ?lfFFTTT^ t 

FT FTI% ST^Fff % F t FT FTT FT^TTF FF FTTFT | 3TFFT FRIFTT % Mt 'FR fTF FTT ?Wf I, RnRlf^d ^ ^ 

foTft FFT FT FRTFT FTf^TFf FiT FT*ft #FT, ^TFf^:- 

I. arfFFirft : 

(Fi) T5T^t FTlRdFT 

(i) FfTf^FT FiTFT ; 

(ii) y^TT^F% f«RT ^T<T=l^rt^ f^r*FTfTTT ^FT?rr ^TT Tt^TT . 

(iii) FFRFftffFRT ; 
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( 73 ) ; 

(3) ^7kt%RR?3 3, #3T3ft RRfft : 

vft^ fctf^pr 39 % 33 ftftRm (i) % ^ («&) 3 ft 3 ? (i) R tr (v) 3 w ftfkfe *$ftt Riftfrar wr 
skt 33 331 arfSrctftrT ^ 3ft wnt wt 33> artery ^ feiRan 3 PinfciRsm ^hri 3 ^ *n<ft ,- 

(i) 3 R 33 3TNTTT 3ft ^RI 33Tftrer3T RMI 31 33ft 333 ?llfw<il % SlfaWT 33 f3T3T t ; 

(ii) 3^ 3ftRT 3ft grf^rf 3ft FnfasT $ 1 5 for 3ft 3T3ft #» ^fnrr ftrfi33 3 ft37S3 33 3>33 #3R 33^ % tcTCr ^foKi^cKi 
aRRT ^3T ftfr arf^Rirtt 'gKf !I733 ?ftft3 % 3RR, 3ft 3^ ?t, 37 7(33^ #5 TOT^ft^R ftl3T WIT : 

^ 3? ft ^ 31 ftftftg 3^1 gflfow f 3 3 ftRft STlfaf ft 3lftWT 33 3lft 3TR31 WT 3Ttoft SRI 
ftff&cT 3 £WRd ftftft 3TT33T % ftftRT, 3fff fft3T aTTOft 337 Mft3 3 3TT7T3 3T 3TTTfft 33 fft.Rm ftft ftft ftk 
artetft 37 fm Rrt fth m rr ftR fftrr fft ^f% w arw 9 rt aiKTR 33 rr m am 733 3ft uf^u 37 ^ftfi^cf 
a™ Tt, 3ftT fttf 3|ft*T 3lfft fft^l ^H{MI I 

773 3? am ft; 33f jfR 3ft wrt, 7ft,- 

(i) 3ft RR RRftT 3 3T3RT7 RlfftT ?t 7M t, 331 331RR afR 3T RTRkT 33 ts ftfalifad 357^ ft! 3JTTT3 ft? t ; 
3lfc 

(ii) 3T31 R aifepft 3ft 337R «TcTT3=ff 7£3R aftt 3ft t ftW3 3R 33773 aik 37T ft? 3ft ftRft ft 7^ t ftfW 3^ ?R 
3337Rftf^.3Tft ^ WIT ; ftft 

(iii) RftRTltt 3 ^ftcT 3TRT 33T33 ^5R[ R 3RR 3R13 3 R3 % 3ft 33 #^ 5 T k v^falR 3R feRT ? ; 

2 . 3Rftkl: 

(31) #^t3TrR33t : 

(i) 3ftft3T ; 

(ii) mr% ft^; pft^cT fzRfmn arftrftff^rf 3 hrt ; 

(iii) Uq 3T3 3 3Rf33T 3ft aT3f3 % ftu( 333 cfftj ft% T^3T , 

(33) Tp3 ?TJft33t : 

(i) ^ ; 

(ii) Uc 3TTT 3 3RftT35 3ft 3T3fk % feR 333 (^fe^f) fftl R03T ; 

(iii) ftftft 33 3T33 ft3T ; 

(iV) 3ft 331 3, k3T f ft'3 3Tft3i33 3rR3R 31 3^3 3T3I f 3t 3t 33 3ft aRftRRTPT 3T3ft 33 3Rct ftRcTC TT3R 33 
t3R3^3?RT ; 


(V) R3T 3 37 T 3 T 3 TRT an wftt ftftfaR % fcTii ftrftm ?n1t ; 

(vi) 3355 ft : 





wrm—" wz 4 ] 


HKcf TRm, 6, 2010 (<+»lfH<=h 15, 1932) 


8563 


w jnf^Psrtt m f4fW 39 % <r (2) % ^ («) *fft (i) ¥ ^ (vi) tot f4f^e ^ss wfcrar 

cR cRT affair c# WTtpff TO <R&- 

(i) zmzi w? siftrarfl srcr frto 4 FWftci ff sfh w aWr, tcfferT 3 3#i (3 TrNT) ^ fSrcfar M 

I«mi aih ^rrtt qf^t f^o; t^rr aik f^T f^r qrft?F f%qT mw i 

^ fnft vfa r 

(i) $,*11 f 1% *ff<i ttiftcl 4t ff MflrTf rff ^tft 35T 3TT7FT gdiy, TOT ^TT 43**{frT 3TftRtf^cT 3Rrf 3>T R*jf I? 

; ark 

(ii) 4 4i4^lfl 3R*T ^fcfP3rft 3£ERT Mlrft efft | f^m4 ZX 3^T 3¥ ^ ^ 3£RT 4t t, fa'W TO 

jffsrau%f*R4Fff ft#n ;ark 

(iii) ^4-cjl(l Z <t>KU| aTcTTSTt *£cMl % 314$ TOR 4 *44 % 4fa ^ T$ *4I<*>K =63 fa*ll f? i 

40. Slfsf)4! 3>T 3Tf^4c^l'j¥*4—ITTf^^hlA JKI 14(4*1*1 39 <?St 314*31331 3iT arf^c^MH f4i4i W 

(^) ^ ?w fcw% 3 TOK m 3 ltertt 3 T TOfTO& VX 3 ffa#RT 4 TOft t, ^I^TTcPT 4 T ^T ^fPTTtW 4 
g*to ttztt t ;-*rr 

(^r) tot arfeft z\ toM v& aroto mfo % stmt m testa towmI ; 

( 1 T) TOT 3Tttoltl ST <*i‘4si(t SRH ft TOT t ; ST 

(-et) ^tar^q-^ r^t^ 3=rf^rarrft ^rrsrt sroft 3k£ss?to ararrofi tot!; st 
(f-) Miff ^tejcKT ^ fafTOH 39 % zfaft fsfafto atol SJT fI*T4 TOT $ ; 

T*t§ f^m 39 4 3^3TT3Tf 3qf^rTO f^H ^T ^Tf tR> tfcff TO% Wlf f^ftRT ^ 4 

33f^f^rferf 3#t^% t 

41 . W^ ?lf^fT ^1 J^r^t^R-WT STf^RjTff, fcTfecT ^T 4 ^Mnn ^T f^#(? 3 U^T ?TO f$Hfclf^d 

SR^fFTflR ^4)Mh 


(i) 3Ttertf ^ ^IT 4, ^ 4^TT 3Ttott, OT 3Tterft ^ 3^R $d4MI'H' 4f I, f^RT% f^S 4 ^pfq^lf 3OT 
Mn#t ; 

(ii) 

^ w sntertt zm 4 4 ^for Mt 3 iter(t Mfticr ^%or, f^ra% sffirfa 4 

w Mt 3 T^r ^ ^ 3 TR t, ^ ^ fit^ # cR? arf^i^rtt ^ ^ ^^srtt 

42 . RRRT Ufa- ^3 f¥ 4 ^ 4 t 4 ^Tf % # |0; 3 ft fMt ^RRT 4 f^R ~1*R 3 ?tel^ 3 JT 

33ter# 37W TT^J 4)4^l(] W$3Z ¥4 3 3TfFft<T t ^3 ZZ ^Nf % teg 3T5?IRRR^ 4>l4=ilf^I 3TR*T Wft ^Tpft f 
3 T^I 3 T TR f f ^5 % rf«Zff 3^3 fftf^frTqf ^ZTR 4 37 f$ ^ ' 3 #W^ 3 fk 4 #^t 4 faT W 

astern ^ fT4I ^nfl^ rft 3W ^7f f^TT ^ WIT fa 3Ttelft Sftt «T WT 50^^, a^RT 3Tte^t afh 
^FP^nft 4t4f ^tt «trct W3 ftRi ark 4f4f % t^s 3ird4t 4 w^rt mir g?t Mun^ft i 
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43. W 34hRU|- F^ftoto ft fto mtofttft ftt ftfttoto 3444 rfl^tot aj|4 4F 3ftto4R fto a44T f 

fa atolft 41 ^ w 44 to wn R4T f, top- 

fa) to ^ 3lftoR fa4T W | fa 4ft^ f^Tft 3Ttolft 4T % RRT 3TF|tnf^ aRfftfa f 41 3Rft 3-TFRlte 
^rem: 44 frtr toftr torn $ 4 r ftft toto mr ms tofacr i aft to % toto 4f totot to t m to wm 4 ft 
tw ft aiftoto ^ totoi to fbt ^r ft to to an mmm t 4?i mrftoto mr totor 4to4 towr 

®*fft 4 T 4 to^ wto -torn 4 T ftft $F 4 torto 4 ft toft a4 ^rtolt to 44 ski 3 Rjtor fam mui; ; 

(^) to arton- 4ft ftto 43 ton to % tot^ wr totoftt 44 4? wrr ft mrmI f^5 artorft 4i toto % 
fto 3^7rRRTrqoR toto 4TKR to 43 4? 444 ^3U 41474 to 44 to44 ftto ftto torTT ato 41 ftft 
5Ri artortt 4ft, aft 3R4S4 sin wf-wf 47 fp fton ftotor fto 744 ;, 344 ft 4 ? rtitf ftft % to fa 441 
to^TcT afttorft 4T mfttot % tog '3i^ii^HirH^ mtoft ator 4ft to toR, to toto , 

(ft) to, toftto, toto Rtom BTrato 4 i ftft srt itoito 4 47 nw 47 tor to % TOT^mR? yrtoift 4 ft 4 f 
trt f fa fttor toto % ftosi 3 rj?trrih^; to to to4 4ft «u tor t ft fp fatoft ft ato to, toto 
to 3TPp?T 41 to 3RR ^ ^rto 4TT, to %to Rrfto toPT JTTT FR RRto % to RTtoto tol ^IR, tot 

W toft ; 

(if) top ft 4 to an^4?r rt tom atom tototo to 3RR tor w totot mr ato fto sr^fT 

<tofi 1 

1^) wr totot, to ftof %tor tmtor topr mt 3tot p^tf % ft^ arato 4 r:rt f% rrt, mmflto tofa m 
atoff mt ftorr fto mrR ri fto to to ftfto % 3to fto^R 39 % arto ^Tif^r ri rmfto ■totor 4ft to 
1 

(m) wr toto, totmtomato^ReTTF^toR to^wrttor totorto 1 

w’sJgRRT ; fr' tom % toto % to ftoft tomtft m totot 44 w ^ttsttot mr 4t>^t m rrp ampiT ^ 4? 
wrap tofto, 1988 (1988 44 49) 4ft «TRT 13, tfRT 14, ^HT 15 to 4RJ 16 W Ftof^T 3TRRto 
4r4M< 44 f4R 4R4T t 4T 4F 34^4 % to 4T W ftfn 3 to 4R4T t 4i 4F 34^^ 4T $5 RT?f 3RRft 

toto 44 tor 4Rm to 34to toto 44 tor to ^t fto w f 1 

44 . tom ^44to to fqftoto to 44 ftto- fp toto % 34to toft to % toto % to totot rt 
4Rftot, Fm to44tt 4 ft ^arjto^fto toft tom344tot44 ftottotomto 1 

45. ^ W4T4 3T47Tm4PRm toantor- (i) to to mftoft rt totot, mf mawK mt 34to% 34 rtr 
44 ftonrto f to mt -stofto 4ft anvjiwtoi to^rpRiRrm mTtoto % to 3R% Pto to 
34 rr 3ito tor?r to to % f4fto yton % to totom 4 ft , 34 ^ % TORtpft to ^f wm 34^74 1 

(2) to toto 4 T toto mt ftommtor i , aitofto % mto % 47-414 to ato % to toft alt mi to rp 

mr4T4to?t4T 1 

(3) to aifPto 4i toto, f^to ftos apjviiRprrRm mrtoftt toR 4 ft f, arftoto 4ft mto ft to ft to 
to to ^H^iRHiRrm mrtoto fr rrmR to tot ^ rrm tomfto iw to m ato to to to«r ft 
ftfrR 34lft7T to to 4R to aiMT, 4F ft^T ft «H ! 







RFT III—4sF3> 4] 


RRcf^iT INH4, *1 c )W< 6, 2010 15, 1932) 


8565 


(4) to atffctot m 4toi(l, f^rer% ftos 3RjnRRT<R4i birr 4fi to t", 4ft cii-tte % 

to tote to m\ to? tor to toto ^ to to br m ato ton tor to totot tor to 

(^rfto) 3 BRFT R44 % jfltton % fR4T4 toft 3RR torf^f% 4>T44t % R<!4 4iT 6<*>«K to tot I 


Rit<flcMo i: $r f^pii^ % srtoRf % fto ftottotoiK #z/l to 344R % ^jrbr to RRtTte torfto^r W 44 , 
3 ^ihhh i ^$ toto % ^ to to wr tototo srt tote ton totr to R4> to m ton to Rirtof 44 
ftoto w^nttoft % toRt ton % 3R^ tto wtztft i 


46. ftotet- w liftoff ski to tetoto 4t totot 4 ) ftofto ftoi nr ton to to ftotet te Rto % 
tote totto n totot ftototo tor fRto to 4T ?474R tor, aitor 


1. ftot toto 4ft 3 : 

( 3 T) ^r tor 

(i) to4R % tot to rtr r tor 4ft ^ to* to to br ^ tor 4i R4r tot nt totot, tote 4ft 

ffto t ^ 4 ft to 3 TCT 3 R i?t *n,-- 

(ii) Wcntof Bto % to,-- 

(<s) to te4 to; sir ftonfi4 to ri <*0 to! I to totot % br ^ to <fii 1/2 rrt nl Btftorft toto ‘<*>1 
tote 3 ^ tote 4ft btiot 4R t?t «n ; 

(to totoftoto!totonsRi^to!ttotofrtorw%fto;^to^Ti^fto^^ Ato^tor 
3 to#tef> 4 BT 4 r(i/ 2 ) ; 


(to to : 

tote 4ft ^ 3?tor % fto;, to to tor to % ftor, toto Rtr srk brt to! 4ft wrt to to46 % 

totom (i) % rts (to 4ft rb (i) to (ii) tfwtoto wr^to#; bttcr, torRtof te r? atotot^f ^ 
tot wf 4frw^toR4fr wft r 
2 . toto : 

(to ^ to- 

(i) fadHR % 4to to RIR 3 4JT4 4ft R^jfa *R ttoR fto tol BR ^et tot 44 R4> fa?^ 4ft BR toto 4ft ftoto 

4 fttote%^ 4 fttote^tfto^rstr ; 

(ii) TOtctto toR ^ ^ : 

(toto^to^ftototo^4f!tottoBR^tot4ttatM(t/2) wtoto ^toto4fttoteR 

^4fttote^t^T?rsn ;' 

(to to ^ tot, to ftotohr to # ftoR Rtotr totot n br% fato toftor (toftoto % asim 

totttet ; 

(to to to to to totor m to to t to* 344 toton toto 4ft toto tot to % ftott rt 
to44T t rft Rfton 4ft fftto stor 4ft tote ^ ^ rtr % rtbtr 41 ftopRR #t ^4> to % nrn?^, to ^ ^ Rt 
tor to ^ tto4 4torft 4i br% srftorf^ (3Jfafto4t) 4TRntottr^4ft4mR, ^it to ton to 1 
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[TOIII—3TO4 


TO 44 3T444, 6, 2010 (4## 15, 1932) 


( 34 ) # : 

4ft 334# # #4; ##4 # % #414, 4# Ft, #41? Vrn 3113 344 #T 4ft WHI ##44 46 % 
(2) % #4 (#) 4ft tr (i) 34tr (ii) % #«## ft 44r ##f=# tot 44 to 33 *##4 #• tpr 41 c*###? 
% TOR Wf 4ft oTT^^Kf 43 4 ft 4JT#ft ; 

43^ 441? 41# <3# 41 4#4l([ 44 441 #TO ##?> 44 44 ^TrfPT TO! 444 41 44413 4 # 4141 314 44 4? 54 TO 4ft 
9tTOl 4# 434 f # 44 ## 344 ##314, 4T34T3, 41 <443114 4 4 $' H7yy £ • 

43^ 4? 33k # ##44 # 334# # #314 4 # 4 # 33#4# 4T 4##, 334ft 33#4#41 4 ft TO TO 43 ft# 4TO 
^4Tfftf4 ft? TOT t # 344ft #4T#f# 4 ft 4#3§- ft 3ft 44^ #44 TOfg 441 TO 4# #4T TO?!! l" 

4 7. #44 ft#: 44 4 43[#-## #44# 4T 4.44(ft 4 ft 3#4 #44 #14# 44 4 4 # 33#4# 4 ### 3 # ft# TO 
f#443T#^TO3ftiaft4TO , 4# 4##, 4ft 4# f#M 4ft 4## 4ft TO# I 

48. ft#44 3?4# 343 WTO #4# 44 ftwi- (J ) WWl###, 44#! TO## 4 # 444, 4? #441 ft 4#4T # 
44T 33#4# 4T 4## # #W #4# # 3# W ##f## # # 4S # #TO? 4 f# 41 TO 3 ? 4 # % #4 f## 
WjftTOTO## 41, #4 44 3#T 444 f#4T 41441 343 4# WT #44# 53# 3F44T ###44 413411 eft ft# 41# 
34^4lf##'#4T4TOt#943114R 3#4#4r4#4##ft##44ft4fe4ft 44#R14#ftt^TO# ( 

(2) 34 334# #, #441 #314 3T#4# 41 4## ###4 354T |, 4# 3# WT41 41 TO44 4# #4T 4141 f 4^2ft 
43 ft4!^ 4^ 334# 41 54% 34441 3TS34 4T#4# # ftft^T 4 ft, 4144 4 41# TO# I 


49. 3pftcf 44 33#4F3- (I) 4# 33#4# 4J 4## 44 ## 4 # % . 34 # ## fft# 3 JT#t % fnxg; n# ^fftyr # 
STf# 4ft 4 T #4 ft 45 #4 4ft 334# % #43 ##44 50 ft 3##@4 33#el # 44 # 4T 33#4 44 44411 I 

(2) 34ft<4 9T#4# 33#4144: 33#4T 4 ft 3T#T #t 4#35 ft W 4T4 4ft 334# % '#43 33#eT 44 ##?44 #41 3# 
3##T 4lf# 4341 I 


50. 3## #44#- - 4# 3T#~f #H#if4M % TOT 


■3*t arn rfi 


*4#! Mil - 


(1) ft#, 41# 34433 WT 4T#4# f ; #3 

(ii) 33*423, 4# 41# 344 3T#4# WR ST#4# | I 

51. 3## 4ft 3#244-4#41 34#cT ft ####4 34#T34 '44 W4 #41 44441, 3^4. 


(i) 4? #4435 44 ft 441 fTO 343 TO #4 4141 ft =444 4ft TO# 343 33TO#4 #3413 -343 33(4414 ^TOg 'Es R ft 
^44 ## I 

(ii) 53 # ft# 3T# # 44 , 444 #3 4## 3#[f#4 ## f#T4T 331344 #411 3 # Zf4 33# 3314 ft 4# ^Tff • 

(iii) ?#4if^ 34T#4fWft^fTOTO71T ; 

(iv) 4 ? ##141 # ##44 ^4 ^ 33##4 4 # 4ft TO# I 
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37S2TRI 5 

■^r 3 rtr 


57 


53. 

?t ^ltQ, T Tf I 


^ <rrfr® 3 wm i\ wi *. 


^ 4? sfa ft Tift 5ft# atfspsrft TIT rfaifl 4S ^ ^r 3 St 5T# i at t(R * >1% m 'TC^'Kff ^ *> ^ ^ 

54. fcrc i|ft- M tcwm 3 tesfe OT tw?R % Wte jot m *rr ^ nsfo ftRRw ^ ^ 

5T5^T ^ft, ^Tlt T&ft 3Tqf£r^fM$fr3ft, ^JPfl^T^t^T^W?! : 


toj iti afesrft 5i srfgrfl to * tm to, f*m 7i? arar t, up* ^^*> ^<**' tel ' ^ ^^ 

^TT I 


3 TOTTO 6 


3 <kWT^^ 

S5. vz£t % ™- Vi f^pwf % awtf % aiwfa, ^ti stfmtf w ftHfafetf 5RiK ^t #^rf ^ ^ 
m FTHT, mh. :~ 


( 3 j) 5 il c t)(tH < ?> 

(^) 

(IT) *& 

(g) OTWi^t 

( 5 ) 31I4iR*W IgZ^t 3Tk fa'?fa 

(^) 3 Rjpr^^t, zfo 

3 TW 7 T 

56. ^ 


<i wrtf **sRiiTTO**fialt 

^f^^^i^'t«4Stw4wwraOT3^^AwiJif^f^ itwtttSKrfWtsrerc 
i$zp, =rrr hw^ ^ yf<We< u i ^ 1 


( 2 ) 

of^far ttpt ^ ^ *rc «n : 


3ntertt ft# aPraifl nr spfw« 4a sro ^ W* ^ *& 4 ^ 
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TO TOPR, TOTOT 6, 2010 (TOfcfo 15, 1932) 


[TOT III—TTOF4 


^ to epitf TOrTOt trr toM ^isTOR % tot I <ft to jur 3rfc tor ^TOr & srcr ritofr fTO % %z 
-^^STOFTORTOtoM RTO TO; tTO ^ fTO TO TOT I 

58. ?gZ^t R TORT 3TFf RF ftq# TO WT- TO Sfterft Rf TOTO TO 3TOT TO% f?WZ 3Wfl 

3T^?T R afrft’ TOl TOT ft, Ztft RTOT RT ^ TORT TOW TO 4F 3TO TO TO 3 ^ TOd TO 1 

59. faFMR l TO 3TfTOltt TO TOTO TO TO sgTO TOpR TO- fTOt TO TOfTO TO TOTO TOT TO STO TO? TO 
4?T jiiTO tiff fTOTOTOffR F I 

60. TO l TO ' ffeTTO wTO-( 1) TO TOTOt TO W TOs< TO 4 TO TOTOTOTO TO 12 TOfTOo TO STTTOrTO *|TO 
3 TOWt: 

TO£W ^Ttfl?T^ TOTOtTO 3TOTOTO£ spTOTO TOtoTWTO I: 

irt^ ns TO fa 4TO ^zTO % tor 3RTOTTO TOf fan TO tfTOro TO TOz r TOf TO?t tow fa w ^ z 

a^qfefrf R3T4R *5F faf 3 TOfa Ft TOR l 

(2) faTO TOtTOT TO TOtoR TO WTO W TO TTOT TOTOt TO Tgt |R TOfTO W TO 3 "TOi 'HP! 4> faR W fal TO TO ft 
WRTOfan SPTK TO SPpfa Ftft ! 

(3) (TO) faTO TOTOTO % TOTOt F fTOft TOfe TO F WTO TOR TO?f TO TO TORifcidi RZTO WTO TO 4 4lHf(f TO ^ZTO 

TO 3TFf TO 4TO TOf 3t Wft l 

(4§) faTO TO9 l fl % #1 4 Wt 4 3TR% eft >|2^t ^ ^pf RrR ^R 4 ]hi(! ^t 

4 q fte#d f^RT tin R^riT t i ^ iggfi f^f^m-62 4 to ^nrtt ^t\ #; 

3iP0c«i Ft4t i 

(4) 3TTSfifere ^t, FMfdfddH (3) % (^) % 3RttF W 3TOf*m fSFt % 3TO?f^ W&, 64 % 

3t4tf f^m t mfem ^rt\ 65 % 3 * ^ ftPm 66 % ^ % f^R f^Rft 3 tr 

■gro^ 4 t! ^< 5^ % 4^i ^sn P4t4l t 1 

61. f^rfto; w^-(l) aqrftoO ^ ^entt s^ft n f^T%fcTTifHQ:^f^f% tl^R R ft#tct 

f^t^Tf^K ^T TO #TT : 

RRT W: RF^TR UFT RRF R -tRI % RK? R4t4 ^ #4 R ^ fd?tRlfTOiR R^t ett ^!y,4l I 

(2) 3itett ^n ^4^r(t tMt 4t w 3m gpj ^ci ^t 4 R # ^ ^t\ m vzm. its ^4t 

f^TfTSfTteR 4 ^ Fft nf tp^t ^ < qzT4R?R^jt Ri^hif^SR ^Zt\ 4F TO FtR | 

(3) f^TOlf^TOT tR TOf4 TOTF RfTOnff RT RpfRrft 4>t -TOff^f =n frR ^ Rfteff^Rt TO 4F FTOK Ft Ml I 

(4) 31 TO 1989 fT^ TOfTO 180 TO ^t rfd % fTO. TOtTOTOR TO7f TO< i TOdfl, 19901240 TO R aTOTO 
<8 TOmTTOK ^TOt *Pirf Rff w rTOi 11 

(5) TOtt 3 iTOn^ ri TOTOt iki TOrtTOvR % fern; smTO zr TOte Tf to tot torF ftro 

r 4 ^TOt 3r4fa<i I i 
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16) F? 


ante farm (5) F>f ff ttftfr *tar i aflr flRft fftft Frt ffr ?fft tor fft Weft 


FT^ Fft Tm JTlf^rtt FF FF TRTFTF ?t wr 1$sft Htr^T ttff sft Ft f? 
FHTTT%FT I 


62. #Rrtt Fit tpfcft 3lk 3lfc)R«Kt 4tFl(t Fit l|2^t- 

(^>) yf^cp aTf^ra^rft ft FrfFrtt % 41 hi/ 1 igs^t ft FrftPT 3 fafFicvii tgz^t f^r Fit Ft f^wt $ y?^ 

%^T cftf FRFft «tr <JcTTF % ysmf^ryf^FTeft wtt I 

stt&^tfS farr$ f?^fff(Ftft4ff 6<^t ft fgterr 3 ^ht i 

(^) #Frtt ^t ft faferr ^t, ftrctf FiftaS ft FFfFrtt ^rf^rT ft?tt t ft 3ft 3 <fft ff 3^ 

f^rrr ^ i Pi<| fo 3^r cfft-ff Fit ft3tf fft ft^f; ^pf fttt tHo; 5/2 far Ftt ft 3 *tft ftt 3 Fft sr^rr 3t ^nyrft 


(TT) -m fF3t 3ltelft FT FnfFtft FTt3FT3 F^FTi FT W*£F faFT FTFT f FT 3 f 1FTM 3g<F , ?t ^ I FF 3Tff4,< fer 
FHT fFTFt f 3 3FT 3 fZTFT FI FFSqF f^TFT FFT t FT FTTFft TJfF t, % Ff?3 Fl3 ^FT FTTT % FTF FFT Ho^Fi ^3 
#^FT FTTT 3 5/2 f^T Fit FT 3 3fal3 ISgfi f^teTT ^rS, 3t FRT FiTF % feTF, F^ijflF t%FT ^Fl I 

(F) ITFf 3TfaFTl3 FT f3ft 3 3t FT^qffclfr FT ftcfSTC 3t m®t 3t 333t FT PA<*I ^ fow" %^3 

TOWi FFT^^^FTf¥^^%^^FTW^^FT^^#^^tFTf^tefT 

^ Fit 3TfFFRF 10 fFF % 3 qWftF fFafTT" 3 TFf«T % #> 3 T 3 TT^[ FFT ^ FJT f^TFT : 


FT^ FT 



^TRTTf^T^FTTTT^ft t, 3 TFf?^ 


(i) srf^^frrtt ft FFfFrtt, «(tFi^ ^sr^t ft f^rf^rr spjjft Fft 3TFf^ % ^tr Fit ^t yftcTf^TFf tuft ftt^ ff 

FIFFtFT : 

toi afJrartt Jn ^Fft w 3ft tfr 3t 5fWt wS % fWt *ft *im 3; 

ft! 3OT* «t ’ll ^qft % Pf * f^: 

^Rf ^ ^ 3 TFfF F?t ^ftFFT FTf ^ FIF?ft I 

(ii) ^FT % yFF F^ % ^TR 4 ]hi^ Fit egS^t FT f^ifTTT Fit ^J^t FFT^FTf^F) 3TMT FT F^T Fit FTF^It 1 

(iii) ^tFRf Mt FMd i y i -F fFteH ^TFTTFft ?TTT ftf^cTTT WT-FF TTTFF FiT% ^t %FFT 4tFKT ^ 

f^f^Ftt^^^FnTTFuftt l 

(1V) ^tFrtt 12^ FT fFf^TTT ^t Ftt TIFT^T FT ftR t ^t FT 3TF* % ?^F5 

F5T FFFFTyW fFRhrH'l SFFTTT^ft FiT 9FWTF yT^T FTTF % fcTF FTff TTFiflT ? fF> FTF F^ -^t FT RTF F^F f I 


‘TF^teTFT :- ^ tFf^TFF % FFTFR % i^Ty;- 
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2010 (7lf%7 15, 1932) 


[TFT III—TO ?4 


1. "l ftTftg, i987 ,( ira4^3tfSra%t tt g>ifcnfl %gr3sn4gi*j4 7%%ftm20ft74 4 t44^4tt fttan 

4 3T?4 77 TO I %4 180 f%T m TfTO 4TOftf I 

2. 1 f&H< , 1087 7 18 arajjrc, 2005 TO 7fTOl4 71 Thrift 77T % 7r%7 ^ TO % ftlF 20 f%3 4 4 hi 0 Tit 
3j$4 in faforti i 4 -^4 to to 4n t 

?. 19 aropr, 2005 # ^ ^^ ^rr% aitem us 717 % arwftr |7 tt 

s^zr xjof%fcR30fro4 4 t 44*g34 tt ftifTOTi4 *$t4to 4^jpf4gr%4 ir 
540 f^g gft 3R^ % fcTTT gftftd git TO TOrfl t 3^7 %7> "41 $74 TfFTrf 77 3T7f7f43 %7> % ft9 71^07 77747 
ftftTO 57771% £17 TOft fftft7WWTO%5r^f^^77^7M^ TO 7%4 I 

4. 19 3Rf^7, 2005 4, 7?l %4 3if%g4t to TOfrofl f%37 7TO % 24 4 ^ TO f%7 f, TO tOtotot 90 f4 % 
3*t2$faT?$ f7TOTTO *£jfTOf%fcfl3[ 30 f77 4 ^tfrlR'W *41 Mlfl 4 sg£4 TO TO TO7T I 

63. 3 I 71 TOTO 7R4- (!.) TOtelft 71 T^Tlf! git TO7TTOTF 77.4 7% ^ 17 % ^ 77% 717 4f 7T7T77 ^t 7T77 
% 4fc TOTO 37%t 7TO 31%% git TOR 4 TWf |F W 7lf%TO4 IR1 474 3R.4 git TOl7fft3 g% 7RT TO3T t I 

(2) 3 rf%girft to TOf ro ft git to^c git to7 to 4 -3WP *$£4 git mf% f%4 4 w? 90 fro tt 374 4ro git tttt 
3?gf% % %77 360 f77 7 3Tf%TO7%44 : 


77 ^ aroroftT) gftfMggt 7 , ttost, %r% % 377773 7 fTOfl 3rf%ro% to TOfrott git 720 ftR git 3igf% era 
3777777 1^74 T^jT 77 7777 ?: 

gtr[ 7f 3#3 ftl SfftTntt 7T TTftntt Tit TTTft #Tltt % 7TT?f ^ 7T? 7i 37^747 7 3TE723 3^ 720 ft3 7 3^ftra 
31717177 ViZ i t 77[T 77! 7^71 f 7^ «ft^, 7)71 3T^gt77 ^7 777, 67^77"77 7 377i fcT7 ft?T7 7777 afftfclOgg 
ggTt i 


(3) ^Tf TTfftfgTO, ?7 ftftgTt 7 ^7T 37771777^17 t 37% RM7, 31^1770 71 7>47l0 77 3R%7 ft^ft 377 7773 
git ^t % 717 7T 37% 3 %t 3T7TWI ^3%t 77 T^TT t 1 


(4) 31*117177 yicctf gft 3T7ftr 71 <773 %1H 77 7u 
% fall 3^f %t : 



%t ag%7 vzt %t 3T7f7 ‘4 773T 

o ~- 


37J W 7517 TTftrartt 77 7? 77WT3 ?t 71711 f% 3T7M73 ^74 Tit T^t %T74 71 f%4t 377 %4 7777 
7 3ng?ggi ^ 4 4 f% 31^77% 71 7%7%t % f3777 7 TO 4, 77 f3%7 ‘77771 f% 31717177 ^4 4 3T7ftl 4 
7731 %73^f^ % fcTQC 4 777. 1 

64. ftfhr 3iraf7ra ^4 m ft%g ^4 -f%4 7te4 tt ggkrft 4 itor, gftTR ftTr^R, 47 7 

f%4 Tftrartt 71 7774 % 77T7 71 fTftel W 777 71 f%4 377 TTRRf % fcR %7T f% 447 77RT % 

Tpfggfgi fTsigt % 3f^7R %4 ^17 ft ft ^77 t%7i to, ftVig 3iraft7+ ^3,4 77i ftTO st4 4 4^0 4 tt 774 

i i 


65. W$~( O ^4 %TO4777R3^?7T7rra4 3T7ft 4 TO.4 77^ 4 71 TO% 11%7% 

ggjft % to 4 TTfti tt tMto g^fro % 777 4 ^34 4 gnfro t ggift, %4 ^?4 gfro gtfgggft tt 

7^714 4 7^4 771 TOft%477 12 717 7 31^7^44 i 
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(2) 3RJpr M sph TO % mt ^ WTT t % ir^fcr % sra ante fM 3RT 34>TC 

^ ^5 4 W ^ 3 t^r 4 ft am^tt -5rafo ^ sRTta % nm ^ f^rf^iT amrtf sro shjw 

(3) H\<Rpn^T^TTif5ra% 

4m^4Tl 

PiHfafeld W^ 3 ?f^^ 3 ^%^w 4 k : - 

(3f>) tt^r ^1 cicfi % ^Ti<ft TifFP % fan, ^<5^ ^"’ 3 J^ 4 ft '> 

(n) srtotf ht spfsnfl m 3f?t ftfa 4ft sto % ww t 4* «?tPf m font wrm zh 
% fePT «fe 9ft ^Tlcft H«td ^^TT I 

66. ( 1 ) ^ srfosrf f$re% w 4f SrrcM 9ra^ £ 4W t, 4«4ft ^ ^ 

15 far 9ft 3T9fH % feflT ^cfeftTTT H*J7 %9T 4fl TT9i9T |, 3^ 9TH9; % *PT 9ft <1((1<3 ^ 15 f^T^r^HT 

9ft cll(l<3 ^ $$W HM 7T4> ; 

(2) 15 f^r =f>t sraf^ % 4 th f%# ’55^ ht qi 4 ^i(l 9 ft ftft ^ ^ ^ 3 *§ ^ft % «t<w< 

t?T9 99 TT9H f95HT ^nxrxTI t 

(3) ft^rS 3199971 9ft fW 3RH 9ft 1£2^t % HM 4<fi4fel<I f^CT ^i‘)i I 

( 4 ) ftcj?9 ^cfefti^i 9ft ^ ^f^rrtr 91 «fpfarfi % fMI sp? ^ Wf ^ f^feTci fern ^ttt ; 

(5) ZTf^ ar^t%T % ^ftrrr fq^rg 3T^F?m ^T ^HrcraT ^TTcTT # rft P^ft 9ft oJPFRT ^IRT ^TT 

I 

67. ?g?2t 99 strict # 91- srf^rrtt nr 4>4-cj]/| 9ft ^ ht ht 3H% f9i 4 H9i 3 h x& ^ ^ito 

: 

^ ^ 37fwfl ^jt ^vtf=ntt ^ ?t '5fr?ft t rrt fate ^ ^ 

^ ^t 4 ^nft ^5 % wi f¥^m 61 %3^-f^m (4) % swfto RrMrfte: 

3^f^ % fcff^T 61 % 3*T-faf*lR4 (4) % 3Tfe4^ wRcif®?^ % «Ki«k iif^I & fltf : 

% WiV $ 1^ ^ % W^T <R^t W<T 3 * ^ ^ t, 3 S% 

^ f^ThlteR 4>t 3T^f^r % fen ten sffc ^ «Vti' 1 

68. ^ eftt -0ZZT 3T^ % ^TR W ^n- ^ ^4-ellTl 4^ ^Trfi % 7«IR TR %Z$ ^ l^TJT 

#^C 4R ^ ^ 14? t5F 3T^ 3^T ^ ^ ^T f^RT ^ ^ H^f4 « W ^ ^ ^ f^T 

R% I 

69 . ^^^ 3 ^W 7 T^TT- (1) 3 lf^Tft ^ 4 ^ f^T f^R 4 ^ ^JT ^ 

^ 4^T ^clT f^l ^TT I 
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mZWl 7TTO, 73^6, 2010 15, 1932) 


[4FT HI—' W^4 


( 2 ) tt to for ^ 37 art wft 3t fait*' tot, rtr T#f ^ 97#^rer 3rt sifto 

f^T^fn i 

70 . (l) ^r ^^tt ^of 1 ! 37 ^%f^ 7 ra#mmft 7 qf : 

(*) 1 

(^) gi3#t £ cffW * 37. 73 77 737F7 317 773# 4 777# # 77# I 

(2) TTTIfR 7T73 34 373f# ffR 3377 34 : 

j ^ j % trs? rf zpfr % f33#f 34 777537 33 477 3><, 7TT3 f#7t 77 377(431 94 ' 3 i4fa, 3777 

(^) 4)431 f t % 7733 4 3737 # #374 34 77759T 93 WffTvC W. R4t 4 377f431 94 374fa I 

(3) i^rsm 3TO tr ai?fm smfq * ?RH sfirarit *H =pWI iH3I^=IR33«^ 3qgR ^ «# W ?t, 
#^3397 #4 97 719 FTC! ! 

(4) 3ferf! tt 37497ft #t totft 79f9 *4 tot 977 ft m 9? f& ftrt ^ l^> ^ f ^ 

TmfTT : 

^ 3^t 3797jf#T #919 % 37933# 34 WH 37# 799177 7739 4 77fN#9 7# # ^9#t 1 

(5) 4^4 f#7ft 37f9977ft 97 319974 33 799147 3T9f9 39pt97# fWt 9f9,- 

(\) 4#3T<ft •'Hfl9f?fa7#t I 
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JHABUA DHAR KSHETRIYA GRAMIN BANK 
Madhya Pradesh 
CHAPTER-I 
PRELIMINARY 

1. Short title, commencement and application.-^) These regulations may be called the Jhabua Dhar Kshetnya 
Gramin Bank (Officers and Employees) Service Regulation, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, 

(a) A person employed temporarily on daily wages or to such person engaged on contract; 

(b ) A person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions,- (1) In these regulations, unless the context otherwise requires, 

(a) '‘Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointing Authority" means the authority prescribed in sub-regulation (1) of regulation 5: 

(c) "Bank" means "Jhabua Dhar Kshetriya Gramin Bank" established under sub-section (1) of section 3 of 
the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) "Branch Manager" means an officer in charge of the branch of the Bank; 

(f) "Calendar Year" means the period commencing from the 1st day of January of the year and ending with 
the 31st day of December of such year; 

(g) "Competent Authority" means the Chairman, in respect of officer and the General Manager, in respect 
of employee : 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employees; 

(h) "Duty includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments" means the aggregate of salary and allowances, if any; 

(i) "Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) 
® of regulation 3, and includes such employee whose services are lent to other organ.zat.ons under regulat.cn 

75; 

, k ) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer 
or employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly 
dependent on the officer or employee but shall not include a legally separated spouse, 

(1) "Officer" means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3; 

(m) "Fhy" meare basic pay drawn per mondi ty the officer or employee in a p^-scale including stagnation incremerts and any 


15—319 G1/2010 



8582 


THE GAZETTE OF INDIA, NOVEMBER 6,2010 (KARTIKA 15,1932) 


[Part III— Sec. 4 


part of the emoluments which may specifically be classified as pay 
under these regulations.- 

(n) "Regional Manager" means an officer holding the charge of 
regional office of the Bank; 

(o) "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the (.Name of the Sponsor 

Bank...). 

(2) Words and expressions used here in and not defined but defined in 
the Act have the same meaning as assigned to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely,- 

(a) Group 'A' - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scaie of 
the officer. 

(b) Group 'B* - Office Assistants (Multipurpose). 

(c) Group ‘C - Office Attendants (Multipurpose). 
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(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 
serving the Bank. 

4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint person(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and 
the General Manager shall be the Appointing Authority in respect of 
employee: 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 
authority as may be specified by the Bank, 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person 
having a spouse living, or 
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(b) who, having a spouse living, have entered into or contracted a 

marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such 
person and the other party to the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of 
the Bank shall furnish a declaration about his marital status as per 
Schedule - I. 

6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 
Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: 

Provided.that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, 

(1) An Officer directly appointed in Group 'A' Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A' 
shall be on probation for a period of one year, wh ; ch may be 
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extended by the Appointing Authority for a period not exceeding 
six months. 

(3) (a) An employee directly appointed in Group 'B' or 

Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; 

(b) An employee in Group ’C promoted to a post in Group 
’B’ shall be on probation for a period of six months, which may 
be extended by the Appointing Authority for a period not 
exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of 
extension of probation, if any, the Appointing Authority is of the opinion 
that the officer or employee, as the case may be, is not fit for 
confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month's notice or pay in lieu 
thereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of 
Group 'A' or from Group 'C to Group *B', he may be reverted to the 
post from which he was promoted. 
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10. Termination of Service by Notice. - (1) (a) No officer or employee 
shall leave or discontinue his service in the Bank without first giving 
notice in writing to the Appointing Authority of his intention to leave or 
discontinue his service or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or confirmed 
employee, 


(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub¬ 
regulation (1), an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or 
resign from his service in the Bank without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer or 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Explanation . - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until final order are passed by the Competent 
Authority. 


11* Superannuation and Retirement. - (1) An officer or employee shall 
retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special 
Review Committee constituted under sub-regulation (3), retire an officer 
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or employee at any time after completion of the 55 years of age or after 
the completion of 30 years of the total service in the Bank, whichever is 
earlier: 

Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay In 
case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 
months, 

(2) Where the Board decides that the order passed by the Chairman is 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the 
case of each of the officer or employee and make recommendation to the 
Chairman. 

Explanation For the purposes of this regulation, the officer or employee, 

(i) whose date of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 
superannuation; 
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(il) who attains the age of superannuation on a day other than the first 
day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of 
an officer or employee, as the case may be, and shall keep at such place 
or places and in such form and shall contain such information as the 
Board may, from time to time, specify in this behalf. 


13. Seniority, - ( 1 ) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be issued by the 


RnarH frr\rp 4-1 *-*- 
i i Vi i r UH 

for each cadre 
within a cadre. 


ie to time, the Bank shah maintain separate seniority lists 
of officer or employee and category-wise seniority lists 


(2) The seniority lists shall be reviewed and updated at such intervals as 
may be decided by the Bank and circulated amongst the officers or 
employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the 
cadre or scale; 

(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same length of service in such preceding cadre or scale the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 
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(4) The inter-se seniority of the erstwhile Field Officers or Accountants 
vis-a-vis the Branch Managers who were in the service of the Bank on the 
date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (I), dated 22 February, 1991 shall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the inter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be 
made in accordance with the rules framed by the Central Government in 
Jterms of section 29 of the Act. 

15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so of.iciating. 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or 
employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary in times of need to ensure the carrying out 
of the normal work of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or indirectly any information of a confidential 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge of 
his duties and shall submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank, honestly and faithfully, and shall use his 
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utmost endeavor to promote the interests of the Bank and shall show 

sy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

:,rr “ 1 ^ mo ' *• - <««. <*>«• «, emww SM , 

or In™ J C ° mpa "" .«n wholly 

' ' P " " " na “" ° r "““W » »« «*»"« or management any 
newspaper or any other periodical publication. 

(2) IM° officer or employee shall, except with the previous sanction of 
mpetent Authority or except in the bonafide discharge of his duties 

contTt ,n rad, ° br0adCaSt ' television any other electronic media or 
u e any article or write any letter either in his own name or 

non (y or in the name of any ^ persQn ^ ^ ^ ^ 

P iod,cai or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come into his 

possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

( ) fficer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 


Provided that no sanction is required if such broadcast or contribution or 

publication ,s of purely literary, artistic, scientific, academic, cultural 
educational or social character. 


22. Officer or employee not to seek outside employment or business or 
to promote family business. No officer or employee shall accept, solicit or 
see any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. 
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Provided that an officer or employee may, withoutr such sanction, 
undertake the honorary work of a social or charitable nature or occasional 
work of a literary, artistic, scientific, professions, cultural, educational, 
religious or social character, subject to the conditions that his official 
duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such 
work if so directed by the Competent Authority. 

Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any 
msiTiuBr of i ms famiry is engaged in a trade or business or owns 
or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the 
business of insurance agency or commission agency, owned or 
managed by a member of his family shall be deemed to be a 
breach of this regulation. 

(3) no officer or employee shall without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
in the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or any other law for the time 
being in force or any cooperative society for commercial 
purposes: 

Provided that an officer or an employee may take part in 
registration, promotion or management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force, 
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(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or 
be late in attendance, - (l) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous 
sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of 
the Bank. 


25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any membe" of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 

\ 
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(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 
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or 

(b) demand directly or indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Explanation : For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 


26. Speculation in stocks, shares, etc, .- An officer or employee shall 
not speculate in stocks, shares, securities of any institution or 
commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an 
officer or employee from making a bonafide investment of his own fund in 
such manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or 
sale of stocks, shares or securities of any institution or commodities of 
any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments - (1) No officer 
or employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without 
funds to meet the fuli cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
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sale of bills of exchange, Government paper or any other 
securities; and 

(v)guarantee in private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30 th June 
and 31 st December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or 
employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed 
his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to be in debt within a period of two 
years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (l)Every officer on his 
first appointment shall submit a return of his assets and liabilities giving 
full particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or 
indirectly: 

Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit 
a return within three months from the date of commencement of these 
regulations. 

(2) Every officer shall submit a return of the immovable/ movable 

property to the Bank as on 31 st March of every year before 30 th April of 
that year. 

(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or in 
the name of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority ever^ transaction 
concerning movable property owned or held by him either in his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000/- : 

Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a full and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 
such statement, if so required by the Bank, include the details of the 
means by which or the sources from which such.property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 

shall enter into, or contract, a marriage with a person having a spouse 
living; 

(ii) No officer or employee, having a spouse living shall enter into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge, - 
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(1) An officer or employee whoT^te7 for^ebTo7on" a crimi^l 
charge or detained in pursuance of any process of law for the time being 
in force, may, if so directed by the Competent Authority, be treated as 
being or hav.ng been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, 
shall be paid subsistence allowance as specified in regulation 46, 

(2) Any payment made to an officer or employee under sub-regulation 

( ) shall be subject to adjustment of his pay and allowances which shall 

be made according to the circumstances of the case and in the iight of the 

decs,on as to whether such period is to be accounted for as a period of 
duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(i) is treated as on duty during such period; and 

(N) is acquitted of all charges or satisfies the Competent Authority, in cac e 

of his release from detention or his detention being set aside by the 

Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of 

t e other penalties referred to in regulation 39 if he is committed to 

prison for debt or is convicted of an offence which in the opinion of the 

Competent Authority, either involves moral turpitude, or has a bearing on 

any of the affairs of the Bank or on the discharge by the officer or 

employee of his duties in the Bank, the opinion in this respect of the 

Competent Authority shall be conclusive and binding on the officer or 
employee; 
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(b) such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of 
sub-regulation (3) and the relative conviction is set aside by a higher 
court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 
the time being in force, the provisions of regulation 23 shall also apply 
and for the purpose of that regulation the officer or employee shall be 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Panshad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. (1) 

No officer, who is not a workman within the meaning of the 

Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 
the Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike, or participate 
in any violent, unseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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(2) In relation to an employee who officiates in a grade or post, which is 
not a grade or post of a workmen, this regulation shall also apply so long 
as such employee officiates in such higher grade or post. 


(3) No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation or incitement to 
offense. 


33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority, 

(2) Where any approval has been accorded under sub-regulation (1), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India or State Government or the Bank. 


34. Function in honour of officer or employee. - (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal 

character held in honour of the officer or employee or any other 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

(a) No officer or employee shail either directly or indirectly exercise 
pressure or influence on any offset or employee to induce or compel him 
to subscribe towards any farewell entertainment; 
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entertainment from any intermediate or lower grade officer or 

employee for the entertainment of any officer or employee 
belonging to any higher grade. 


35. Canvassing. - No officer or employee shall bring or attempt to bring 

any political or other outside influence to bear upon any superior authority 

to further his interests in respect of matters pertaining to his service in 
the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 

or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 


37. Consumption of intoxicating materials. - An officer or employee shall, 


(a) strictly abide by any law relating to intoxicating drinks, drugs 
or other materials in force in any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Smkmtioa. For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have 
access, whether on payment or otherwise. 
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38. Sexual harassment, - No officer or employee shall commit any act 
which amounts to sexual harassment of women at work place. 


EmMstion : For the purposes of this regulation, "sexual harassment" 

Includes such unwelcome sexually determined behaviour, whether directly 
or otherwise, such as, - 


(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct 
of a sexual nature. 


39. Penalties - Without prejudice to the foregoing regulations of this 
Chapter, an officer or employee who commits a breach of these 
regulations or who displays negligence, inefficiency or indolence or who 
commits acts detrimental to the interests of the Bank or in conflict with its 
instructions, or who commits a breach of discipline or is guilty of any 

other acts of misconduct, shall be liable for any one or more penalties as 
follows, namely, - 

1. Officers : 

(a) Minor Penalties 
(i) censure; 

(II) withholding or stoppage of increments of pay without cumulative 
effect; 


(iii) withholding of promotion; 

(IV) recovery from emoluments or such other amounts as may be due to 
him, of the whole or part or any pecuniary ioss caused to the Bank by 
negligence or breach of orders; 
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(v) reduction^ a lower stage in time scale of pay for a period not 
exceeding two years without cumulative effect; 

(b) Major Penalties: 

(I) save as provided in item (v) of clause (a) of sub-regulation ( 1 ) of 
regulation 39, reduction to a lower stage in time scale of pay for a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shall or shall not have the 
effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; , 

(iv) removal from service which shall not be a disqualification for future 
employment; 

(V) dismissal which shall ordinarily be a disqualification for future 
employment 

&B |anatipn : For the Purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on 
account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to 
the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time 
scale on the grounds of his unfitness to cross the bar; 

(in) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 
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(iv) reserving or postponing the p^motion 

completion of certain requirement for promotion or pendency of 
disciplinary proceedings; 


(v) reversion to a lower grade or post of an officer officiating in a 
higher grade or post, on the ground that he is considered, after trial, to 
be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 


(VI) reversion to the previous grade or post of an officer appointed on 
probation to another grade or post during or at the end of the period of 
probation, in accordance with the terms of his appointment or rules, or 


orders governing such 


probation; 


(v) reversion of an officer on deputation to his parent organization; 
(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a 
contract or agreement on the expiration of the period for which he 

was appointed, or earlier in accordance with the terms of his 
appointment; 

(b) appointed under a contract or agreement, in accordance with 
the terms of such contract or agreement; and 

(c) as part of retrenchment: 


Provided that no minor penalties as specified in items (i) to (v) of 
clause (a) of sub-regulation (1) of regulation 39, shall be imposed by 
the Competent Authority unless the officer is given a notice in writing, 


(i) informing him of the grounds on which it is proposed to impose 
the said penalties; 

(n) giving him a reasonable opportunity for making a statement of 
defence in writing within a period of 15 days from the date of 
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receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 
the Competent Authority and no such order shall be passed without the 
charge or charges being framed in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does 
not intend to impose the punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to 
the aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

• (ii)withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction cf pay to next lower stage upto a maximum period 
of two years in case the staff has reached the maximum in th$ scale, 
of pay; . 
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(v) removal from service which shall not be a disqualification for future 
employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause 

(b) of sub-regulation (2) of regulation 39 shall be imposed by the 

Competent Authority unless, - 

(i) an order in writing signed by the competent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in 
writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not 
intend to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising 
him of the misconduct and the punishment for which he may be 
liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may 

be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the 
officer or employee have been established in the Court of Law or 
Court martial; or 

(b) where the officer or employee has been convicted on a criminal 
charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with 
the officer or employee; or 
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(e) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board. 

41, Delegation of the power to enquire. - The Competent Authority may, 
by general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under 
regulation 39. 


Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 

employee against whom the proceeding is instituted, to conduct the 
enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these 
regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these 
regulations, the following provisions shall apply-where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
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misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there is a prima -facie case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the investigation report to the Central Vigilance Commission or such 
other authority as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 
of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person 
nominated by the Central Vigilance Commission shall submit his report 
to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be imposed under regulation 39. 
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(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty. 

Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an 
act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the 
purposes of any enquiry under these regulations, the officer or employee 
shaii not engage a legal practitioner without prior permission of the 
Competent Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or 
employee who is under suspension on a charge of misconduct and who 
attains the age of superannuation, shall be deemed to be in service even 
after the age of superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 
for any subsistence allowance for the period beyond the date of 
superannuation. 

(3) The officer or employee against whom disciplinary proceeding has 
been initiated shall cease to be in service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was in service until 
the proceedings are concluded and final order is passed in respect 
thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been initiated shall not receive any pay and/or allowances after the date 
of superannuation and. also not be entitled for the payment of retirement 
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benefits till the proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 


Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
withheld till the completion of the disciplinary proceeding and passing of 
final order by the Competent Authority and the release of benefits shall be 
as per the final order of the Competent Authority. 

46. Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
period, the officer or employee shall be entitled for the following 
subsistence allowance, namely, - 


1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one third( 1/3) of the 
basic pay which the officer was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry; 


(ii)For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 
half(l/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(l/3) 
of the basic pay for the next three months and one half(l/2) of the 
remaining period of suspension; 


(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, wiil be calculated on the 
reduced pay as specified in items (i) and (n) of clause (A) of sub 
regulation (i) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of officers. 


-Sfc. 4 
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2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the 
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
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subsistence allowance shall be paid to him from the date of his 
retirement. 

47. Recoveries from subsistence allowance. - All compulsory deductions 
and all instalments towards repayment of unsecured loans and advances 
given by the Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 

48. Treatment of suspension period and allied matters. - (1) The 
Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension anu mat, ii uhe 
Competent Authority decides otherwise, no order shall be passed which 
shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

(2) The period during which an officer or employee is under suspension 
shall, if he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate 
Authority mentioned in regulation 50 within a period of 45 days from the 
date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and pass order 
preferably within a period of 6 months from the date of receipt of the 
appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 






Part III—Sec. 4] 


THE GAZETTE OF INDIA, NOVEMBER 6,2010 (KARTIKA 15, 1932) 


8613 


51 . Requirement of an appeal - Every appeal shall comply with the 
following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language 
and shall he free from unnecessary padding or superfluous 

verbiage; 

(ii) it shall contain all material statements and arguments relied on and 
shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease 
to accrue as soon as an officer or employee ceases to be in service . 

Provided that if an officer or employee dismissed from the service of the 
Bank, the pay and allowances of the officer or employee shall cease from 
the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 
allowances shall cease from the day following that on which the death 

occurs. 

54. Increments.- In a scale, the increment shall accrue on the 
completion of each specified period of service on each stage of that scale, 
whether such period be probationary, officiating or substantive . 
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Provided that an officer or employee shall draw increment on the first day 
of the month in which it falls due irrespective of the actual date of its 
accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these regulations, an 
officer or employee may be eligible for the following kinds of leave, 
namely, - 


(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave. 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 


56. Authorities empowered to grant leave. - The Competent Authority or 
any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from ieave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems fit 
to do so, recall the officer or employee who is on ieave to join in his 
duty in the Bank: 


Provided that if the officer or employee is out of headquarter, he snail be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning .0 die headquarter. 
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58. Place of reporting on return from leave.- An officer or employee who 
is on leave shall, unless otherwise instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

60. Casual Leave. - (1) An officer or employee shall be eligible for 
casual leave on full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 
such leave in such a manner as to increase the absence at any one time 
beyond six days. * 

(2) Casual leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 
day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into 
sick leave on full substantive pay in respect of employees and such sick 
leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 

(4) Casual leave may not be granted in combination with any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
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Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 

61. Privilege leave, - (1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion 
of 11 months of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is 
entitled at any time shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for 
an aggregate period upto 180 days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub- 
reguiation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such 
requirement was not possible, he may, at his discretion, waive the 

requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day 
of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he Is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or 
employee is due to retire or resign from the service shall be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or 
dies while in service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or 
dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non" in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely * 

(i) An officer or employee shall be eligible to receive one month s full 
emoluments during the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick or medical leave account for 
this purpose. 
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(ii) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 


(jji) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical ppetitioner acceptable 
to the Bank; 


(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 


EXPLANATION: For the purposes of this regulation,- 

1. Till the 1 st day of September, 1987 an officer or employee js eligible 
for 20 days sick or medical leave for each completed year of service 
and such leave can be accumulated upto 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entire service and 
such leave can be accumulated up to a period of 540 days during 
the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63, Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 
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regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave in excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent 
Authority may grant extraordinary leave in combination with or in 
continuation of any other kind of leave admissible to the officer or 
employeei 

(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 

Provided that where the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control of officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave - An officer or employee may 
be granted special casual leave and special leave for sports, donation of 
blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defence services or any other purposes as may 
be decided by the Board in accordance with the guidelines of the Central 


Government. 
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65. Maternity Leave. - (1) Leave upto a period of six months at a time 
may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
service period to a female officer or employee who has no living child, for 
legally adopting a child who is below 1 year of age till the child reaches 
the age of 1 year subject to a maximum period of 2 months subject to the 
following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on leave. 

(3) The paternity leave may be combined with leave of any other kind. 
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(4) The paternity leave shall not be debited against any other leave 
account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above 
such leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be 
payable to his legal representatives, sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 

Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 
period of privilege leave he had accumulated subject to sub-regulation 
(4) of regulation 61: 

Provided also that in respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances 
for the period of privilege leave at his credit. 

68. Furnishing of leave address to the Bank. - An officer or employee 
who has been sanctioned leave and leaves, his place of duty shall furnish 
to the Bank, the address at which he can be contacted, while out of 
headquarters. 

69. Commencement and Termination of leave. - (1) The first day of 
leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

(2) The last day of leave of an'officer or employee is the working day 
preceding that upon which he reports his return to duty. 
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70. Joining time. - (1) A officer or employee shall be eligible for joining 

time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old 

post, or 

(b) to join a new post on return from leave. 


(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days 
exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shaii 
be eligible to draw the emoluments at the place of old or new posting, 

whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, 
the day on which he is relieved from his post shall be excluded. 

Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 
(i) the transfer does not involve a posting to a different place, 

(u) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which he is 
permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 






71. Provident Fund and Pension. - (1) An officer or employee who has 
completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall 
be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 
6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment 
of gratuity either as per the provisions of the Payment of Gratuity Act, 
1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of 
punishment after completion of 10 years of service: 
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Provided that in respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where 
such misconduct causes financial loss to the bank and in that case to that 
extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess 
of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
amount at the rate of one half of a month's pay for each completed year 
of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based 
on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of 
calculation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance and officiating allowance 
payable during the 12 months preceding death, disability, retirement, 
resignation or termination of service, as the case may be. 

73. Domicile,- (1) Every officer or employee shall on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 

(2) Mo officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such 


concession. 
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74. Transferability. - (1) Every officer or employee is liable for transfer 
to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scale IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent 
to other organization subject to such terms and conditions and for 
such duration as may be approved by the Board: 

Provided that the service of an officer or employee may not be lent to 
other organization against his will: 

Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 
shall not be applicable. 

76. Implementation of regulations. - The Chairman may, from time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.- 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 
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[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt/Kum 

w/o d/o _ 

under: 

* (i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a 
person having a spouse living. I may be granted exemption on the 
basis of ground given below. Application for grant of exemption is 
enclosed. 


_ s/o 

declare as 


Ground: 


2. I solemnly affirm that the above declaration is true and I 


understand that in the event of the declaration being found to be incorrect 


after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

—- -- , do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
th$ duties required of me as officer or employee of the 

-- - Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any 
person not legally entitled thereto any information relating to the affairs 
of the said Bank or to the affairs of any person having any dealing with 
the said Bank and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank 
or the business of any person having any dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 
Designation: 

Signature: 

Name in full: 

Designation: 

Place 

Date 
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SCHEDULE - III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the sen/ice of 

the.Bank hereby declare.(Place) 

in.(Distilct) as my place of domicile. 

1. * The above is my place of birth, 
or 

* The above Is not my place of birth, my place of birth is.(Place) 

j n .(District) but .(Place) has been declared as my 

place cf domicile for the reasons given below. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable, 

SHARAD N. PARIKH 
Chairman 

For Jhabua-Dhar-Kshetriya Gramin Bank 
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UTTARBANGA KSHETRIYA GRAM IN BANK [OFFICERS AND EMPLOYEES] 

SERVICE REGULATION—2010 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act 
1976 [21 of 1976] the Board of Directors of Uttarbanga Kshetriya Gramin Bank, after 
consultation with the Centtral Bank of India being the Sponsor Bank and the National 
Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely; 

"UTTARBANGA KSHETRIYA GRAMIN BANK [OFFICERS AND 
EMPLOYEES] SERVICE REGULATION—2010" 

CHAPTER - I 

PRELIMINARY 

1. Short title, commencement and application.- (1) These regulations 
may be called the Uttarbanga Kshetriya Gramin Bank (Officers and 
Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in 
the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these 
regulations or to such extent as may be specifically or generally specified 
by the Board to, - 

(a) a person employed temporarily on daily wages or to such 
person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central 
Government, the State Government or any other organisation. 

2. Definitions, - (1) In these regulations, unless the context otherwise 
requires, - 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointing Authority" means the authority prescribed in sub¬ 
regulation (1) of regulation 5; 

(c) "Bank" means "Uttarbanga Kshetriya Gramin Bank" established 
under sub - section (1) of section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) "Branch Manager” means an officer in charge of the branch of 
the Bank; 
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(f) "Calendar Year" means the period commencing from the 1st day of 

January of the year and ending with the 31' : day of December of 
such year; 

(g) "Competent Authority” means the Chairman, in respect of 
officer and the General Manager, in respect of employee: 

Provided that if there is no General Manager, the Chairman shall be the 
Competent Authority in respect of employee; 


(h) "Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments" means the aggregate of salary and allowances, if 
any; 

(j) ’Employee" means an employee of the Bank as classified under 
clause (b) and (c) of sub-regulation (1) of regulation 3, and 
includes such employee whose services are lent to other 
organizations under regulation 75; 

(k) camiiy' means and includes the spouse of the officer or employee 
(if the spouse is also not the officer or employee of the Bank) and 
children, parents, brothers and sisters of the officer or employee 
wholly dependent on the officer or employee but shall not include a 
legally separated spouse; 


(l) "Officer" means an officer of the Bank as classified under Clause (a) 
of sub-regulation (1) of regulation 3; 

(m) Pay means basic pay drawn per month by the officer or 
employee in a pay-scale including stagnation increments and any 
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uments which may specifically be classified as pay 


under these regulations. 
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(n) "Regional Manager" means an officer holding the charge of 
regional office of the Bank; 

(o) * "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the Central Bank of India . 

(2) Words and expressions used here in and not defined but defined in 
the Act have the same meaning as assigned to them in the Act. 


CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely, - 

(a) Group 'A' - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III. (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scale of 
the officer. 

(b) Group 'B 1 - Office Assistants (Multipurpose). 

(c) Group *C - Office Attendants (Multipurpose). 
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(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 
serving the Bank. 


4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint person(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and 
the General Manager shall be the Appointing Authority in respect of 
employee; 


Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 1 
authority as may be specified by the Bank. 

(4) (i) Disqualification. - iio officer or employee, * 

(a) who has entered into or contracted a marriage with a person 
having a spouse living, or 
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(b) who, having a spouse living, have entered into or contracted a 
marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such 
person and the other party to the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of 
the Bank shall furnish a declaration about his marital status as per 
Schedule - I‘. 


6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 
Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: 

Provided that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, 

(1) An Officer directly appointed in Group 'A’ Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

„ (2) An employee promoted to a post in Scale I of Group 'A' 

shall be on probation for a period of one year, which may be 
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extended by the Appointing Authority for a period not exceeding 
six months. 

(30 (a) An employee directly appointed in Group 'B' or 

Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; 

(b) An employee in Group 'C promoted to a post in Group 
’B’ shall be on probation for a period of six months, which may 
be extended by the Appointing Authority for a period not 
exceeding three months, 


(4) Probation period of an officer or employee shall be liable to ue 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 


(2) Where during the period of probation, 
extension of probation, if any, the Appointing A 


including the period of 
uthority is of the opinion 


that the officer or employee, as the case may be, is not fit for 
confirmation in the said post,- 


(aj in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month's notice or pay in lieu 
tnereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of 
Group 'A' or from Group 'C to Group '3', fie may be reverted to the 
post from which he was promoted. 
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10. Termination of Service by Notice. - (1) (a) No officer or employee 
shall leave or discontinue hts service in the Bank without fust giving 
notice in writing to the Appointing Authority of his intention to leave oi 
discontinue his service or resign; 

(b) The period of notice required shall be, - 

(1) three months, in the case of confirmed officer or confirmed 
employee, 

(ii) one month, in the case of officer or employee who is on probation, 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub¬ 
regulation (1), an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or 
resign from his service in the Bank without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer or 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Explanation . - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer- or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement. - (l) An officer or employee shall 
retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special 
Review Committee constituted under sub-regulation (3), retire an officer 
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or employee at any time after completion of the 55 years of age or after 
the completion of 30 years of the total service in the Bank, whichever is 
earlier: 

Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in 
case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 


Provided also that if an officer or employee aggrieved by an order 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 
months, 

(2) Where the Board decides that the order passed by the Chairman is 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 


(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should'be retired in accordance with the sub-regu'ation (1). 

(4) The Special Review Committee shall, from time to time, review the 
case of each of the officer or employee and make recommendation to the 
Chairman. 


Explanation : - For the purposes of this regulation, the officer or employee, 


(i) whose Gate of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 
superannuation; 






ate. hj 


titt' r' k 'TT^T-'rr? nr ixmi* xim/k'fcdCiTJD *» 001ft /V ARTflc' A H IQ'^'I 

1 i~ii . VjrULil^ 1 11. Ul 11 'tiviJ-v, nu T biwuLav w, ~v.iv *-■ ■*“ * -*•>- / 


(ii) who attains the age of superannuation on a day other than the first 
day during a calendar month, 


shall retire on the last day of that month. 


CHAPTER - III 


RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of 
ah officer or employee, as the case may be, and shall keep at such place 
or places and in such form and shall contain such information as the 
Board may, from time to time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 

and (5) and such instructions and guidelines as may be issued by the 
Board from time to time, the Bank shall maintain separate seniority lists 
for each cadre of officer or employee and category-wise seniority lists 
within a cadre, : 

(2) The seniority lists shall be reviewed and updated at such intervals as 
may be decided by the Bank and circulated amongst the officers or 
employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the 

cadre or scale; 

\ 

(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same length of service in such preceding cadre or scale the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 
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(4) The inter-se seniority of the erstwhile Field Officers or Accountants 
vis-a-vis the Branch Managers who were in the service of the Bank on the 
date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, hew Delhi letter No F- 
2/17/79-RR5. dated the 29 April, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all :r.e then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the mter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be 
made in ac::.'dance with the rules framed by the Genre. Government in 

terms of section 29 of the Act. 

15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so officiating. 
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CHAPTER -IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or 
employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary in times of need to ensure the carrying out 
of the normal work of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability, to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
posted.- 

19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or indirectly any information of a confidential 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge of 
his duties and shall submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank honestly and faithfully, and shall use his 
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utmost endeavor to promote the interests of the Bank and shall show 
courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. . 

21. Contribution to Press, Radio, etc. (1) No officer or employee shall, , 
except with the previous sanction of the Competent Authority, own wholly 
or in part or conduct or participate in the editing or management of any 
newspaper or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of 
the Competent Authority or except in the bonafide discharge of his duties, . 
participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or 
anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come into his 
possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, cultural, 
educational or social character. 

22. Officer or employee not to seek outside employment or business or 
to promote family business.- No officer or employee shall accept, solicit or 
seek any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. ; 









Provided that an officer or employee may, without such sanction, 
undertake the honorary work of a social or charitable nature or occasional 
work of a literary, artistic, scientific, professions, cultural, educational, 
religious or social character, subject to the conditions that his official 
duties do not thereby suffer: 


Q^Ai 


iAm 


Provided further that he shall not undertake or shall discontinue such 
work if so directed by the Competent Authority. 

Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any 
member of his family is engaged in a trade or business or owns 
or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the 
business of insurance agency or commission ^agency, owned or 
managed by a member of his family shall be deemed to be a 
breach of this regulation. 

(3) no officer or employee shall without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
in the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or any other law for the time 
being in force or any cooperative society for commercial 
purposes: 

Provided that an officer or an employee may take part in 
registration, promotion or management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force, 
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(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or 
be late in attendance, * (1) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous 
sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of 
the Bar.*. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 
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(2) No officer or employee-shall, -- 

(a) give or take or' abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Ex planat ion: For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. An officer or employee shall 
not speculate in stocks, shares, securities of any institution or 
commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an 
officer or employee from making a bonafide investment of his own fund in 
such manner as he may wish- 

Explanation: For the purposes of this regulation, frequent purchase or 
sale of stocks, shares or securities of any institution or commodities of 
any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.- (1) No officer 
or.employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
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sale of bills of exchange, Government paper or any other 
securities; and 

(v)guarantee in private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: * 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 


Provided further that an officer or employee may obtain a loan from a 
cooperative Credit bocsety of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a member. 


(.2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30 th June 
and 31 st December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or 
employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those. which are fully secu r ed, exceed 
his substantive pay for twelve months; 

00 unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to be in debt within a period of two 
years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (l)Every officer on his 
first appointment shall submit a' return of his assets and liabilities giving 
full particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts . and other liabilities incurred by him directly or 
indirectly: 

Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit 

* a — 

a return within three months from the date of commencement of these 
regulations. 

(2) Every officer shall submit -a return of the immovable/ movable 
property to the Bank as on 31 st March of every year before 30 th April of 
that year. 

(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or’in’ 
the name of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000/- : 


Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is:- 


(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 


(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a full and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 


such statement, if so required by the Bank, include the details of the 
means by which or the sources from which such property was acquired. 


29. Restrictions regarding marriage, - (1) (i) No officer or employee 

shall enter into, or contract, a marriage with a person having a spouse 
living; 

00 No officer or employee, having a spouse living shall enter into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such ofricer or employee and me otner party to trie marriage; ana 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge, - 
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(1) An officer or employee who is arrested for debt or on a criminal 
charge or detained m pursuance of any process of law for the time being 
in force, may, if so directed by the Competent Authority, be treated as 
being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, 
he shall be paid subsistence allowance as specified in regulation 46 

(2) Any payment made to an officer or employee under sub-regulation 
(1) shall be subject to adjustment of his pay and allowances which shall 
be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case 
of his release from detention or his detention being set aside by the 
Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to a.ny of 
the other penalties referred to in regulation 39 if he is committed to 
prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on 
any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or 
employee; 
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(b) such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of 
sub-regulation (3) and the. relative conviction ts set aside by a higher 
court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 
the time being in force, the provisions of regulation 23 shall also apply 
and for the purpose of that regulation the officer or employee shall be : 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. (1) 

No officer, who-is not a workman within the meaning of the 

Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 
the Act, or a fed- a:,on of such trade unions; 

(b) resort to or m any way abet, any form of strike or participate 
in any violent, urseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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(2) In relation to an employee who officiates in a grade or post, which is 
not a grade or post of a workmen, this regulation shall also apply so long 
as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation or incitement to 
offense. 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (l), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee, - (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

0) a farewell entertainment of a substantially private and informal 
character held in honour of the officer or employee or any other 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise 

pressure or influence on any officer or employee to induce or compel him 
to subscribe towards any farewell entertainment; 
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(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
employee for the entertainment of any officer or employee 
belonging to any higher grade. 


35. Canvassing. - No officer or employee shall bring or attempt to bring 
any political or other outside influence to bear upon any superior authority 
to further his Interests in respect of matters pertaining to his service in 
the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 
or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 


37. Consumption of intoxicating materials. - An officer or employee shall, 


(a) strictly abide by any law relating to intoxicating drinks, drugs 
or other materials in force in any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 

any wa> :/ the influence of such drinks, drugs or materials, 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) nc: appear in a public piace, in a state of intoxication. 

Explanation : For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have 
access, whether on payment or otherwise. 
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38. Sexual harassment, - No officer or employee shall commit any ah 
which amounts to sexual harassment of women at work place. 

Fypla nation : For the purposes of this regulation, "sexual harassment" 
includes such unwelcome sexually determined behaviour, whether directly 
or otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct 
of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this 
Chapter, an officer or employee who commits - a breach of these 
regulations or who displays negligence, inefficiency or indolence or who 
commits acts detrimental to the interests of the Bank or in conflict with its 
instructions, or who commits a breach of discipline or is guilty of any 
other acts of misconduct, shall be liable for any one or more penalties as 
follows, namely, - 

1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative 
effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to 
him, of the whole or part or any pecuniary loss caused to the Bank by 
negligence or breach of orders; 
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(v) reduction to a lower stage in time scale of pay for a period not 
exceeding two years without cumulative effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to' a lower stage in time scale of pay for a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shail or shall not have the 
effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(Hi) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future 
employment; 

(v) dismissal which shall ordinarily be a disqualification for future 
employment. 

Explanation : For the purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on account of 
his failure to pass a departmental test or examination in accordance 
with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time 
scale on the grounds of his unfitness to cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 
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(iv) reserving or postponing the promotion of an officer for reasons like 
completion of certain requirement for promotion or pendency of 
disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a 
higher grade or post, on the ground that he is considered, after trial, to 
be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on 
probation to another grade or post during or at the end of the period of 
probation, in accordance with the terms of his appointment or rules, or 
orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a 
contract or agreement on the expiration of the period for which he 
was appointed, or earlier in accordance with the terms of his 
appointment; 

(b) appointed under a contract or agreement, in accordance with 
the terms of such contract or agreement; and 

(c) as part of retrenchment: 

•Provided that no minor penalties as specified in items (i) to (v)‘ of 
clause (a) of sub-regulation (1) of regulation 39, shall be imposed by 
the Competent Authority unless the officer is given a notice in writing, 

(i) informing him of the grounds on which it is proposed to impose 
the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of 
defence in writing within a period of- 15 days from the date of 
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receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 
the Competent Authority and no such order shali be passed without the 
charge or charges being frarned in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not 
intend to impose the punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and 


(iii)the officer makes a voluntary admission of his guilt in his reply to 
the aforesaid show cause notice; 


2. Employees: 

(a) Minor Penalties : 

(i) censure; 


(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 
(b) Major Penalties: 


(i) fine; 

(ii) withholding of ,ncrement(s) for a period exceeding 6 months, 

(iii) withdrawal of special allowance; 

(ivj reduction os pay to next lower stage upto a maximum period 
of two years in case the staff has reached the maximum in the scale 
of pay; 
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(v) removal from seivicc which ot ioH not. bo a disqualification for future 

employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause 

(b) of sub-regulation (2) of regulation 39 shall be imposed by the 
Competent Authority unless, - 

(i) an order in writing signed by the competent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in 
writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not 
intend to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising 
him of the misconduct and the punishment for which he may be 
liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may 

be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the 
officer or employee have been established in the Court of Law or 
Court martial; or 

(b) where the officer or employee has been convicted on a criminal 
charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with 
the officer or employee; or 
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(g) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 


Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board. 

41. Delegation of the power to enquire. - The Competent Authority may, 

Dy general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under i 
regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the 
enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these 
regulations, if two officers in different grades or an officer and an 
employee ate involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into nhe charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these 
regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
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misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there, is a prima -facie case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the investigation report to the Central Vigilance Commission or such 
other authority as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 
of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person 
nominated by the Central. Vigilance Commission shall submit his report 
to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be imposed under regulation 39. 
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(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty. 

Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt pracbces if he has committed an 
act of criminal misconduct as defined in sections 13, 14 , 15 and 16 of the 
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the 
purposes of any enquiry under these regulations, the officer or employee 

shall not engage a legal practitioner without prior permission of the 
Competent Authority. 

45. Disciplinary proceedings after retirement. - (i) An officer or 
employee who is under suspension on a charge of misconduct and who 

■ attains the age of superannuation, shall be deemed to be In serv.ce even 

after the age of superannuation for the specihc purpose of continuation 

and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 

for any subsistence allowance for the period beyond the date of 
superannuation. 

(3) The officer or employee against whom discipi.nary proceeding has 
been initiated shall cease to be in service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was in service until' 

the proceedings are conduced and final order ,= passed in respect : 

thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been initiated shall not receive any pay and/or allowances after the date 
of superannuation and also not be entitled for the payment of retirement 
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benefits till the proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
withheld til! the completion of the disciplinary proceeding and passing of 
final order by the Competent Authority and the release of benefits shall be 
as per the final order of the Competent Authority. 

46, Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
period, the officer or employee , shall be entitled for the following 
subsistence allowance, namely, - 

1. In case of an Officer: 

(A) Basic Pay - 

(i) For the first three months of suspension, one third(l/3) of the 
basic pay which the officer was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 
half(l/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third( 1/3) 
of the basic pay for the next three months and one half(l/2) of the 
remaining period of suspension; 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub¬ 
regulation (1) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 

(is)For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the 

reduced pay as specified in terms of items (i) and :of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
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subsistence allowance shall be paid to hirn from the date of his 
retirement. 

47. Recoveries from subsistence allowance. - Ail compulsory deductions 
and all instalments towards repayment of unsecured loans and advances 
given by the Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 

48. Treatment of suspension period and allied matters. - (1) The 
Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which 
shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

(2) The period during which an officer or employee is under suspension 
shall, if he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate 
Authority mentioned in regulation 50 within a period of 45 days from the 
date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal .and pass order 
preferably within a period of 6 months from the date of receipt of the 
appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 
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51. Requirement of an appeal - Every appeal shall comply with the 
following requirements; namely, - 

(i) it shall be in writing ano couched in polite and respectful language 
and shall be free from unnecessary padding or superfluous j 
verbiage; 

(ii) it shall contain ail material statements and arguments relied on and 
shall be complete in ; tseif, 

(jjj) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 


53. When pay and allowances ceases, - 


to accrue as 


soon as an officer or cmploy 


Pay and allowances shali cease 
e ceases to be in service : 


Provided that if an officer or employee dismissed from the sen/ice of the 
Bank, the pay and allowances of the officer or employee shall cease from 

the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 

.allowances shall cease from the day following that on which the death 

occurs, 


C/t 7 nm-irviontr _ In a c.-s io t-h» inrrpmgnt shall UCCPJe OH the 

mu iii cj ^ m ,v -' ^ w 

completion of each specified period of service on each stage of that scale, 
whether such period be probationary, officiating or substantive . 
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Provided that an officei oi employee shall draw increment on the first day 
of the month in which it falls due irrespective of the actual date of its 

accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55 , Kinds of leave, - Subject to the provisions of these regulations, an 
officer or employee may be eligible for the following kinds of leave, 

namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave. - The Competent Authority or ’ 
any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems fit 
to do so, recall the officer or employee who is on leave to join in his 
duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning to the headquarter. 
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5S. Place of reporting on return from leave.- An officer or employee who 
is on leave shall, unless otherwise instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

60. Casual Leave, - (1) An officer or employee shall .be eligible for 
casual leave on full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 
such leave in such a manner as to increase the absence at any one time 
beyond six days. 

(2) Casuai leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 

'day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in resoect of an officer, 

(d) Casual leave not availed of in a calendar year may be converted into 
sick leave on full substantive pay in respect of employees and such sick 
leave shall oe in aaoiuon to the eligible sick leave limits specified in 
regulation 62; 

(4) Casuai leave may not be granted in combination with any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
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Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 

61. Privilege leave, - (1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion 
of 11 months of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is 
entitled at any time-shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for 
an aggregate period upto 180 days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub¬ 
regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that su.ch 
requirement was not possible, he may, at his discretion, waive the 
requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day 
of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he is appointed, 

(b) The credit for the sick leave or medicai leave in which an officer or 
employee is due to retire or resign from the sen/ice shall be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or 
dies while in service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or 
dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non' in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medicai leave can be accumulated during his . 
entire sen/ice subject to the following conditions, namely * 

(i) An officer or employee shall be eligible to receive one month's full 
emoluments curing the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick or medical leave account for 
this purpose. 
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(n) The sick or rnedicai leave shall be granted on pro rata basis during the 
first year of service, 

(Hi) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable 
to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 

.EXPLANATION; For the purposes of this regulation,- 

1 . Till the 1 st day of September, 1987 an officer or employee is eligible 
for 20 days sick or medical leave for each completed year of service 
and such leave can be accumulated upto 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service ■ 
subject to a maximum of 18 month during the entire service and 
such leave can be accumulated up to a period of 540 days during 
the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost.. 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additions! 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 
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regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 

(2) The'duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave in excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent 
Authority may grant extraordinary leave in combination with or in 
continuation of any other kind of leave admissible to the officer or 
employee^ 

(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 

Provided that where the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control or officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee may 
be granted special casual leave and special leave for sports, donation of 
blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defence services or any other purposes as may 
be decided by the Board in accordance with the guidelines of the Central 
Government. 
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65 Maternity Leave. - (1) Leave upto a period of six months at a time 
may be granted by wav of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion , or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
service period to a female officer or employee who has no living child, for 
legally adopting a child who is below 1 year of age till the child reaches 
the age of 1 year subject to a maximum period of 2 months subject to the 
following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66 . Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on leave. 

(3) The paternity leave may be combined with leave of any other kind. 
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(4) The paternity leave shall not be debited against any other leave 
account of the. male officer or employee. 


(5) If paternity leave is not availed of within the period specified above 
such leave shall be treated as lapsed. 


67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 


Provided that where an officer or employee dies in service, there shall be 


payable to his legal representatives, sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 

Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 


period of privilege ieave lie had accumulated subject to 
(4) of regulation 61: 


sub-regula 


bon 


Provided also that in respect of the employee where his services are 
+•<->•TT'inrnjwinn rptranrhmpnt, he shall be paid pay and allowances 


for the period of privilege leave at his credit. 


68. Furnishing of leave address to the Bank. - An officer or employee 

who has been sanctioned leave and leaves, hf« "'ace of duty q ha'l fwntsh 
to the Bank, the address at which he can be contacted, while out of 
headquarters. 


69. Commencement and Termination of leave. - (1) The first day of 
leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day 
preceding that upon wmch he reports his return to duty. 
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70 joining time. - (1) A officer or employee shall be eligible for joining 

time on one occasion to enable him, - 

(a'- to join a new post to which lie is appointed while on duty m his old 

post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days 
exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall 
be eligible to draw the emoluments at the place of old or new posting, 
whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, 
the day on which he is relieved from his post shall be excluded: 

Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which he is 
permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 
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CHAPTER - VII 
MISCELLANEOUS 

71 provident Fund and Pension. - (1) An officer or employee who has 
completed continuous minimum service as specified in the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall 
be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 
6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment 
of gratuity either as per the provisions of the Payment of Gratuity Act, 

1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 

medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any otner way except by way of 
punishment after completion of 10 years of service: 





Part III —Sec. 4] 


8673 


THE GAZE TTE OP INDIA, NOVEMBER 6,2010 (KART1KA15,1932) _ 

Provided that in respect, of an employee there shall be no forfeiture ot 
gratuity for dismissal on account of misconduct except in cases where 
such misconduct causes financial loss to the bank and in that case to that 

extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess 
of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
amount at the fate of one half of a month's pay for each completed year 
of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based 
on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of 
calculation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance and officiating allowance 
payable during the 12 months preceding death, disability, retirement, | 
resignation or termination of service, as the case may be. 

73. Domicile,- (1)- Every officer or employee shall on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such 
concession. 
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74, Transferability. - (1) Every officer or employee is liable for transfer 
to any office or branch of the Bank. 


(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scale IV or scale V shall be liable to be tiansferred to any 
Regional Rural Bank sponsored by the same Bank. 


75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent to other 
organization subject to such terms and conditions and for such duration 
as may be approved by the Board: 


Provided that the service of an of 


. i i i yj i y 


i Li y 
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other organization against his will: 


Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 
shall not be applicable. 


76. Implementation of regulations. - The Chairman may, trom time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrying out the provisions of these regulations. 


77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shal' be deemed to have been made or taken 
under the provisions of these regulations. 
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SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum....S/o / 

W/o/ D/o.declare as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be 

granted exemption on the basis of ground given below. Application for grant of exemption is 
enclosed. 

Ground: 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the 
declaration being found to be incorrect after my appointment, I shall be liable to be dismissed from 

service. 


Date : 


Signature 


SCHEDULE-11 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.... do hereby declare that I 

will faithfully, truly and to the best of my skill and ability execute and perform the duties required 

of me as officer or employee of the.*.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally 
entitled thereto any information relating to the affairs of the said Bank or to the affairs of any 
person having any dealing with the said Bank and nor will I allow any such person to inspect or 
have access to any books or documents or electronic records belonging to or in possession of 
the said Bank and relating to the business of the said Bank or the business of any person having 
any dealing with the said Bank. 

Signed before me 

Signature: 

Name in Full: 

Designation: 

Signature: 

Name in Full: 

Designation: 

Place 

Date 
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SCHEDULE - 1)1 


(See regulation 7 j ) 
DECLARATION OF DOMICILE 

Place: 


Date: 


I, the 

the. 

in. 


undersigned having been appointed in 

.Bank hereby declare.... 

(District) as my place of domicile. 


the service of 
.(Place) 


1 . * The above is my place of birth, 
or 

* The above is not my place of birth, my place, of birth is.(Place) 

in .(District) but .(Place) has been declared as .my 

place of domicile for the reasons given below. 


Signature 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 


*' Strike out whichever is not applicable. 


S. R. KHATIK 
Chairman 


For Uttarbanga Kshetriya Gramm Bank 


EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 22nd October 2010 

No A-12(ll)-l/2006-Estt. I - In exercise of the powers conferred by sub-section (1) of 
section 97 read with clause (xxi) of sub section (2) and sub section (2-A) of that section and sub 
section (2) of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948 as amended) the 
Employees' State Insurance Corporation hereby makes, with the approval of the Central Government, 
the following Regulations regulating the method of recruitment to the post of Assistant Executive 
Engineer (Civil) in the Employees' State Insurance Corporation, namely:- 


1, Short Title and Commencement: 

i. These regulations may be called the Employees* State Insurance Corporation, 
Assistant Executive Engineer (Civil) Recruitment Regulations, 2010. 
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ii„ They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of p av:- 

The number of posts, their classification and the scale of pay attached thereto, shall be as 
specified in columns 2 to 4 of the Schedule annexed to these Regulations. 

3. The method of recruitment aye limit qualification, etc :- j 

i 

The method of recruitment, age limit, qualifications and other matters relating thereto 
shall be as specified in columns 5 to 14 of the said schedule. 

4. Disqualification 

No person, 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post; 

provided that the Director General of the Employees' State Insurance Corporation may, if 
satisfied that such marriage is permissible under the personal law applicable to such person 
and to the other party to the marriage and that there are other ground for so doing, exempt 
any person from the operation of these Regulation. 

5. Power to relax : 

Where the Director General of the Employees' State Insurance Corporation is of the 
opinion that it is necessary or expedient to do so, he may, after taking prior approval, of the 
Central Government, by order, for reasons to be recorded in writing, relax any of the 
provisions of these Regulations, with respect to any class or category of persons. 

6. Residuary matters : 

Subject to the provisions of these regulations, all other regulations and instructions, laid 
down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, 
applicable to the corresponding category of posts in the Corporation, shall apply to the post 
specified in the Schedule annexed to these Regulations. 

7. Savings : 

Nothing in these regulations shall affect reservation and other concessions required to 
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and 
other categories of persons in accordance with the orders issued by the Central Government 

form time to time, in this regard. 


39—319 Gl/2010 
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SCHEDULE 

RECRUITMENT REGULATIONS FOR THE POST OF ASSISTANT EXECUTIVE ENGINEER (CIVIL) IN E.S.l. CORPORATION 


Name of 
posl 


1 

Assistant 

Fxecutive 

Engineer 

(Civi!) 


Number 
of post 


2 

'*16 


*(2010) 
(Subject to 
variation 
dependent 
on work 
load) 


Classification 


Scale of pay Whether 
(Rs.) selection 

or 

non¬ 

selection 

post 


Whether 
benefit of 
added 
years of 
service 
admissible 


Age limit for direct 
recruits 


Group 'A' 
Non-Ministerial 


15600-391 DO 
(PB-3)Grade 
Pay 5400/- 


N.A 


Not exceedirn 
35 years 


7 

g 


(Relaxable for Government 
Servants uptci 5 years' in 
accordance with the 
instructions or orders issued 
by me Central Government) 

Note : "ITte crucial date for 
determining the age limit 
shall be the closing date for 
receipt of applications from 
candidates in India and not 
the closing date prescribed 
for those in Assam, 
Meghalaya, Arunachal 
Pradesh,, Mizoram, Manipur, 
Nagaland, Tnpura, Sikkim, 
Ladakh Division of J & K 
State, Lahaul R Spiti district 
and Pangi Sub Division of 
Chamba District of Himachal 
Pradesh, Andaman & 
Nicobar Islsrv.ls or 
Lakshadweep. 


Educational & other 
qualification requited 
for direct recruits 


Whether 
age and 
educational 
qualification 
prescribed 
for direct 
recruits will 


E ssential 


8 


apply in the 
case of 
promotees. 

9 

“na 


( i )BE./8. Tech in Civil 
Engineering from a 
recognised University or 
equivalent. 

(ii)Three years 

expenence in Planning. 
Construction and 

Execution r>f Civil 
Engineering Projects. 

Noted: Qualifications are 
relaxable at the discretion 
of the U.P.S.C., for 
reasons to be recorded in 
writing. In case of 
candidates otherwise well 
qualified. 

Note2:The qualification(s) 
regarding experience 
is/are relaxable at the 
discretion of the UPSC.for 
reasons to be recorded in 
writing, in case of 
candidates belonging to 
Scheduled Castes or 
Scheduled Tribes, if at 
any stage of selection the 
UPSC is of the opinion 
that sufficient number of 
candidates ftom these 
communities possessing 
the requisite experience 
are not likely to be 
available to fill up the 
posts reserved for them. 
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Period of 
probation, 
if any 

Method of recruitment whether by direct recruitment or 
by promotion or by deputation / absorption and 
percentage of the vacancies to be filled by various 
methods 

In case of 
recruitment by 
promotion/ 
deputation/ 
absorption, 
grades from 
which promotion 
/deputation / 
absorption to be 
made. 

If a DPC exists, what is 
its composition 

Circumstances in 
which UPSC to 
be consulted in 
making 
recruitment 

10 

11 

12 

13 

14 

2 years 

Direct recruitment 

Vacancies caused by the incumbent being away on deputation or 
long illness or study le.ive or under other circumstances for p 
duration of one year or more may be filled on deputation Irom 
officers of Central Govcrnment:- 

(a)(i) Holding analogs post on regular basis in the parent 
Cadre/department; or 

(ii) with three years set vice in the Grade rendered after 
appointment thereto on a regular basis in the P'3-2 Rs. 9300- 
34,800 plus Grade Pai Rs. 4600 or equivalent in the parent 
Cadre/Department; anJ 

Not Applicable 

Group ‘A’ DPC(for 
considering confirmation) 

1 .Director General, E5IC 

Chairman 

2, Financial 

Commissioner. ESIC 

• Member 

3, Insurance 

Commissioner, ESIC 

-Member 

Consultation with 

UPSC necessary 


(b) Possessing the educational qualification prescribed for Direct 
recruitment under Col. No. 8. 





Note: The maximum i.ge limit for appointment by deputation 
shall be not exceeding 56 years' as on the closing date of receipt 
of applications. 

Note 1: Period of deputation including pencil of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the so ne or some other organisation/department 
of the Central Government shall ordinarily not exceed three 
years. The maximum age limit for appointment by deputation 
shall be not exceeding 56 years as on the dosing date of the 
receipt of applications 





Note 2: For the purpose of appointment on deputation basis, the 
service rendered on a regular basis by an officer prior to 

1.1 2006 (Date from which the revised pay structure based on 
the 6* CPC recommendations has been extended) shall be 
deemed to be service rendered in the corresponding grade 
pay/pay scale extended based on the recommendations of the 
pay commission except where there has been merger of more 
than one pre-revised scale of pay into one grade with a common 
grade pay/pay scale, and where this benefit wilt extend only for 
the post (s) for which that grade pay/pa) scale is the normal 
replacement grade without any upgradation 



_ 


DR. C.S. KEDAR 
DIRECTOR GENERAL 
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INDIRA GANDHI NATIONAL OPEN UNIVERSITY 
New Delhi-110068, the 11th October 2010 

IG/Admn. (G)/Ord.5/2009/1978—In exercise of the powers vested in it, under the provisions of Statute 
26(2) of the IGNOU Act, 1985 (No. 50 of 1985), the Board of Management of the University at its 100th 
held on 04.07.2009 made the following amendment under Clause l(v) of the Ordinance on Recognition of 
Examinations/Degrees (ordinance 5) of the University. 

Clause l(v) of the Ordinance dealing with the composition of the Equivalence committee (Ordinance 5) 
shall be reads as under : 

(v) Registrar, Student Registration Division—Secretary Ex-officio 

U. S. TOLIA 
Registrar (Admn.) 


Tri wren H + lfeld, 2010 
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